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Title  43 — Public  Lands:  Interior 

SUBTITLE  A— OFFICE  OF  THE 

SECRETARY  OF  THE  INTERIOR 

PART  20— EMPLOYEE  RESPONSIBILITIES 
AND  CONDUCT 

The  regulations  of  the  Department  of 
the  Interior  governing  the  conduct  and 
resp<Misibilities  of  regular  and  special  em¬ 
ployees  of  the  Department  are  revised. 
The  revision  involves  clarification  of  reg¬ 
ulations  previously  published,  expanded 
coverage  of  employees  required  to  file  fi¬ 
nancial  disclosure  statements,  and  addi¬ 
tion  of  public  disclosure  requlreihwits 
applicable  to  recent  “Sunshine  in  Oov- 
emment”  legislation.  The  specific  new 
and  expanded  provisions  of  most  sig¬ 
nificance  Include: 

1.  Section  20.735-14  is  revised  to  clari¬ 
fy  criteria  for  conditions  under  which 
an  Indian  or  Alaska  Native  ^a)  may  serve 
as  an  officer  or  representative  of  his 
or  her  tribe,  band,  pueblo  or  corporation 
and  (b)  may  occupy  a  policy  or  decision¬ 
making  position  within  the  Bureau  of  In¬ 
dian  Affairs  at  an  office  which  has  juris- 
dictimi  over  his  or  her  home  reservation. 

2.  On  March  22,  1976,  the  D^artment 
of  the  Interior  published  in  the  Federal 
Register  (41  FR  11836-11840)  proposed 
regulatimis  to  implement  section  522  of 
the  Energy  Policy  and  Conservatiim  Act, 
42  n.S.C.  6392,  requiring  public  disclosure 
of  certain  specified,  known  financial  in¬ 
terests  by  officers  and  employees  per- 
fmming  duties  under  the  Act.  The  pro¬ 
posed,  regulations  were  published  pursu¬ 
ant  to  section  522(b)  of  the  Act. 

Interested  persons  were  given  until 
April  26.  1976,  to  suixnit  written  com¬ 
ments,  suggestions,  or  objections  to  tl^e 
pitHiosed  regulations.  Several  offices 
within  the  Department  and  one  member 
of  the  public  submitted  written  com¬ 
ments.  These  have  been  given  considera¬ 
tion  in  the  rulemaking  process.  Signifi¬ 
cant  comments  are  discussed  below. 

The  suggestion  was  made  that  person¬ 
nel  of  three  offices  within  the  Depart¬ 
ment  listed  as  exempt  from  filing  public 
disclosure  statements  under  proposed 
§  20.735-20 (b)  be  covered.  A  member  of 
the  public  made  a  similar  suggestion  in 
regard  to  the  Commissioner  of  Indian 
Affairs.  The  proposed  subsection  (b)  has 
been  deleted  from  these  final  regulations. 
Each  officer  or  employee,  including  those 
in  units  listed  under  the  proposed  sub¬ 
section  (b) ,  must  now  file  if  he  or  she  is  a 
covered  employee,  as  the  term  is  defined 
in  9  20.736(a)  (1)« 

A  suggestion  was  made  to  revise  the 
proposed  definition  of  “property”  by  re¬ 
ferring  to  surface  and  subsurface  rights. 
The  proposed  definition  of  property  has 
been  deleted.  In  its  place  has  been  sub¬ 
stituted  the  term  “energy  property,” 
§  20.735-20(a)  (2) .  We  believe  that  this  is 
a  term  which  is  relevant  to  the  Act  and 
has  been  incoiporated  in  this  final  regu¬ 
lation.  The  de^ition  is  broad  and  simi¬ 
lar  to  that  proposed  by  the  Federal 
Energy  Administration  (41  FR  14261), 
whose  employees  also  are  subject  to  the 
Act.  The  definition  contains  no  reference 
to  surface  and  subsurface  rights  since 
such  language  could  be  construed  as 


placing  a  limitation  on  the  broad  mean¬ 
ing  Intended. 

The  suggestion  was  made  that  the  ref¬ 
erence  to  “holding  companies”  be  de¬ 
leted  from  pnqxised  f  20.735-20 (f)  (1) 
(111)  in  view  of  the  discussion  of  9  20.735- 
20(a)(4).  Subsection  (ill)  has  been  de¬ 
leted  as  unnecessary.  The  final  regula¬ 
tion,  9  20.735-20(a)  (4),  defines  “engaged 
in  energy  business”  and  in  so  doing 
makes  reference  to  “parent  company  or 
holding  company”.  The  definition  makes 
clear  that  regardless  of  whether  a  par¬ 
ent  or  holding  company  is  directly  in¬ 
volved,  it  is  considered  as  engaged  in 
energy  business  if  one  or  more  of  its 
subsidiaries  in  the  United  States  is  en¬ 
gaged  in  the  energy  business. 

A  commentator  suggested  that  the  Of¬ 
fice  of  Land  Use  and  Water  Planning  be 
deleted  from  the  list  of  organizations 
exempt  under  proposed  §  20.735-20 (B) 
(3)  (i) .  Because  this  Office  has  been  abol¬ 
ished  by  order  of  the  Secretary,  the  sug¬ 
gestion  is  moot. 

Another  commentator  suggested  that 
the  proposed  public  disclosure  statement 
contain  notice  to  the  individual  that  the 
statement  is  subject  to  examination  and 
copying  by  the  general  public.  The  sug¬ 
gestion  h^  been  adopted. 

In  addition,  consideration  has  been 
given  to  comments  of  the  Office  of  the 
Comptroller  General  and  from  several 
-members  of  the  Congress.  These  com¬ 
ments  have  been  carefully  studied  and 
extensively  utilized  in  the  preparation  of 
these  final  regulations.  The  result  has 
been,  as  refiected  in  these  regulations, 

(1)  clarification,  revision  and  deletion 
of  portions  of  the  proposed  regulations, 

(2)  inclusion  of  new  terms  with  defini¬ 
tions  in  line  with  those  of  the  Federal 
Energy  Administration,  where  practical, 

-  and  (3)  provision  for  identification  of 
specific  positions  to  be  exempted  in  ac¬ 
cordance  with  section  522(c)  of  the  Act. 

The  proposed  regulations  indicate 
that  the  Department  intended  to  amend 
sections  20.735-22,  -23,  and  -51.  These 
amendments  have  been  incorporated  in 
this  publication. 

Numerous  editorlsd  changes  have  been 
necessary  because  of  revisions,  repara¬ 
graphing,  and  redesignation,  of  the  pub¬ 
lic  disclosure  statement  as  DI-211B 
rather  than  DI-211. 

3.  PubUc  Law  94-429  (16  U.S.C.  1901), 
enacted  September  28, 1976,  provides  for 
the  regulation  of  mining  activity  within 
areas  of  the  National  Park  System.  Sec¬ 
tion  13  thereof,  imder  the  title  “Sim- 
shine  in  Government,”  provides  that 
each  officer  or  employee  of  the  Secretary 
of  the  Interior  who  performs  any  func¬ 
tion  or  duty  imder  the  Act,  or  under  any 
of  several  Acts  amended  by  Public  Law 
94-429,  and  has  any  known  financial 
interest  in  any  person  subject  to  the 
Acts  or  in  any  person  holding  a  mining 
claim,  annually  file  a  written  statement 
concerning  such  interests.  16  U.S.C.  1912. 
In  addition,  the  Secretary  is  to  prescribe 
rules  which  define  “known  financial  in¬ 
terest,”  and  include  provisions  for  filing 
statements,  and  their  review,  and  meth¬ 
ods  for  monitoring  and  enforcing  sec¬ 
tion  13  of  the  Act.  Section  13(a)  of  the 


Act  also  provides  that  the  public  disclo- 
smre  statement  shall  be  available  to  the 
public.  ' 

It  is  apparent  that  the  contents  of  a 
written  statement  filed  by  an  employee 
pursuant  to  section  13  of  the  Act  wiU 
relate  to  the  area  of  conflict  of  interest. 
Therefore,  existing  regulations  which 
deal  with  this  area  of  employee  conduct 
are  amended  as  indicated  below. 

Section  20.735:-ll  is  amended  by  add¬ 
ing  subsection  (e) .  This  new  subsection 
summarizes  the  provisions  of  section  13 
of  the  Act  and  brings  the  Implementing 
•regulations  within  the  scope  of  Subpart 
B,  Conflict  of  Interest. 

Section  20.735-19  is  new.  It  sets  forth 
definitions,  specifies  who  is  to  file  a  pub¬ 
lic  disclosure  statement,  when  and  where 
to  file,  what  to  report,  procedures  for 
review  and  analysis  of  statements,  and 
procedures  for  public  access  to  state¬ 
ments.  A  new  Department  form  (DI- 
211  A),  Public  Disclosture  Statement  of 
Known  Financial  Interest)  has  been  de¬ 
veloped  for  use  by  employees  who  are 
covered  by  the  law  and  these  regulations. 

4.  The  Fedwal  Land  Policy  and  Man¬ 
agement  Act  of  1976,  43  U.S.C.  1701,  be¬ 
came  law  on  October  21,  1976.  Section 
313  thereof,  titled  “Sunshine  in  Govern¬ 
ment,”  provides  that  each  officer  or  em¬ 
ployee  of  the  Secretary  of  the  Interior  or 
of  the  Biu’eau  of  Land  Management  who 
performs  any  fimction  or  duty  under  the 
Act  and  has  any  known  financial  inter¬ 
est,  as  outlined  in  the  section,  annually 
file  a  written  public  disclosure  statement 
concerning  such  Interests.  43  U.S.C. 
1743(a).  In  addition,  the  Secretary  is  re¬ 
quired  to  prescribe  rules  which  define 
“known  financial  interests”,  to  Include 
provisions  for  filing  statements,  for  their 
review,  and  methods  for  monitoring  and 
enforcing  section  313(a)  of  the  Act.  Sec¬ 
tion  313(a)  also  provides  that  the  public 
disclosure  statement  shall  be  available  to 
the  public. 

It  is  {^parent  that  the  contents  of  a 
written  public  disclosiu'e  statement  filed 
by  an  employee  piu^suant  to  section  313 
of  the  Act  will  relate  to  the  area  of  con¬ 
flict  of  interest.  Therefore,  existing  regu¬ 
lations  d^ing  with  this  area  of  em¬ 
ployee  conduct  are  amended  as  indicated 
below. 

Section  20.735-11  is  amended  by  adding 
subsection  (d) .  This  new  subs^tion  sum¬ 
marizes  the  provisions  of  section  313  of 
the  Act  and  brings  the  implementing 
regulatkms  within  the  settle  of  Subpart 
B,  Cmiflict  of  Interest. 

Section  20.735-18  is  new.  It  sets  forth 
definitions,  specifies  who  is  to  file  a  pub¬ 
lic  disclostue  statement,  when  and  where 
to  file,  what  to  report,  procedures  for  re¬ 
view  and  analysis  of  statements,  and 
procedures  for  public  access  to  state¬ 
ments.  A  new  Department  form  has  been 
devdoped  for  use  by  employees  who  are 
covered  by  the  law  and  these  regulations. 
It  is  form  DI-211,  titled:  Public  Disclo¬ 
sure  Statement  of  Known  Financial 
Interest. 

5.  In  defining  “known  financial  inter¬ 
est”  in  sections  20.735-18,  19  and  20^  we 
found  that  two  eluents  must  be  con¬ 
sidered.  First,  the  emidoyee  must  know 
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he  Of' she  has  a  fLaaucial  interest;  second 
the  emifloyee  must  knoir  that  the  inter¬ 
est  is  in  a  person  subject  to  the  respective 
Acts.  Clearly,  “known*’  includes  actual 
knowledge^  in  considerati<m  of  what 
knowledge  should  be  Imputed  to  the  em¬ 
ployee,  we  provided  that  the  term  in¬ 
cludes  knowledge  which  one  ought  rea¬ 
sonably  be  expected  to  hare. 

Generally  an  officer  or  employee'  is  ex¬ 
pected  to  “know”  that  a  person  owns  an 
interest  subject  to  one  of  the  three  pub¬ 
lic  disclosure  Acts: 

(a)  'When  the  covered  employee  is 
doing  business  as  an  individual,  a  sole 
proprietor^ip  or  a  partnership,  and 
owns  such  an  interest; 

(b)  When  the  person  is  doing  business 
in  any  other  organizational  form,  and  an 
examination  of  the  annual  financial 
statement,  or  other  corporate  or  business 
report  routtndy  circulated  to  investors 
reveals  that  such  person  owns  such  an 
interest:  or 

(c)  When  that  person  appears  cm  any 
list  of  persons  performing  activities  sub¬ 
ject  to  each  of  the  Acts,  which  list  is  pre¬ 
pared  and  circulated  to  employees  by  the 
Depccrtment, 

6.  The  Confidential  Statements  of 
Employment  and  Financial  Interests 
forms  '(01-212,  DI-213)  for  regular  and 
special  government  employees,  respec¬ 
tively,  were  changed  to  require  fuller  dis¬ 
closure  as  to  number  of  shares  of  stock 
and  value  of  investments  (see  euipendices 
B-1  and  B-2) . 

7.  Paragra^  20.735-22  (a)  is  changed 
to  provide  that  all  employees  who  oc¬ 
cupy  positions  classified  OS-15  or  higher 
shall  file  Confidential  Statements  of  Em¬ 
ployment  and  Financial  Interests.  In  ad¬ 
dition,  each  employee  whose  position  is 
identified  in  Appendix  C  shall  file  such 
statement.  Appendix  C  is  revised  in  its 
entirety  and  published  herein. 

8.  Appendices  D,  E,  and  F  to  these  reg¬ 
ulations  identify  the  bureaus  and  offices 
of  the  Department,  or  subimits  thereof, 
performing  functions  or  duties  under  the 
Federal  Land  Policy  and  Management 
Act,  Mining  in  the  Parks  Act,  and  Energy 
Policy  and  Conservation  Act,  respectively, 
and  also  lists  positicms  within  such  bu¬ 
reaus,  offices,  and  subunits  that  have 
been  specifically  exempted  by  the  Secre¬ 
tary  from  the  public  disclosure  require¬ 
ments  of  the  three  Acts  because  the  posi¬ 
tions  were  both  nonregulatory  and  non¬ 
policymaking.  Appendices  D,  E,  and  F 
are  not  published  herein  but  will  be  pub¬ 
lished  separately  in  the  Federal  Regis¬ 
ter  by  about  December  31, 1976. 

Because  Part  20  consists  of  rules  of 
agency  organization,  procedure  and 
practice,  adoption  of  the  revised  Part  20 
through  the  rulemaking  procedure  pre¬ 
scribed  in  5  UB.C.  553  is  not  required 
and  the  revised  Part  20  is  accordingly 
adopted  without  resort  to  that  procedure. 
In  accordance  with  the  public  policy  ex¬ 
pressed  in  5  U.S.C.  553  and  the  Depart¬ 
ment’s  policy  statement  of  May  4,  1971, 
on  rulemaking  procedures,  interested 
persons  may,  however,  submit  written 
comments,  suggestions,  data  argu¬ 
ments  concerning  the  revised  Part  20  to 
the  Director,  Office  of  Audit  and  Investi¬ 


gation,  UJS.  Department  of  the  Interior, 
Washington,  D.C.  20240,  on  or  before 
January  24,  1977.  All  such  comments  re¬ 
ceived  will  be  given  full  consideratkm. 

Ihls  revision  of  Part  20  was  approved 
by  the  Civil  Service  Commission  on  De¬ 
cember  9, 1976,  and  shall  be  effective  De¬ 
cember  23,  1976. 

Thomas  S.  Kleppe, 
Secretary  of  the  Interior. 

December' 17,  1976. 
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Appendix  B-2  Confidential  Statement  of 
Eknploirment  and  Financial 
Interests  (Form  DI-213) 
Appe:idlx  B  -3  Public  Disclosure  Statement 
of  Known  Rnanclal  Inter¬ 
ests  (PederM  Land  Policy 
and  Management  Act^  - 
Form  DI-211) 
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ests  (Mining  In  the  Parks 
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tion  to  GS-15's  and  higher 
required  to  file  Confidential 
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AuTHoarry:  The  provisions  of  this  Part 
20  Issued  under  E.O.  11222  of  May  8,  1965,  30 
FB  8469,  3  CFR  1964-1966,  Comp.;  6  CFR 
786.  104:  6  TT.8.C.  301;  P.L.  94-579;  P.L.  94 
429;  P.L.  94-163. 

Subpart  A — General  Pi  ovisions 

§  20.735—1  Policy  and  general  re>p»»ii>i- 
bilities. 

(a)  Purpose.  These  regtilations  set 
forth  Department  policies  and  identify 
principal  laws  and  regulations  which  re¬ 
late  to  employee  conduct  and  responsi¬ 
bilities.  nie  reflations  are  applicable  to 
all  regular  and  special  employees  of  the 
Department.  Exceptions  to  this  general 
provision  are  stated  in  the  specific  sec¬ 
tion  or  paragraph  to  which  they  apply. 

(b)  General  policy.  Employees  of  the 
Department  are  expected  to  maintain  es¬ 
pecially  high  standards  of  honesty,  in¬ 
tegrity,  impartiality,  and  conduct  to  en¬ 
sure  the  proper  performance  of  Govern¬ 
ment  business  and  the  continual  trust 
and  confidence  of  citizens  in  their  Gov¬ 
ernment.  Employees  are  expected  to 
comply  with  all  Federal  statutes.  Civil 
Service  Commission  regulations  and  De¬ 
partment  regulations.  The-  conduct  of 
employees  should  reflect  the  qualities  of 
courtesy,  consideration,  loyalty  to  the 
United  States,  a  deep  sense  of  responsi¬ 
bility  for  the  public  trust,  promptness  in 
dealing  with  and  serving  the  public,  and 
a  standard  of  personal  behavior  which 
will,  be  a  credit  to  the  individual.  ’These 
principles  apply  to  official  conduct  and 
to  private  conduct  which  affects  in  any 
way  the  ability  of  the  employee  or  the 
Department  to  effectively  accomplish 
the  work  of  the  Department. 

(c)  Conformance  with  policy.  Em¬ 
ployees  are  required  to  carry  out  tlie 
announced  policies  and  programs  of  the 
Department.  The  right  of  employees  to 
express  personal  opinions  and  points  of 
view  will  be  respected.  Such  opinions  or 
points  of  view  will  not,  however,  reduce 
the  employee’s  responsibility  to  effec¬ 
tively  perform  the  duties  which  he  or 
she  is  assigned.  An  employee  is  subject 
to  appropriate  disciplinary  action  if  he 
or  she  fails  to  carry  out  any  lawful  regu¬ 
lation,  order,  or  policy,  or  deliberately 
refuses  to  obey  the  pr<^>er  requests  of 
superiors  having  responsffiUity  for  bis  or 
her  performance. 
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(d)  Bureau  respotisibiHty.  (1)  Heads 
of  bureaus  and  offices  authorized  to  take 
action  under  S  20.735-3  shall  establish 
and  maintain  internal  procedures  and 
guidelines  to  adequately  and  system¬ 
atically  inform  anployees  of  the  con¬ 
tent,  meaning,  and  importance  of  the 
regiilations  in  this  part.  Such  supple¬ 
mentary  gmdelines  may  include  specific 
or  additional  restrictions  applicable  to 
employees  of  the  bureau  or  office.  They 
shall  be  approved  by  the  Department 
Ethics  Counselor  before  they  are  issued. 

(2)  Copies  of  the  regiilations  in  this 
part  sliall  be  given  to  each  employee  and 
special  Government  employee  upon  en¬ 
trance  to  duty.  Each  bureau  and  office 
shall  remind  its  employees  and  special 
Government  «nployees  of  the  r^ula- 
tk>ns  in  this  part  at  least  once  annually, 
throiigh  a  publicatiim  or  memorandum 
Issued  to  all  employees.  In  addition,  an- 
noxmcements  of  vacancies  in  those  posi¬ 
tions  for  which  a  statement  of  employ¬ 
ment  and  financial  interest  is  required 
<§  20.735-22)  will  alert  applicants  to  the 
filing  requirement. 

(e)  Employee  responsibility.  It  is  the 
responsibility  of  employees  to  familiarize 
themselves,  and  to  comply  with  the  reg¬ 
ulations  in  this  part.  Employees  are  ex¬ 
pected  to  consult  with  their  supervisors 
and  personnel  officers  on  general  ques¬ 
tions  they  may  have  regarding  the  ap¬ 
plicability  of  the  regulati(ms.  On  specific 
matters  and  for  guidance  on  questions 
of  c(»ifiict  of  interest  employees  may  ob¬ 
tain  authoritative  advice  and  guidance 
fr<xn  Ethics  Coimselors,  Deputy  Ethics 
Coimselors,  Assistant  Ethics  Counselors, 
or  the  Department  Ethics  Counselor 

20.735-3).  In  addition,  policy  and  de- 
cision-ma]png  officials  should  be  careful 
in  dealing  with  representatives  of  private 
Industry  so  as  not  to  give  an  opinion  or 
decision  contrary  to  expressed  Depart¬ 
ment  or  bureau  policy.  A  memorandum 
of  discussion  may  be  prepared  to  docu¬ 
ment  discussions  with  representatives  of 
private  industry  for  future  reference. 

<f)  Conduct  codes  of  specific  groups. 
Special  codes  of  conduct  may  be  de¬ 
veloped,  or  adc^ted  if  established  by  the 
profession  in  which  the  employee  is  en¬ 
gaged,  by  tile  Department  for  specific 
groups  of  employees  engaged  in  the  same 
occupation  or  profession.  Special  codes 
of  conduct  may  be  considered  in  cases 
where  (1)  the  nmnber  of  employees  in¬ 
volved  is  large,  or  (2)  the  work  is  per¬ 
formed  by  members  of  the  group  with 
minimum  direct  supervision.  Proposals 
for  special  codes  of  conduct  including 
procedures  for  their  implementation  will 
be  submitted  to  the  Department  Ethic.s 
Counselor  for  approval.  The  Office  of 
Perscmnel  Management  and  the  Office  of 
the  Solicitor  shall  concur  in  such  codes 
before  they  are  issued. 

§  20.735—2  DefiniliuTl^. 

Bureau.  Refers  to  program -oriented 
organization  of  the  D^artment  of  the 
Interior,  such  as  the  Geological  Survey, 
Bureau  of  Mines,  or  the  Mining  Enforce¬ 
ment  and  Safety  Administration. 

Office.  Refers  to  the  specific  offices  to 
which  authority  to  administer  employee 


conduct  regulations  is  delegated  by 
§  20.735-3. 

Employee.  Refers  to  a  regular  officer  or 
employee  of  the  Department  who  is  ap¬ 
pointed  or  employed  to  serve  more  than 
130  days  in  any  period  of  365  days. 

Special  Government  Employee.  Refers 
to  an  employee  or  officer  of  the  Depart¬ 
ment  of  the  Interior  who  is  retained,  des¬ 
ignated,  appointed,  or  employed  to  per¬ 
form  temporary  duties  with  or  without 
compensation,  for  not  to  exceed  130  days 
during  any  period  of  365  consecutive  cal¬ 
endar  days,  either  on  a  full-time  or  inter¬ 
mittent  basis  (18  U.S.C.  202). 

Executive  Order.  Refers  to  Executive 
Order  11222  of  May  8, 1965. 

§  20.735—3  Delegatioiih  uf 

and  I'hanjieln  fur  cuuns4‘iii4>. 

<a)  Designation  of  Ethics  Counselors. 

(1)  The  Assistant  Secretary -Adminis¬ 
tration  and  Management  for  administer¬ 
ing  the  regulations  governing  the  con¬ 
duct  and  responsibilities  of  employees  in 
the  Department  of  the  Interior.  The  As¬ 
sistant  Secretary-Administration  and 
Management  has  designated  the  Director, 
Office  of  Audit  and  Investigation  as  De¬ 
partment  Ethics  Counselor  who  shall : 

(1)  Provide  advice,  assistance,  and 
guidance  to  all  levels  of  Ethics  Counse¬ 
lors  within  the  Department. 

(ii)  Monitor,  the  conflict  of  intei-est 
program,  using  reports  requested  of  bu¬ 
reaus  and  offices  and  periodic  audits  per- 
fonned  by  the  Office  of  Audit  and  Inves¬ 
tigation.  These  audits  will  be  conducted 
on  a  cyclical  basis  to  ensure  that  each 
bureau  or  office  is  reviewed  at  least  once 
every  three  years  or  upon  request  of  the 
Department  Ethics  Counselor. 

(iii)  Review  statements  of  «nployment 
and  financial  interests  for  those  Depart¬ 
ment  employees  cited  in  paragraph  20.- 
735-22(c)  (2)  of  this  part.' 

(iv)  Elect  to  exercise,  for  reasonable 
cause,  the  authorities  and  responsibili¬ 
ties  of  any  other  Ethics  Coimselor  with¬ 
in  the  Department  either  for  the  dura¬ 
tion  of  an  individual  case  or  totally  for 
a  period  not  to  exceed  six  months. 

(2)  Each  bureau  head,  the  Solicitor, 
the  Director  of  the  Office  of  Hearings 
and  Appeals,  emd  the  Director  of  the 
Office  of  Water  Research  and  Tech¬ 
nology  are  designated  as  Ethics  Coim¬ 
selors.  Ethics  Counselors  are  respimsible 
for  administering  the  regulations  gov¬ 
erning  the  conduct  and  responsibilities 
of  employees  in  their  respective  bureaus 
or  offices. 

(3)  Each  Ethics  Comiselor  shall  desig¬ 
nate  the  Bureau  Perscmnel  Officer  (or 
other  qualified  headquarters  wnployee) 
as  Deputy  Ethics  Counselor.  Deputy 
Ethics  Counselors  may  carry  out  opera¬ 
tional  duties  of  the  Ethics  Counselor 
within  their  bureaus  or  offices  under  the 
general  direction  of  the  Ethics  Coun¬ 
selor,  including  reviewing  statements  of 
employment  and  financial  interests,  in¬ 
formally  resolving  conflict  of  interest 
situations,  and  answering  employee  con¬ 
duct  questions. 

(4)  Each  Ethics  Counselor  may  also 
designate  regional  or  area  personnel  (tf- 
flcers  (or  other  qualified  employees)  as 


Assistant  EXhics  Counselors  to  piriurm 
the  (merational  duties  of  the  Ethics 
Counselor  at  the  field  (^ce  level.  As¬ 
sistant  Ethics  Counselors  may  also  be 
designated  within  the  bureau  or  office 
headquarters. 

(5)  The  Chief,  Division  of  Personnel 
Services,  Office  of  Secretarial  Opera¬ 
tions,  is  designated  Deputy  Ethics  Coun¬ 
selor  for  ^nployees  and  special  Govern¬ 
ment  employees  of  the  Office  of  the 
Secretary  and  other  offices  for  which 
personnel  services  are  provided  by  this 
division.  The  Assistant  Secretary-Ad¬ 
ministration  and  Management  shall  per¬ 
form  the  functions  of  a  bureau  or  office 
Ethics  Counselor  with  respect  to  these 
employees.  The  Office  ci  Hearings  and 
Appeals,  the  Office  of  the  Solicitor,  the 
Office  of  Water  Research  and  Tech¬ 
nology,  and  those  employees  Id^tified 
specifically  within  the  responsibilities  of 
the  Department  Ethics  Counseliu*  are  ex¬ 
cluded  from  the  provisions  of  this  para¬ 
graph. 

(b)  Channels  for  counseling.  (1)  Each 
employee  and  special  Government  em¬ 
ployee  shall  be  informed  annually  by  the 
bureau  or  office  head  of  the  name,  ad¬ 
dress,  and  telephone  number  of  the 
Ethics  Counselor  whom  he  or  she  may 
contact. 

(2)  It  is  the  Department’s  pohcy  to 
encoui’age  responsible  disposition  of 
counseling  requests  at  the  level  at  which 
they  are  first  received.  Ethics  Counsel¬ 
ors,  if  located  in  the  field,  may  se^  ad¬ 
vice  from  Regional  Solicitors,  or  from 
the  Associate  Solicitor  f(Mr  General  Law 
if  located  in  Washington,  D.C.  Matters 
of  imusual  significance  or  ccmiplexity 
may  be  referred  through  channels  to  the 
Department  Ethics  Counselor. 

(3)  Employees  may  also  request  coun¬ 
seling  assistance  fr(Hn  the  Regional 
Solicitors  or  the  Associate  Solicitor  for 
General  Law,  as  appropriate.  Such  re¬ 
quests  will  be  made  through  the  Etiiir  = 
Counselor  serving  their  office. 

§  20.73.5—1  Sanctions. 

Violations  of  the  regulations  in  this 
part  by  an  employee  or  special  Govern¬ 
ment  employee  may  be  cause  for  appro¬ 
priate  disciplinary  action  which  may  be 
in  addition  to  any  penalty  prescribed  by 
law.  Such  disciplinary  actitm  shall  be 
taken  in  accordance  with  applicable  laws, 
Execuvtive  Orders,  or  regulations  (see 
Federal  Personnel  Manual  and  addition.<i 
thereto) . 

Subpart  B — Conflict  of  Interest 
§  20.73.5—1 1  S<'opc  of  suhpart. 

(a)  Content.  This  sul^rt  prescribes 
policies  and  procedures  for  the  avoidance 
of  conflicting  Interests  in  connection 
with  an  employee’s  Government  position 
or  in  the  discharge  of  his  or  her  official 
responsibilities,  fuid  sets  out  tiie  require¬ 
ments  for  reporting  and  reviewing  finan¬ 
cial  interests  and  outside  employment. 

(b)  Types  of  requirements.  All  employ¬ 
ees  are  subject  to  two  types  of  require¬ 
ments  in  connection  with  apparent  or 
actual  conflicting  financial  interests.  One 
Is  a  criminal  statute,  18  UB.C.  208,  which 
by  Its  terms  prcffilblts  partioipa^n  by 
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any  employee  In  certain  official  activltiea 
where  he  or  she  has  a  conflicting  per> 
sonal  financial  interest  Otlia:  xequire- 
ments  have  be^  estabUEdied  under  Ex¬ 
ecutive  Order  11222.  Hie  Executive  Order 
and  Civil  Service  Commission  regulations 
require  that  employees  occupying  certain 
Government  positions  must  report  aU 
personal  interests  and  outside  employ¬ 
ment  by  filing  a  statement  of  employ¬ 
ment  and  financial  interests.  The  statute 
and  the  Executtve  Order  have  the  com¬ 
mon  objective  of  deterring  the  occur¬ 
rence  of  confiicting  financial  interest  sit¬ 
uations.  The  statute  prohibits  and  pim- 
ishes,  while  the  .Executive  Order  requires 
the  statement  of  emjdoyment  and  finan¬ 
cial  interests  which  is  intended  to  s^e 
as  an  aid  to  the  employee  and  those  who 
review  his  or  her  statement  in  avoidance 
of  the  confiicting  situation  through  ad¬ 
vice  and  counseling. 

(c)  Oenerai  applicability.  The  require¬ 
ments  of  18  U.S.C.  208  apply  to  all  ^- 
ployees  of  the  Department  notwith¬ 
standing  the  requirement  under  this  sub- 
part  for  filing  a  statement  of  employ¬ 
ment  and  financial  interests  by  certain 
employees.  All  employees  shall  avoid  ac¬ 
quiring  a  financial  interest  or  taking  any 
action  that  could  result  in  a  violation  of 
18  U.S.C.  208  or  of  these  regulaticms. 

(d)  Federal  Land  Policy  and  Manage¬ 
ment  Act  requirements.  Sectipn  313(a) 
of  the  Act,  Pub.  L.  94r-579,  90  Stat.  2743. 
requires  each  officer  or  employee  of  the 
Department  who  performs  any  function 
or  duty  under  the  Act  and  has  a  known 
financial  interest  in  any  person  who  (1) 
applies  for  or  receives  any  permit,  lease, 
or  right-of-way  imder,  or  (2)  applies  for 
or  acquires  any  land  or  interests  therein 
under,  or  (3)  is  otherwise  subject  to  the 
provisions  of  the  Act  to  file  annually 
with  the  Secretary  a  written  statement 
disclosing  all  such  interests  held  during 
the  preceding  calendar  year.  Such  state¬ 
ment  is  subject  to  examination  and  is 
available  for  copying  by  the  public  upon 
request.  Subsection  (b)  requires  defini¬ 
tion  of  the  term  “known  financial  inter¬ 
est,”  establishment  of  methods  for  filing 
statements,  and  a  report  to  Congress  (m 
Jime  1  of  each  year.  Subsecticm  (c)  pro¬ 
vides  that  specific  positi(»is  or  classes 
thereof  which  are  nonregulat<»y  and 
nonpolicymaking  may  be  identified  and 
officers  or  employees  occupying  such 
positions  shall  be  exonpted  from  the  re¬ 
quirements  of  section  313.  Subsection 
(d)  provides  that  any  officer  or  employee 
who  is  subject  to,  and  knowingly  violates 
subsection  (a)  shall  be  fined  not  more 
than  $2,500  or  imprisoned  not  more  than 
one  year,  or  both.  Section  20.735-18  im¬ 
plements  the  statutory  requirements  of 
section  313  of  the  Federal  Land  Policy 
and  Management  Act. 

(e)  Mining  in  the  Parks  Act  require¬ 
ments.  Section  13 (a)  of  the  Act,  Pid>.  L. 
94-429,  requires  each  officer  or  employee 
of  the  Department  who  performs  any 
fimction  or  duty  imder  the  Act,  or  any 
Acts  amended  by  the  Act,  and  has  a 
known  financial  interest  (1)  in  any  per¬ 
son  subject  to  such  Acts  or  (2)  in  any 
person  who  holds  a  mining  claim  wiUiin 
the  boundaries  of  units  of  the  National 


Park  System,  to  file  annually  with  the 
Secretary  a  written  statement  disclosing 
all  such  interests  held  during  the  pre¬ 
ceding  calendar  year.  Such  statement  is 
subject  to  examination  and  is  available 
for  copying  by  the  public  upon  request. 
Subsection  (b)  requires  definition  of  the 
term  “known  finsmcial  interest.”  estab¬ 
lishment  of  methods  for  filing  state¬ 
ments,  and  a  report  to  Congress  on 
June  1  of  each  year.  Subsection  (c)  pro¬ 
vides  that  specific  positions  or  classes 
thereof,  which  are  nonregulatory  and 
nonpolicymaking  may  be  identified  and 
the  officers  or  employees  occupying  such 
positions  shall  be  exempted  from  the  re¬ 
quirements  of  section  13.  Subsection  (d) 
provides  that  any  officer  or  employee 
who  is  subject  to  and  knowingly  violates 
subsection  (a)  shall  be  fined  not  more 
than  $2,500  or  imprisoned  not  more  than 
one  year,  or  both.  Section  20.735-19  im¬ 
plements  the  statutory  requirements  of 
section  13  of  the  Mining  in  the  Parks 
Act. 

(f)  Energy  Policy  and  Conservation 
Act  requirements.  Section  522(a)  of  the 
Act,  42  U.S.C.  6392,  requires  each  officer 
or  employee  of  the  Department  who  per¬ 
forms  any  function  or  duty  imder  the  Act 
and  has  a  known  financial  interest  in  any 
person  engaged  in  certain  specified  busi¬ 
nesses  or  in  property  from  which  coal, 
natural  gas,  or  crude  oil  is  commercially 
produced,  to  file  annually  with  the  Sec¬ 
retary  a  written  statement  disclosing  all 
such  interests  held  during  the  preceding 
calendar  year.  Such  statement  is  subject 
to  examination  and  is  available  for  copy¬ 
ing  by  the  public  upim  request.  Subsec¬ 
tion  (b)  requires  definition  of  the  term 
“known  financial  interest,”  establishment 
of  methods  for  filing  statements,  and  a 
report  to  Congress  on  Jime  1  of  each  year. 
Subsection  (c)  provides  that  specific 
positions  or  classes  thereof  which  are 
nonregulatory  and  nonpolicymaking  may 
be  identified  and  officers  oi:.  emjdoyees 
occupying  such  positions  shall  be  ex¬ 
empted  from  the  requirements  of  section 
522.  Subsection  (d)  provides  that  any 
officer  or  employee  who  is  subject  to,  and 
knowingly  violates  subsecticm  (a)  shall 
be  fined  not  more  than  $2,500  or  im¬ 
prisoned  not  more  than  one  year,  or  both. 
Section  20.735-20  implements  the  statu¬ 
tory  requirements  of  section  522  of  the 
Energy  Policy  and  Conservation  Act. 

§  20.735—12  Statutory  prohibitions. 

(a)  The  statutes  generally  spi^en  of 
as  the  conflict  of  interest  laws,  insofar  as 
they  relate  to  regular  empli^rees,  are  sec¬ 
tions  203,  205,  207,  208,  and  209  of  Title 
18  of  the  United  States  Code.  The  De¬ 
partment  of  Justice,  in  a  memorandum 
of  January  28,  1963  (28  PR  985;  18  U.S.C. 
201,  note)  summarized  the  main  provi¬ 
sions  of  conflict  of  interest  laws  as  fol¬ 
lows: 

A  regular  officer  or  employee  of  the  Gov¬ 
ernment — that  is,  one  appointed  or  employed 
to  serve  more  than  130  days  in  any  period 
of  365  dairs — is  in  general  subject  to  the 
following  major  prohibitions  (the  citations 
are  to  the  new  sections  of  Title  18  of  the 
United  States  Code) : 

1.  He  may  not,  except  in  the  discharge  of 
his  official  duties  represent  anyone  else  be¬ 


fore  a  court  or  Government  agency  In  a 
matter  in  which  the  United  States  is  a  party 
or  has  an  interest.  This  prohibition  iq>plle6 
both  to  paid  and  unpaid  representation  of 
another  ( 18  n.S.C.  203  and  205) . 

2.  He  may  not  participate  in  his  govern¬ 
mental  capacity  in  any  matter  in  which  he, 
his  spouse,  minc»r  chll^  outside  business  as¬ 
sociate,  or  person  with  wh<xu  he  is  negotiat¬ 
ing  for  employment  has  a  financial  interest 
(18.  U.S.C.20e). 

3.  He  may  not,  after  his  Government  em¬ 
ployment  has  ended  represent  anyone  other 
than  the  United  States  in  connection  with  a 
matter  in  which  the  United  States  is  a  party 
or  has  an  interest  and  in  which  he  partici¬ 
pated  personaUy  and  substantially  for  the 
Government  ( 18  U.S.0. 207(a) ) . 

4.  He  may  not,  for  one  year  after  his  Gov¬ 
ernment  employment  has  ended,  represent 
anyone  other  than  the  United  States  in 
connection  with  a  matter  in  which  the 
United  States  is  a  party  or  has  an  interest 
and  which  was  within  the  boundaries  of  his 
official  responsibility  during  the  last  yehr  of 
his  Government  sorvloe  (18  UH.C.  207(b)). 
This  temporary  restraint  of  course  gives  way 
to  the  perman^t  restraint  described  In  para¬ 
graph  3  if  the  matter  is  one  in  which  he 
participated  personally  and  substantially. 

5.  He  may  not  receive  any  salary,  ot  sup¬ 
plementation  of  his  Government  salary,  from 
a  private  source  as  compensation  of  his  serv¬ 
ices  to  the  Government  (18  UH.C.  209) . 

(b)  In  additiim  to  ttie  general  provi¬ 
sions  contained  in  Title  18  U.S.C.  the 
following  restrictions  are  imposed  specif¬ 
ically  on  selected  Department  of  the  In¬ 
terior  employees  by  other  statutes: 

(1)  43  U.S.C.  11  applies  to  the  Bureau 
of  Land  Management  employees.  Section 
11  provides: 

The  officers,  clerks,  and  employees  in  the 
Bureau  of  Laiid  Management  are  prohibited 
from  directly  or  Indirectly  purohaslng  or  be¬ 
coming  Interested  in  the  purchase  of  any  of 
the  public  land;  and  any  person  who  vio¬ 
lates  this  section  shall  forthwith  be  removed 
from  his  office; 

An  employee,  or  the  spouse  of  an  em¬ 
ployee.  stationed  in  Alaska  may  purchase 
or  lease  one  tract  of  land,  not  exceeding 
five  acres,  for  residence  or  recreation 
purposes  in  the  State  of  Alaska. 

(2)  30  UJS.C.  6  imposes  certain  re¬ 
strictions  upon  Bureau  of  Mines  em¬ 
ployees.  Section  6  provides: 

In  conducting  inquiries  and  investigations 
authmdzed  under  sections  1,  3,  and  5  to  7 
of  this  Title  neither  the  Director  ncsr  any 
member  of  the  Biueau  of  Mines  shall  have 
any  personal  or  private  interest  in  any  mine 
w  the  products  of  any  mine  under  investi¬ 
gation,  or  shall  accept  eiiq>loyment  from  any 
private  party  for  services  in  the  examination 
of  any  mine  or  private  mineral  property  or 
issue  any  report  as  to  the  valuation  or  the 
management  of  any  mine  or  other  jH^ivate 
mineral  property. 

Nothing  herein  shall  be  construed  as  pre¬ 
venting  the  temporary  ^nployment  by  the 
Bureau  of  Mines,  at  a  compensation  not  to 
exceed  $10  per  day.  in  a  consulting  capacity 
or  to  the  Investigation  of  special  subjects, 
of  any  engineer  or  other  expert  whose  prin¬ 
cipal  professional  practice  is  outside  of  such 
employment  by  said  bureau. 

(3)  43  U.S.C.  31(a)  imposes  certain 
restrictions  upon  members  of  the  Geo¬ 
logical  Survey.  Member  is  defined  for  the 
purposes  of  these  prohibitions  as  any 
person  on  the  rolls  of  the  Geological  Sur¬ 
vey  without  regard  to  the  duration  or 
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nature  of  his  or  her  appointment.  Sec¬ 
tion  31(a)  provides  in  part: 

The  Director  and  members  of  the  Geolog¬ 
ical  Survey  shall  have  no  personal  or  private 
interests  in  the  lands  or  minMal  wealth  of 
the  region  under  survey,  and  shall  execute 
no  surveys  or  examinations  for  private 
parties  or  corporations. 

Members  of  the  Geological  Survey  are 
restricted  by  Section  31(a)  from  holding 
any  personal  or  private  interests,  direct 
or  indirect,  in  lands  whose  title  is  in  the 
United  States.  They  are  also  restricted 
from  holding  personal  or  private  inter¬ 
ests,  direct  or  indirect,  in  the  mineral 
wealth  of  such  lands.  This  latter  provi¬ 
sion  is  extended  by  paragraph  20.735- 
13(b)  to  restrict  members  of  the  Geolog¬ 
ical  Survey  from  holding  substantial  per¬ 
sonal  or  private  Interests,  direct  or  indi¬ 
rect,  in  any  private  mining  or  mineral 
enterprise  doing  business  In  the  United 
Stat^  except  where  specifically  author¬ 
ized  by  the  Director  of  Geological 
Survey. 

(4)  25  JJB.C.  68,  which  concerns  trad¬ 
ing  with  Indians  provides: 

No  person  mnployed  in  Indian  affairs  shall 
have  any  interest  or  concern  in  any  trade 
with  the  Indians,  except  tor,  and  on  account 
of,  the  umted  States;  and  any  person  of¬ 
fending  herein,  shall  be  liable  to  a  penalty  of 
$S,000,  and  shall  be  removed  from  his  office. 

TTie  preceding  law  should  be  read  in 
light  of  25  U.S.C.  68a,  which  relates  to 
employees  making  purchases  from  In¬ 
dians,  and  25  U.S.C.  441,  which  relates  to 
Indian  employees  being  entitled  to  In¬ 
dian  benefits.  In  addition,  25  CFR  251.5 
and  251.6  provide  exceptions  applicable  to 
each  of  these  laws. 

§  20.735—13  Specific  prohibitionii  im¬ 
posed  by  regulations. 

(a)  Mining  Enforcement  and  Safety 
Administration.  Neither  the  Administra¬ 
tor  nor  any  memb»  of  the  Mining  En¬ 
forcement  and  Safety  Administration 
Shan  have  any  personal  or  private  in¬ 
terest,  direct  or  indirect,  in  any  mine  or 
the  products  of  any  mine  under  investi¬ 
gation,  or  shaU  accept  employment  fnmi 
any  private  party  for  services  in  the  ex¬ 
amination  of  any  mine  or  private  mineral 
property,  or  issue  any  report  as  to  the 
valuation  or  the  management  of  any 
mine  or  oUier  private  mineral  property. 
Nothing  herein  shall  be  constru^  as  pre¬ 
venting  the  temporary  employment  by 
the  Mining  Enforcement  and  Safety  Ad¬ 
ministration  in  a  consulting  capacity  or 
in  the  investigation  of  special  subjects,  of 
any  engineer  or  other  expert  whose  prin¬ 
cipal  professional  practice  is  outside  of 
such  employment  by  the  Mining  Enforce¬ 
ment  and  Safety  Administration.  The 
Administrator  of  the  Mining  Enforce¬ 
ment  and  Safety  Administration  may  au¬ 
thorize  exceptions  to  this  restriction  on 
an  individual  basis  for  cause. 

<b)  Geological  Survey.  In  additicm  to 
the  statutory  restrictions  cited  in  para¬ 
graph  20.735-12 (b)  (3),  members  of  the 
Geological  Survey  shall  not  hcfid  sub¬ 
stantial  personal  or  private  interests,  di¬ 
rect  or  indirect,  in  any  jndvate  mining 
enterprise  ttoing  business  in  the  United 
States,  "nje  Director  of  Geological  Sur¬ 


vey  may  authorize  exceptions  to  this  re¬ 
striction  on  an  individual  basis  for  cause. 

(c)  Otdee  of  the  Secretary.  The  statu¬ 
tory  restrictions  quoted  in  paragraph 
20.735-12 (b)  shall  also  apply  to  the  em¬ 
ployees  of  the  OfSce  of  the  Secretary  and 
other  organizational  entities  repprting 
directly  to  a  Secretarial  ofBcer  who  are 
requir^  to  file  a  statement  of  employ¬ 
ment  and  financial  interests.  The  Secre¬ 
tary  may  authorize  exceptions  to  these 
restrictions  for  individual  employees  or 
a  class  of  employees  for  cause. 

§  20.735—14  Indian  and  .4Iaska  Native 
organizatioiis. 

(a)  General  restrictions.  Indian  and 
Alaska  Native  employees  are  subject  to 
the  general  restrictions  on  financial  In¬ 
terests  set  forth  in  8  20.735-15  and  on 
outside  work  set  forth  In  §  20.735-16. 

(b)  Special  conditions.  Many  findian 
or  AlsBka  Native  employees  of  the  De¬ 
partment,  especially  within  the  Bmeau 
of  Indian  Affairs,  are  members  of  fed¬ 
erally  recognized  tribes,  bands,  pueblos 
or  corporaticms  created  under  the  Alaska 
Native  Claims  Settlement  Act  These  on- 
ployees  cannot  absolve  themselves  of  trib¬ 
al  membership  or  ownership  in  Indian 
or  Alaska  Native  corporations.  Additlcm- 
ally,  by  operation  of  law  and  pdlicy,  the 
Bureau  of  Indian  Affairs  must  give  pref¬ 
erence  to  Indians  in  all  personnel  ac¬ 
tions,  and  is  pursuing  a  policy  of  Indian 
Self-Determination.  In  recognlti(m  of 
these  factors,  membership  in  an  Indian 
tribe,  band  or  pueblo  which  receives  serv¬ 
ices  from  Interior  or  ownership  of  inter¬ 
ests  in  an  Indian  or  Alaska  Native  cor¬ 
poration  established  under  the  Indian 
RecMTganizaticm  Act  or  the  Ala^a  Native 
Claims  Settlement  Act  shall  not  be 
considered  a  conflicting  Interest  exc^ 
as  restricted  by  the  provisions  of  this 

.section.  Ownerehlp  of  interests  in  an 
Indian  or  Alaska  Native  corporation  shall 
be  reported  by  the  employee  on  the  state¬ 
ment  cff  employment  and  financial  inter¬ 
ests  whenever  such  a  statement  is 
requiredr 

(1)  Except  for  m^bership  on  a  tribal 
election  board,  an  Indian  Alaska 
Native  emifioyee  at  the  Bureau  of  Indian 
Affairs  may,  with  the  approval  of  the 
Commissioner,  be  involved  in  tribtd 
affairs  as  an  c^Scer  or  representative 
when  circumstances  Justify  and  no  real 
or  apparent  confiict  of  int^est  is  created. 
Requests  will  be  handled  on  a  case-by¬ 
case  basis  and,  if  approved  will  require 
that  such  duties  be  carried  out  while  on 
<i)  off  duty  hours,  (ii)  leave  without  pay, 
(iii)  administrative  leave,  or  (iv)  an  In¬ 
tergovernmental  Personnel  Act  assign¬ 
ment.  If  service  is  provided  to  a  tribe 
or  Alaska  Native  Corporation  in  accord¬ 
ance  with  these  special  conditions,  the 
employee  may  not  thereafter,  if  the  Mbal 
organization  with  which  he  served  is 
within  the  jurisdiction  or  area  of  respon¬ 
sibility  of  the  office  to  which  the  employee 
is  assigned,  participate  in  his  govern¬ 
mental  csqiacity  in  a  decision  or  recom¬ 
mendation  involving  a  particular  matter 
in  which  he  participated  while  serving 
the  tribal  organization.  It  is  the  du^  of 
the  «nplo5ee  to  identify  to  his  supervisor 


the  extent  of  participation  in  tribal  mat¬ 
ters  and  request,  when  appropriate,  that 
he  be  relieved  from  acting  on  the  matter 
in  his  governmental  capacity. 

(2)  An  Indian  or  Alaska  Native  may 
hold,  in  the  Bureau  of  Indian  Affairs,  a 
policy  or  decisicm-making  position  as 
identified  in  the  Bureau  of  mdian  Affairs 
Manual  Part  735,  on  his  or  her  h(»ne 
reservation.  Area  Office,  or  in  the  Cen¬ 
tral  Office,  with  approval  of  the  Commis¬ 
sioner,  when  the  following  conditions  are 
met; , 

(I)  During  tenure  the  employee  may 
not  lease  more  Uian  $500  in  value  per 
year  from  the  tribe  or  Alaska  Native  cor¬ 
poration  for  his  or  her  personal  benefit. 
The  Ccanmissloner  may  authorize  excep¬ 
tions  from  the  $500  limitation  on  an  indi¬ 
vidual  basis  for  cause; 

(II)  Divestiture  of  tribal  financial  in¬ 
terest  (as  w^  as  any  personal  outside 
financial  interest)  that  creates  an  appar¬ 
ent  or  actual  (xmfllct  situation  unless 
such  divestiture  is  precluded  by  law  or 
the  Commlssioiier  determines  that  fac¬ 
tors,  such  as  but  not  limited  to  tribal  cus¬ 
tom  or  severe  financial  hardship,  provide 
a  basis  for  authorizing  an  individual 
exception; 

(iii)  Acquisition  of  Indian  lands  is 
limited  to  five  (5)  acres  or  less  dwing 
tenure  in  office  and  may  be  further  re¬ 
stricted  to  no  acquisition  of  Indian  lands 
if  the  employee  presently  holds  any  In¬ 
dian  lands; 

(iv)  Acquisition  of  any  loans  or  grants 
through  the  tribal  governing  b<xiy  is  pro¬ 
hibited  during  toiure  in  office  by  the  em¬ 
ployee,  spouse,  minor  children  or  other 
relatives  residing  in  the  employee’s  home. 
As  an  exception,  loans  or  grants  are  not 
prohibited  for  Higher  Education  and 
Adult  Vocational  Training  programs; 

(v)  Any  personal  indebtedness  to  the 
tribiEd  governing  body  will  be  settled  in 
fuU  prior  to  appointment.  The  Appoint¬ 
ing  Officer  may  ,  grant  extensions  not  to 
exceed  90  days  after  appointment;  and 

(vi)  Any  other  specific  ccmflict  must  be 
satisfactorily  resolved. 

(3)  An  Indian  or  Alaska  Native  em¬ 
ployee  of  the  Department  shall  not  make 
nor  participate  in  a  substantial  manner 
in  any  decision  of  the  Department  if  he 
has  a  private  direct  interest  as  defined 
in  paragraph  20.735-15  (b)  in  the  resrilts 
of  the  decision.  If  the  decision  is  one 
which  the  employee  would  be  expected  to 
make  if  l^e  or  she  had  no  direct  interest, 
the  matter  shall  be  referred  to  the  next 
higher  authority  of  the  Department 
which  does  not  have  such  private  direct 
interest  in  an  appropriate  form  but  with¬ 
out  recommendatlcai  by  the  employee 
having  a  private  direct  interest. 

(4)  The  restrictions  stated  in  this  sec¬ 
tion  shall  apply  to  tempmary  and  inter¬ 
mittent  employees  and  consultants  em¬ 
ployed  by  the  Departmoit  except  ^- 
ployees  or  consultants  who  are  members 
of  boards  or  other  mganlzation  which 
have  as  a  iNincipal  purpose  consultatiim 
with  the  Department  (mt  Bureau  of  Indian 
Affairs  (xu  the  programs  and  policies  of 
the  D^;>artmait  rdated  to  Indlaae  and 
Alaska  Natives. 
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(5)  The  terms  "oflacer  or  representa¬ 
tive”  as  used  In  this  section  mean  the 
occupant  of  an  elective  or  other  position 
in  an  official  governing  body  of  the  tribe, 
band,  pueblo  or  corporatlrai  or  any  posi¬ 
tion  of  the  governing  body  which  carries 
with  it  the  right  to  vote  in  the  proceed¬ 
ings  of  the  body  or  to  make  substantial 
decisions  on  behalf  of  the  governing 
body. 

§  20.733—15  Financial  interests. 

(a)  No  Department  employee  shall: 

(1)  Have  a  direct  or  Indirect  financial 
interest  that  conflicts  substantially,  or 
appears  to  conflict  substantially,  with  his 
or  her  GK)vemm«it  duties  and  responsi¬ 
bilities. 

(2)  Engage  in,  directly  or  Indirectly,  a' 
financial  transactkm  resulting  from,  or 
primarily  relying  on,  information  ob¬ 
tained  through  his  or  her  Government 
employment. 

(3)  Have  an  interest  in  a  contract 
with  the  Government  or  with  an  Indian 
tribe  for  the  purchase,  transportation,  or 
delivery  of  goods  or  supplies  for  the 
Indian  tribes.  While  Federal  ^nployees 
may,  vmder  regulations  of  the  Secretary, 
purchase  products,  services  or  com¬ 
modities  from  Indians,  such  purchases 
may  not  be  made  for  the  purposes  of  re¬ 
sale  (25  U.S.C.  87(a) ) . 

(b)  Definitions: 

Apparent  Conflict.  A  situation  where  a 
reasonable  member  the  public  could 
suppose  an  employee  to  be  in  conflict, 
even  though  he  or  she  might  not  be. 

Conflict.  A  situati(m  where  an  employ¬ 
ee’s  public  duty  is  or  will  be  affected  by 
his  or  her  interest,  sndi  as  when  the  em¬ 
ployee  owns  or  has  an  interest  in  a  (XHn- 
pany,  land,  or  othw  entity,  which  is  or 
will  be  affected  by  operations  or  decisions 
he  or  she  makes  or  In  which  he  or  she  is 
involved. 

Direct  Interest.  Ownership  or  part 
ownership  by  an  ^nployee  in  his  or  her 
own  name  of  lands,  stocks.  b(mds.  or 
other  holdings.  Direct  interest  includes 
the  holdings  of  a  spouse  and  minw  child. 
The  holdings  of  other  relatives,  including 
in-laws,  who  live  in  the  employee’s  h(xne 
are  also  considered  to  be  the  direct  inter¬ 
est  of  the  employee. 

Indirect  Interest.  Ownership  of  a 
financial  interest  by  an  onployee  in  the 
name  of  another  person  where  the  em¬ 
ployee  still  reaps  the  benefits.  This  is 
considered  the  same  as  a  Direct  Interest 
insofar  as  these  regulations  are  con¬ 
cerned  (except  as  qualified  by  paragraph 
20.735-24(a)  (3)  and  (4)). 

§  20.733—16  Outside  work  and  inter¬ 
ests. 

(a)  Policy.  Outside  work  is  permitted 
to  the  extent  that  it  does  not  prevent  an 
employee  from  devoting  his  or  her  pri¬ 
mary  interests,  talents,  and  energies  to 
the  accomplishm^ts  of  his  or  her  work 
for  the  D^>artm«]t  or  tend  to  create  a 
conflict  between  the  private  interests  of 
an  employee  and  the  employee’s  official 
responsibilities.  The  employee’s  outside 
work  shall  not  reflect  discredit  on  the 
Government  or  the  Department. 

(b)  Definitions: 


Active  Proprietary  Management.  An 
outside  work  business  affiliation  in  which 
ownership  is  coupled  with  lesponsibflity 
for  day  to  day  manag^ent  efforts  in 
making  decisicms,  supervising  operations, 
dealing  with  the  pi^Uc,  and  otherwise 
discharging  essential  tasks  in  the  direc¬ 
tion  of  the  business. 

Outside  Work.  All  gainful  ^ployment 
other  than  the  performance  of  official 
duties  including  but  not  limited  to  self- 
employment,  working  for  another  em¬ 
ployer,  the  management  or  operation  of 
a  private  business  for  profit  (hududing 
personally-owned  busiiiesses,  partner¬ 
ships,  corporations,  and  other  business 
entities) . 

(c)  Restrictions.  (1)  An  emidoyee  shall 
not  engage  in  outside  employm«it  or 
other  outside  activity  not  c<»npatible 
with  the  full  and  proper  discharge  of  the 
duties  and  responsibflltles  of  his  or  her 
Government  employment.  Any  work  as¬ 
signment  or  employment  affiliation  which 
might  encourage  on  the  part  of  mnnbers 
of  the  general  public  a  reasonable  belief 
of  a  conflict  of  Interest  falls  in  this  cate¬ 
gory.  Incmnpatible  activities  include  but 
are  not  limited  to  outside  work  which 
tends  to  impair  the  employee’s  mental  or 
physical  capacity  to  perform  his  or  her 
Government  duties  and  responsibilities  in 
an  acceptable  manner. 

(2)  An  employee  shall  not  receive  any 
salary  or  anything  of  monetary  value 
from  a  prlvarte  source  as  compensation 
for  services  to  the  Government  (18  n.S.C. 
209) .  This  includes  accQ>tance  of  a  fee, 
c<Hnpensation,  gift,  payment  of  ex¬ 
pense,  or  any  other  thing  of  mmietary 
value  in  circumstances  in  which  accept¬ 
ance  may  result  in,  or  create  the  appear¬ 
ance  of.  conflicts  of  interest. 

(3)  A  Bureau  of  Mines  or  Mining  En¬ 
forcement  and  Safety  Administration 
employee  may  not  work  on  any  private 
report  as  to  the  valuation  or  man¬ 
agement  of  any  mine  or  other  private 
mineral  property  with  or  without  remu¬ 
neration. 

(4)  A  Geological  Survey  employee 
may  not  work  (m  any  surveys  or  exami¬ 
nations  for  private  parties  or  corpora¬ 
tions  with  or  without  remuneration. 

(5)  Active  proprietary  management  of 
any  exc^t  the  smallest  business  is  ques- 
ti<mable  because  of  the  probability  that 
such  management  responsibilities  may 
interfere  with  the  raiployee’s  obliga¬ 
tions  to  his  (H*  her  primary  employer,  the 
Federal  Government.  Emid.oyees  are 
especially  urged  to  se^  the  advice  of 
their  Ethics  Oounselors  before  commit¬ 
ting  themselves  to  such  activities. 

(6)  An  employee  shall  not  perform 
outside  work: 

(i)  Which  is  of  such  a  nature  that  it 
may  be  reasonably  construed  by  the  pub¬ 
lic  to  be  the  official  act  of  the  DQ)art- 
ment:  or 

(ii)  Which  involves  the  use  of  Govern¬ 
ment  facilities,  equipment,  and  supplies 
of  whatever  kind;  or 

(iii)  Which  involves  the  use  of  official 
information  not  avaihUble  to  the  public. 

(7)  While  an  employee  is  not  pro¬ 
hibited  from  performing  outside  work 
solely  because  the  work  is  of  the  same 


general  nature  as  the  work  he  or  she 
performs  tor  the  Government,  no  em¬ 
ployee  may  perform  outside  woik: 

(I)  If  the  work  is  such  that  the  em¬ 
ployee  would  be  expected  to  do  it  as  a 
part  of  his  or  her  regular  duties;  or 

(ii)  If  the  wmk  Invcfives  active 
proprietary  manag^ent  of  a  business 
closdy  related  to  the  official  work  of  the 
employee;  or 

(iii)  If  the  work  would  tend  to  in¬ 
fluence  the  ex^xise  of  impartial  judg¬ 
ment  on  any  nmtters  coming  before  the 
employee  in  the  course  of  his  or  her  of¬ 
ficial  duties. 

(8)  A  Government  employee  shall  not 
use  his  or  her  Government  employment 
to  coerce,  or  give  the  aiH>earance  of 
coercing,  a  person  to  provide  financial 
benefit  to  himself  or  herself  or  another 
person  particularly  one  with  whom  he  or 
she  has  family,  business  or  financial  ties. 

(9)  This  section  does  not  preclude  an 
employee  from: 

(1)  Participation  in  the  activities  of 
national  or  state  political  parties  which 
are  not  otherwise  prchibited  by  law 
(paragraphs  20.735-37  (i)  and  (j) ) ;  or 

(II)  Participation  in  the  affairs  of.  or 
acceptance  of  an  award  for,  meritorioiis 
piibllc  contribution  or  achievement  given 
by  a  charitable,  religious,  professional, 
social,  fraternal,  nonprofit  educational 
and  recreational,  public  service,  or  civic 
organization. 

§  20.735-l«  Spe  regulations  under 
the  Federal  Land  Policy  and  Mt-n- 
agement  Act. 

(a)  Definitions.  (1)  “Covered  em¬ 
ployee”  means  an  officer  or  employee  of 
the  Department  of  the  Interior  perform¬ 
ing  a  function  or  duty  under  the  Federal 
Land  Policy  and  Management  Act,  Pub. 
L.  94-579,  90  Stat.  2743,  whose  position 
has  not  been  exempted  by  the  Secretary 
of  the  Interior  from  the  r^jorting  re¬ 
quirements  of  section  313  of  the  Act. 

(2)  “Person”  means  an  individual, 
corporation,  partn^^p,  association, 
consortium,  company,  firm,  society,  trust. 
Joint  venture.  Joint  stock  company,  or 
any  entity  organized  for  a  common  busi¬ 
ness  purpose,  wherever  situated,  domi¬ 
ciled,  or  doing  business. 

(3)  “Public  Land”  means  any  land  and 
interest  in  land  owned  by  the  United 
States  within  the  several  States  and  ad¬ 
ministered  by  the  Secretary  of  the  In¬ 
terior  through  the  Bureau  of  Land  Man¬ 
agement,  without  regard  to  how  the 
United  States  acquired  ownership,  ex¬ 
cept  (i)  lands  located  on  Uie  Outer  Con¬ 
tinental  Shelf,  and  (ii>  lands  held  for 
the  benefit  of  Indians,  Aleuts  and 
Eskimos. 

(4)  “Engaged  in  business  subject  to 
the  Federal  Land  Ptdicy  and  kfenage- 
ment  Act”  means  conduct  of  any  busi¬ 
ness  involving  the  use,  occupancy  or 
development  of  public  land  or  of  min¬ 
eral,  timber,  range,  wildlife,  recreaticm, 
watershed  or  other  resources  thereon.  A 
parent  company  or  holding  company  is 
“engaged  in  business  subject  to  the  Fed¬ 
eral  Land  Policy  and  Managemoit  Act” 
if  one  or  more  of  its  subsidiaries  is  “en¬ 
gaged  in  business  subject  to  the  Federal 
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Land  Policy  and  Management  Act.”  A 
mutual  fimd  or  investment  club  is  within 
the  definition  if  it  specializes  in  a  busi¬ 
ness  involved  in  the  use,  occupancy  or 
development  of  public  lands  or  of  min¬ 
eral,  timber,  range,  wildlife,  recreation, 
watershed  w  othw  resources  thereon. 

(5)  “Pecuniary  interest”  means  any 
mcmetary  or  financial  int^est  (whether 
owned  directly  by  a  covered  employee  or 
held  for  the  employee’s  benefit  by  a 
trustee),  including,  but  not  limited  to 

(i)  the  ownership  of  common  stock, 
preferred  stock,  bonds,  debentures,  war¬ 
rants  or  a  partnership  share,  (ii)  a  lease¬ 
hold,  rental,  permit,  license,  right  of  way, 
or  contract,  or  (iii)  a  pension  or  retire¬ 
ment  plan,  shared  income  or  other  ar¬ 
rangement  as  a  result  of  currait  or  prior 
emplosment  or  professional  association. 

(6)  “Known  financial  interest”  means 

(i)  any  right  of  a  covered  employee  to 
use,  occupy  or  develop  public  land  or 
mineral,  timber,  range,  wildlife,  recrea¬ 
tion,  watershed  or  otha:  resoiures 
thereon,  or  (ii)  any  pecuniary  interest 
of  a  covered  Mnployee  in  any  person 
whom  the  employee  knows,  or  could  rea¬ 
sonably  be  expected  to  know,  is  engaged 
in  a  business  subject  to  the  Federal  Land 
Policy  and  Management  Act. 

(b)  Who  shaU  file.  (1)  The  Act 
appUes  to  all  ofBcers  and  employees  of 
the  Department  who  perform  functimis 
or  duties  under  it.  All  such  oflBcers  and 
employees  must  file  a  public  disclosure 
statem^t  unless  they  occupy  a  position 
which  has  been  specifically  exempted 
by  the  Secretary  of  the  Interior  from  the 
reporting  requirements  of  section  313  of 
the  Act  or  are  no  longer  employed  by  the 
D^>artment  at  the  time  a  filing  is  due. 

(2)  Appendix  D  of  this  part  lists  the 
bureaus  and  offices  of  the  Department,  or 
subimits  thereof,  performing  fimctions  or 
duties  under  the  Act  and  also  lists  posi¬ 
tions  which  the  Secretary  has  deter¬ 
mined  are  of  a  nonregulatory  and  non- 
pclioymaking  nature  and  has  exempted 
from  the  reporting  requirements  of  sec¬ 
tion  313  of  the  Act. 

(3)  The  head  of  each  affected  bureau 
or  office  will  annually  review  and  update 
the  related  portion  of  AiH>endix  D  to  this 
part.  Proposed  revisions  or  a  certification 
that  revisicm  is  not  required  shall  be  sub¬ 
mitted  to  the  Department  Ethics  Coun¬ 
selor  by  no  later  than  Sept^nber  30  of 
each  year.  The  Secretary  may  revise  Ap¬ 
pendix  D  by  the  addition  or  deletion  of 
positions  at  any  time  he  determines  such 
revisions  are  required  to  carry  out  the 
purpose  of  the  law  or  the  regulations  of 
this  part.  Additions  to,  deletions  from 
and  other  amendments  of  the  list  of  posi¬ 
tions  in  Appendix  D  are  effective  upon 
notification  to  tiie  incumbents  or  publi¬ 
cation  in  the  Federal  Register. 

(c)  When  to  file.  Each  covered  em¬ 
ployee  required  to  file  a  public  disclosure 
statement  shall  file  such  a  statement 
on  form  DI-211  (see  Appendix  B-3).  The 
Ethics  Counselor  shall  notify  each  such 
employee,  and  fiumish  the  form  to  the 
employee  by  December  15  of  each  year. 
The  employee  shall  file  a  completed 
statemoit  ^th  the  aiH>ropriate  Ethics 
Counselor  by  no  later  than  February  1  of 


each  year  showing  applicable  holdings 
azid  interests  for  the  previous  calendar 
year. 

(d)  Where  to  file.  The  Secretary  shall 
file  his  statement  with  the  Department 
Ethics  Counedor.  All  other  covered  em¬ 
ployees  shall  file  their  statements  as  pro¬ 
vided  in  §  20.735-22  (c)  for  form  DI-212 
(S6itement  oi  Employment  and  Finan¬ 
cial  Interests) . 

te)  What  to  report.  (1)  Covered  em¬ 
ployees  will  report  all  Information  re¬ 
quired  on  Form  DI-211  (Appendix  B-3) . 
An  employee  is  not  required  to  report: 

<i)  Holdings  owned  by  his  spouse  or 
children. 

(ii)  Holdings  acquired  by  trustee  for 
blind  trust.  Covered  employees  who  are 
beneficiaries  of  blind  trusts  are  required 
to  disclose  only  interests  that  are  Initially 
committed  to  the  blind  trust,  not  of  in¬ 
terests  thereafter  acquired  by  the  trustee 
of  which  the  employee  or  officer  has  no 
actual  knowledge. 

(2)  Covered  employees  having  no 
known  financial  interest  to  report  shall 
file  a  form  DI-211  indicating  thereon, 
where  appropriate.  "None”. 

(f)  Procedure.  (1)  Review  and  analysis 
of  statemen'ts.  The  head  of  each  affected 
bureau  or  office  will  annually  review  and 
update  Appendix  D  in  accordance  with 
subsection  (b)  above.  After  the  employee 
files  a  statement  pursuant  to  subsections 
<b)  (c)  (d)  and  (e)  above,  review  and 
analysis  of  the  statement  shall  be  pur¬ 
suant  to  §  20.736-23.  insofar  as  what  is 
provided  there  is  not  inconsistent  with 
the  provisions  of  this  §  20.735-18. 

(2)  Procedures  for  remedial  action 
shall  be  pursuant  to  §  20.736-24,  inscffar 
as  what  is  provided  there  is  not  incon¬ 
sistent  with  the  provisions  of  this 
§  20.735-18. 

~  (3)  Ai^ieals  procedures  shall  be  pursu¬ 

ant  to  9  20.735-25,  insofar  as  what  is 
provided  there  is  not  Inconsistent  with 
the  provisions  of  this  9  20.735-18. 

(4)  The  annual  report  required  by  sec¬ 
tion  313(b)  (2)  of  the  Act  shall  be  pre¬ 
pared  under  the  supervision  of  the  De¬ 
partment  Ethics  Counselor  for  submis¬ 
sion  to  the  congress  by  June  1. 

(g)  Public  access  to  and  copying  of 
statements;  fees.  (1)  Form  DI-211  shall 
be  available  for  review  or  copying  at 
those  offices  where  employees  are  re-' 
quired  to  file  pursuant  to  9  20.735-22(c) . 
Within  30  days  after  receipt  (by  March 
1)  the  DI-211  forms  will  be  available  to 
the  public  centrally  at  the  Department 
Library,  18to  and  C  Street,  NW.,  Wash¬ 
ington,  D.C.  20240. 

(2)  The  fee  schedule  for  services  per¬ 
formed  in  obtaining  or  copying  a  state¬ 
ment  is  set  forth  in  43  CFR  Part  2,  Ap¬ 
pendix  A,  which  Is  made  appUcable  to 
this  regulation. 

§  20i735— 19  Specific  regulatiun!*  under 
the  Mining  in  the  Parks  Act. 

(a)  Definitions.  (1)  "Covered  em¬ 
ployee”  means  an  officer  or  employee  of 
the  Department  of  the  Interior  perform¬ 
ing  a  function  or  duty  xmder  the  Mining 
in  the  Parks  Act.  Pub.  L.  94-429,  whose 
position  has  not  been  exempted  by  the 
Secretary  of  the  Interior  from  the  re¬ 


porting  requiremeats  of  section  13  of  the 
Act. 

(2)  “Mining  claim”  means  any  patented 
or  impatented  mining  claim  within  any 
area  of  the  National  Park  System. 

(3)  “Mining  activity”  means  any  ex- 
ploratitm  and  assessment  work,  prepara¬ 
tion  of  mining  claims  for  the  extraction 
of  minerals,  mining,  transportation  of 
the  extracted  minerals,  pr<x;essins'  of  the 
extracted  minerals  or  reclamation  of  a 
mining  claim  following  mining,  provided 
these  activities  take  place,  in  whole  or 
part,  within  the  boundaries  of  any  area 
of  the  National  Park  System. 

(4)  “Engaged  in  business  subject  to 
the  Mining  in  the  Parks  Act”  means  the 
conduct  of  a  business  involving  the 
ownership  of,*or  the  right  to  use  or  oc¬ 
cupy,  a  mining  claim  or  the  conduct  of 
mining  activity.  A  parent  company  is 
“engaged  in  business  subject  to  the 
Mining  in  the  Parks  Act”  if  one  or  more 
of  its  subsidiaries  is  “engaged  in  business 
subject  to  the  Mining  hi  the  Parks  Act.” 
A  mutual  fund  or  investment  club  is 
within  the  definition  if  it  specializes  in  a 
business  or  businesses  which  own  or  have 
the  right  to  occupy  or  use  mining  claims 
or  conduct  mining  activity. 

(5)  ‘Terson”  means  any  individual, 
corporation,  partnership,  ass(x:iation, 
consortium,  or  any  other  entity  organized 
for  a  common  business  purpose. 

(6)  “Pecuniary  interest”  means  any 
monetary  or  financial  interest  (w'hether 
owned  directly  by  a  covered  emplbyee  or 
held  for  the  employee’s  benefit  by  a 
trustee) .  includlBg,  but  not  limited  to,  ( i ) 
the  ownership  of  common  stock,  pre¬ 
ferred  stock,  bawds,  d^tientiures,  warrants 
or  a  partnership  share,  (ii)  a  leasehold, 
rental,  permit,  Beense,  right  of  way,  or 
contract  or  (Iff)  a  pension  or  retirement 
plan,  shared  Inoome  or  other  arrange¬ 
ment  as  a  result  of  current  or  prim*  em¬ 
ployment  or  professional  association. 

(7)  “Known  financial  interest”  means 

(i)  any  mining  <dafm  which  a  covered 
employee  owns  or  has  the  right  to  occupy 
and  use,  (ii)  any  mining  activity  in  which 
a  covered  employee  is  engaged,  or  (iii) 
any  pecuniary  interest  of  a  covered 
ployee  in  any  person  whom  the  employee 
knows,  or  coifid  reasonably  be  expected 
to  know,  is  engaged  in  business  subject 
to  the  Mining  in  the  Parks  Act. 

(b)  Who  shall  file.  (1)  The  Act  apphes 
to  all  officers  and  employees  of  the 
Department  who  perform  fimctions  or 
duties  under  it.  All  such  officers  and 
employees  must  file  a  public  disclosure 
statement  unless  they  occupy  a  position 
which  has  been  specifically  exempted  by 
the  Secretary  of  the  Interior  from  the 
reporting  requirements  of  section  13  of 
the  Act  or  are  no  longer  employed  by  the 
Department  at  the  time  a  filing  is  due. 

(2)  Appendix  E  to  this  part  fists  the 
bureaus  and  offices  of  the  Department,  or 
subunits  thereof,  performing  functions 
or  duties  under  the  Act  and  also  lists 
positions  which  the  Secretary  has  deter¬ 
mined  are  of  a  nonregulatory  and  non- 
policymaking  nature  and  has  exempted 
from  the  reporting  requirements  of  sec¬ 
tion  13  of  the  Act. 

(3)  The  head  of  each  affected  bureau 
or  office  will  annually  review  and  update 
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the  related  portion  of  Appendix  E  to  this 
part.  Proposed  revlslcms  or  a  certification 
that  revision  is  not  required  shall  be  sub¬ 
mitted  to  the  Departmoit  Ethics  Coun¬ 
selor  by  no  later  than  September  30  of 
each  year.  The  Secretary  may  revise  Ap¬ 
pendix  E  by  the  additim  or  ddetlon  of 
positions  at  any  time  he  determines  such 
revisions  are  required  to  carry  out  the 
purpose  of  Uie  law  or  the  regulations  of 
this  part.  Additions  to,  deletions  from 
and  other  amendnjents  of  the  list  of  posi¬ 
tions  in  Appendix  E  are  effective  upon 
notification  to  the  incumbents  or  publi¬ 
cation  in  the  Federal  Register. 

(c)  When  to  file.  Each  covered  em¬ 
ployee  required  to  file  a  public  disclosure 
statement  shall  file  such  a  statement  on 
form  DI-211A  (see  Appendix  B-4) .  The 
Ethics  Coimselor  shall  notify  each  such 
employee,  and  furnish  the  form  to  the 
employee  by  December  15  of  each  year. 
The  employee  ^all  file  a  completed 
statement  with  the  appropriate  Ethics 
Counselor  by  no  later  than  February  1  of 
each  year  showing  applicable  holdings 
and  Interests  for  the  previous  calendar 
year. 

(d)  Where  to  file.  The  Secretary  shall 
file  his  statement  with  the  Department 
Ethics  Coimselor.  All  other  covered  em¬ 
ployees  shall  file  their  statements  as  pro¬ 
vided  in  s  20.735-22  (c)  for  form  DI-212 
(Statement  of  Employment  and  Finan¬ 
cial  Interests) . 

(e)  What  to  report.  (1)  Covered  em¬ 
ployees  will  report  all  information  re¬ 
quired  on  form  DI-211A  (Appendix  B-4) . 
An  employee  is  not  required  to  report; 

(1)  Holdings  owned  by  his  spouse  or 
children. 

(ii)  Holdings  acquired  by  trustee  for 
blind  trust.  Coveri^  employees  who  are 
beneficiaries  of  blind  trusts  are  required 
to  disclose  only  interests  that  are  in¬ 
itially  committed  to  the  blind  trust,  not 
of  Interests  thereafter  acquired  by  the 
trustee  of  which  the  employee  or  officer 
has  no  actual  knowledge. 

(2)  Covered  employees  having  no 
known  financial  interest  to  report  shall 
file  a  form  DI-211A  indicating  thereon, 
where  appropriate,  “None”. 

(f)  Procedure.  (1)  Review  and  anal¬ 
ysis  of  statements.  The  head  of  each 
affected  bureau  or  office  will  annually 
review  and  update  Appendix  E  in  accord¬ 
ance  with  subsection  (b)  above.  After  the 
employee  files  a  statement  pursuant  to 
subsections  (b),  (c),  (d),  and  '(e)  above, 
review  and  analysis  of  the  statement 
shall  be  pursuant  to  §  20.735-23,  insofar 
as  what  is  provided  there  is  not  incon¬ 
sistent  with  the  provisions  of  this 
§  20.735-19. 

<2)  Procedures  for  remedial  action 
shall  be  pursuant  to  §  20.735-24,  insofar 
as  what  is  provided  there  is  not  incon¬ 
sistent  with  the  provisions  of  this  §  20.- 
735-19. 

<3)  Appeals  procedures  shall  be  pur¬ 
suant  to  §  20.735-25,  insofar  as  what  is 
provided  there  is  not  inconsistent  with 
the  provisions  of  this  S  20.735-19. 

(4)  The  annual  report  required  by  sec¬ 
tion  13(b)  (2)  of  the  Act  shall  be  pre¬ 
pared  under  the  supervision  of  the  De¬ 
partment  Ethics  Counselor  for  submis¬ 
sion  to  the  Congress  by  June  1. 


(g)  PubUc  access  to  and  copying  of 
statements;  fees.  (1)  Form  DI-311A  shall 
be  available  for  review  or  copying  at  those 
offices  where  employees  are  required  to 
file  pursuant  to  I  20.73&-22(c).  Within 
30  days  after  receiiA  (by  March  1)  the 
DI-211A  forms  will  be  available  to  the 
public  centrally  at  the  Department  li¬ 
brary,  18th  and  C  Streets,  N.W.,  Wash¬ 
ington,  D.C.  20240. 

(2)  The  fee  schedule  for  services  per¬ 
formed  in  obtaining  or  c<^ylng  a  state¬ 
ment  is  set  forth  in  43  C7FR  Part  2,  Ap¬ 
pendix  A,  which  is  made  applicable  to 
this  regulation. 

§  20.735—20  Specific  regulations  under 
the  Energy-  Policy  and  Conservation 
•Act. 

(а)  Definitions.  (1)  “Covered  em¬ 
ployee”  means  an  officer  or  employee 
of  the  Department  of  the  Interior  per¬ 
forming  a  function  or  duty  under  the  En¬ 
ergy  Policy  and  Conservation  Act.  42 
UH.C.  6201,  whose  position  has  not  been 
exnnpted  by  the  Secretary  of  the  In¬ 
terior  from  the  reporting  requirements 
of  section  522  of  the  Act. 

(2)  “Energy  property”  means  real 
property  from  which  coal,  natural  gas 
or  crude  oil  is  commercially  produced. 

(3)  “Person”  means  an  individual, 
corporation,  partnership,  association, 
consortium,  company,  firm,  society,  trust. 
Joint  venture,  joint  stock  company,  or 
any  entity  organized  for  a  common  busi¬ 
ness  purpose,  wherever  situated,  domi¬ 
ciled,  or  doing  business,  who  directly  or 
through  other  persons  subject  to  their 
control  does  business  in  any  part  of  the 
United  States.  For  purposes  of  this  defi¬ 
nition,  the  United  States  includes  the 
Outer  Continental  Shelf. 

(4)  “Engaged  in  energy  business” 
means  the  active  conduct  of  one  or  more 
of  the  businesses  of  exploring,  develop¬ 
ing,  producing,  or  refining,  transporting 
by  pipeline,  or  distributing  (other  than 
at  the  retail  level)  coal,  natural  gas,  or 
petroleum  products.  A  paraat  company 
or  holding  company  is  “engaged  in  en¬ 
ergy  business”  if  one  of  its  subsidiaries 
in  the  United  States  is  “engaged  in  en¬ 
ergy  business”.  A  mutual  fund  or  invest¬ 
ment  club  is  within  the  definition  if  it 
specializes  in  a  business  or  businesses 
which  explore,  develop,  refine,  transport 
by  pipeline  or  distribute  (other  than  at 
the  retail  level)  coal,  natural  gas,  or 
petroleum  prcxiucts  in  the  United  States. 

(5)  “Pecuniary  interest”  means  any 
monetary  or  financial  interest  (whether 
owned  directly  by  a  covered  employee  or 
held  for  the  employee’s  benefit  by  a 
trustee) ,  including,  but  not  limited  to  «i) 
the  ownership  of  common  stock,  pre¬ 
ferred  stock,  bonds,  debentures,  war¬ 
rants  or  a  partnership  share,  ( ii)  a  lease¬ 
hold,  rental  permit,  license,  right  of  way, 
or  contract,  or  <ili>  a  pension  or  retire¬ 
ment  plan,  shared  income  or  other  ar¬ 
rangement  as  a  result  of  current  or  prior 
employment  or  professional  association. 

(б)  “Known  financial  interest”  means 
(i)  any  energy  property  which  a  covered 
employee  owns  or  has  a  right  to  occupy 
or  use  and  (ii)  any  pecuniary  interest  of 
a  covered  employee  in  a  person  whom  the 
employee  knows,  or  could  reasonably  be 


expected  to  know,  owns  or  has  the  right 
to  occupy  energy  prc^^erty  or  is  engaged 
In  energy  butiness. 

(b)  Who  Shan  file.  (1)  The  Act  applies 
to  all  officers  and  employees  at  the  De¬ 
partment  who  perform  functions  or 
duties  under  it.  All  such  officers  and  em¬ 
ployees  must  file  a  public  disclosure 
statement  unless  they  occupy  a  position 
which  has  been  specifically  exempted  by 
the  Secretary  of  the  Interior  from  the 
reporting  requirements  of  section  522  of 
the  Act  or  are  no  longer  employed  by  the 
Department  at  the  time  a  filing  is  due. 

(2)  Appendix  F  to  this  part  lists  the 
bureaus  and  offices  of  the  Department,  or 
subunits  thereof,  performing  functions 
or  duties  under  the  Act  and  also  lists 
positions  which  the  Secretary  has  deter¬ 
mined  are  of  a  nonregulatory  and  non- 
ptdicymaking  nature  and  has  exempted 
frwn  the  reporting  requirements  of  sec¬ 
tion  522  of  the  Act. 

(3)  The  head  of  each  affected  bureau 
or  office  will  annualh^  review  and  update 
the  related  portion  of  Appendix  F  to  this 
part.  Proposed  revisions  or  a  certification 
that  revision  is  not  required  shall  be  sub¬ 
mitted  to  the  Department  Ethics  Coun¬ 
selor  by  no  later  than  September  30  of 
each  year.  The  Secretary  may  revise  Ap¬ 
pendix  F  by  the  addition  or  deletion  of 
positions  at  any  time  he  determines  such 
revisions  are  required  to  carry  out  the 
purpose  of  the  law  or  the  regulations  of 
this  part.  Additions  to,  deletions  from 
and  other  amendments  of  the  list  of  posi¬ 
tions  in  Appendix  F  are  effective  upon 
notification  to  the  incumbents  or  publi- 
catiem  in  the  Federal  Register. 

(c>  When  to  file.  Each  covered  em¬ 
ployee  required  to  file  a  public  disclosure 
statement  shall  file  such  a  statement  on 
form  DI-211B  (see  Appendix  B-5).  The 
Ethics  Counselor  shaU  notify  each  such 
employee,  and  furnish  the  form  to  the 
employee  by  December  15  of  each  year. 
The  employee  shall  file  a  completed 
.statement  with  the  appropriate  Ethics 
Counselor  by  no  later  than  February  1  of 
each  year  showing  aiH>licable  holdings 
and  interests  for  the  previous  calendar 
year. 

(d)  Where  to  file.  The  Secretary  shall 
file  his  statement  with  the  Department 
Ethi(;s  Counselor.  All  other  covered  em¬ 
ployees  shall  file  their  statements  as  pro¬ 
vided  in  §  20.735-22(c)  for  form  DI-212 
(Statement  of  Employment  and  Finan¬ 
cial  Interests). 

(e)  What  to  report.  (1)  Covered  em¬ 
ployees  will  report  all  information  re¬ 
quired  on  form  DI-211B  (Appendix  B-5 » . 
An  employee  is  not  required  to  report: 

(1)  Holdings  owned  by  his  spouse  or 
children. 

(ii)  Holdings  acquired  by  trustee  for 
blind  trust.  Covered  employees  who  are 
beneficiaries  of  blind  trusts  are  required 
to  disclose  only  interests  that  are  initially 
committed  to  the  blind  trust,  not  of  in¬ 
terests  thereafter  acquired  by  the  trustee 
of  which  the  employee  or  officer  has  no 
actual  knowledge. 

(2)  Covered  employees  having  no 
known  financial  interest  to  report  shall 
file  a  form  DI-211B  Indicating  thereon, 
where  appropriate,  “None”. 

(f)  Procedure.  (1)  Review  and  analysis 
of  statements.  The  head  of  each  affected 
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bureau  or  office  will  annually  review  and 
update  Appendix  F  in  accordance  with 
subsection  (b)  above.. After  the  employee 
hies  a  statement  pursuant  to  subsections 
(b>  (c>  (d)  and  (e)  above,  review  and 
analysis  of  the  statement  shall  be  pur¬ 
suant  to  §  20.735-23,  insofar  as  what  is 
provided  there  is  not  inconsistent  with 
the  provisions  of  the  §  20.735-20. 

(2i  Procedures  for  remedial  action 
shall  be  pursuant  to  §  20.735-24.  insofar 
as  what  is  provided  there  is  not  incon¬ 
sistent  with  the  provisions  of  this  §  20.- 
735-20. 

(3)  Appeals  procedures  shall  be  pur¬ 
suant  to  §  20.735-25,  insofar  as  what  is 
provided  there  is  not  inconsistent  with 
the  provisions  of  this  5  20.735-20. 

(4)  The  annual  report  required  by  sec¬ 
tion  522(b)(2)  of  the  Act  shall  be  pre¬ 
pared  under  the  supervision  of  the  De¬ 
partment  Ethics  Counselor  for  submis¬ 
sion  to  the  Congress  by  June  1. 

(g)  Public  access  to  and  copying  of 
statements :  fees.  (1)  Foi-m  DI-21  IB  shall 
be  available  for  review  or  copying  at 
those  offices  where  employees  are  re¬ 
quired  to  file  pursuant  to  §  20.735-22 (c ' . 
Within  30  days  after  receipt  (by  March 
1)  the  DI-21  IB  forms  will  be  available 
to  the  public  centrally  at  the  Depart¬ 
ment  Library,  18th  and  C  Streets,  N.W., 
Washington,  D.C.  20240. 

(2)  The  fee  schedule  for  services  per¬ 
formed  in  obtaining  or  copying  a  state¬ 
ment  is  set  forth  in  43  CFR  Part  2,  Ap¬ 
pendix  A,  which  is  made  applicable  to 
this  regulation. 

§  20.735—21  Orliflcateis  uf  diM-Iuiiuer. 

Each  employee  covered  by  the  restric¬ 
tions  in  §  20.735-12  and  §  20.735-13  will 
sign  a  certificate  upon  entrance  to  duty 
or  upon  transfer  between  bureaus  or  of¬ 
fices  indicating  that  he  or  she  is  aware 
of  the  restrictions  pertinent  to  his  or 
her  employment  and  that  he  or  she  is 
in  compliance  with  such  restrictions. 
Each  employee  currently  employed  and 
covered  by  one  or  more  of  ^e  restric¬ 
tions  in  §  20.735-12  and  5  20.735-13  will 
sign  such  a  certificate  within  120  days 
of  the  effective  date  of  these  regulations 
unless  the  head  of  the  bureau  or  office 
concerned  determines  that  a  similar 
certificate  previously  signed  by  the  em¬ 
ployee  is  adequate.  If  an  employee  is 
xmable  to  sign  the  certificate,  he  or  she 
must  submit  a  statement  of  facts  to  the 
appropriate  Ethics  Counselor  for  review 
and  action  under  the  provisions  of 
§  20.735-23  through  25.  (See  Appendix 
A  for  applicable  certificate.) 

§  20.735—22  Employee.*!  required  to  file 
statemeiilN  of  employiiieiit  and  fi- 
naneial  iniereslw:  Manner  of  Filing. 

(a)  Who  shall  file.  All  employees  who 
occupy  a  position  classified  GS-15  or 
higher  shall  file  a  Statement  of  Em¬ 
ployment  and  Financial  Interests  (form 
DI-212).  In  addition  each  employee 
whose  position  is  listed  in  Appendix  C 
to  this  part  shall  file  a  form  DI-212.  The 
head  of  each  bureau  or  office  will  an¬ 
nually  review  and  update  the  related 
portion  of  Appendix  C  to  this  part.  Pro¬ 
posed  revisions  or  a  certification  that  re¬ 
vision  is  not  required  shall  be  submitted 


to  the  Department  Ethics  Counselor  by 
no  later  than  September  30  of  each  year. 
The  Secretary  may  revise-  Appendix  C 
by  the  addition  or  deletion  of  positions 
at  any  time  he  determines  such  revisions 
are  required  to  carry  out  the  purpose  of 
law,  the  Executive  Order,  the  Civil 
Service  Commission  regulations,  or  the 
regulations  of  this  part.  Additions  to, 
deletions  from,  and  other  amendments 
of  the  list  of  positions  in  Appendix  C 
are  effective  upon  actual  notification  to 
the  incumbents.  The  amended  Appendix 
C  shall  be  submitted  annually  for  pub¬ 
lication  in  the  Federal  Register.  Em¬ 
ployees  are  and  shall  be  included  in  the 
Appendix  C  pursuant  to  the  following 
criteria : 

(1)  Employees  in  adaiinisti-ative  law 
judge  positions  regardless  of  pay  level. 

(2)  Employees  classified  at  GS-13  or 
above  (or  comparable  p.-’y  level)  who  are 
in  positions  whose  duties  and  respimsi- 
bilities  require  making  a  Government 
decision  or  taking  a  Government  action 
which  could  result  in  a  conflict  of  inter¬ 
est.  Examples  (not  all-inclusive)  of  such 
duties  are : 

Contracting  and  procurement. 

Administering  or  monitcrlng  gr.intj,  loans 
or  subsidies. 

Selecting  concessioners,  approving  or  ad¬ 
ministering  concessions  contracts,  or  approv¬ 
ing  concessions  management  piolicles. 

Regulating,  auditing,  or  inspecting  private 
or  other  non-Federal  enterprise. 

Recommending  policy  for  private  or  other 
non-Pederal  enterprise. 

Sitting  on  special  committees  that  may 
Influence  policies  on  private  or  other  non- 
Federal  enterprise. 

Appraising  or  acquiring  real  estate  for  the 
Government. 

Enforcing  Federal  laws. 

Conducting  other  activities  where  the 
decision  or  action  has  an  economic  impact 
on  the  interests  of  any  private  or  other  non- 
Federal  enterprise. 

(3)  Employees  in  other  positions 
classified  at  GS-13  or  above  (or  compar¬ 
able  F>ay  level)  who  are  in  positions 
whose  duties  and  responsibilities  may 
create  an  appearance  of  a  conflict  of  in¬ 
terest.  Presidential  Interchange  Execu¬ 
tives  and  other  employees  on  loan  to  the 
Department  from  industry  or  other  non- 
Govemment  agency  are  included  under 
this  requirement.  Others  which  may  be 
included  are  those  positions  involving 
such  duties  as  the  following: 

Participation  in  the  decision-making  pro¬ 
cess  on  matters  that  may  affect  private  or 
other  non-Federal  enterprise. 

Planning  or  developing  activities  that  may 
affect  private  or  other  non-Federal  enterprise. 

Reviewing  results  of  operations. 

Meeting  with  public  media  personnel  or 
preparing  and  disseminating  public  infor¬ 
mation. 

Supervising  others  who  must  file  employ¬ 
ment  and  financial  Interest  statements. 

Analyzing  or  reviewing  economic  data  re¬ 
lating  to  or  of  potential  value  to  non-Federal 
enterprise. 

Conducting  any  other  activities  that  could 
have  an  economic  impact  on  the  interests  of 
any  private  or  other  non-Federal  enterprise. 

(4)  Employees  classified  at  GS-12  or 
below  who  are  in  positions  that  meet  the 
criteria  for  positions  at  GS-13  or  above 
and  also: 


Who  have  duties  similar  to  those  of  a  GS- 
13  in  the  same  occupation  in  those  areas  of 
responsibility  where  a  significant  potcn'i'l 
tor  conflict  of  interest  exists. 

Who  function  with  a  minimum  of  super¬ 
vision  either  because  of  the  nature  of  their 
job  or  because  of  remote  location. 

Who  make  Government  decisions  that 
directly  affect  the  economic  interests  of  any 
private  or  other  non-Federal  enterprise. 

(5)  Filing  by  employee  on  temporary 
assignment  or  detail. 

(i)  In  some  instances,  temporary  2.1- 
signments  or  details  will  involve  em¬ 
ployees  in  policy  or  decision-making 
situations  different  from  those  in  the  em¬ 
ployee’s  regular  position.  An  employment 
and  financial  interest  statement  may  be 
neces.sary,  either  because  the  position  to 
which  the  employee  is  temporarily  as¬ 
signed  is  listed  in  the  appendix  to  this 
regulation,  or  because  the  bureau  or  office 
head,  task  force  leader,  or  project  man¬ 
ager,  may  decide  the  temporary  or  detail 
position  requires  it. 

(ii'  In  these  instances,  the  temporarily 
assigned  or  detailed  employee  shall  file 
an  employment  and  financial  interest 
statement  before  the  effective  date  of  the 
assignment  or  detail,  or,  if  the  employee 
has  a  statement  on  file,  it  shall  be  up¬ 
dated  and  reviewed  by  the  applicable 
Ethics  Counselor  for  conflict  or  possible 
conflict  with  the  employee’s  new  duties. 

(iii)  Each  bureau  or  office  is  respon¬ 
sible  for  implementing  paragraph  20.735- 
22(a>  (6)  (ii)  so  that  statements  are  filed 
or  updated  and  reviewed.  Assignments  of 
30  days  or  less  are  exempt  from  the 
requirement. 

(b)  When  to  file.  Each  employee  re¬ 
quired  to  file  a  statement  of  employment 
and  financial  interests  shall  file  such  a 
statement  on  Form  DI-212.  (See  Ap¬ 
pendix  B-1 )  The  Ethics  Counselors  shall 
notify  each  such  employee  and  furnish 
the  form  to  the  employee  by  December  15 
of  each  year.  The  employee  shall  file  a 
completed  statement  of  employment  and 
financial  interest  with  the  appropriate 
Ethics  Counselor: 

(1)  By  no  later  than  February  1  of 
each  year  showing  holdings  and  interests 
as  of  December  31,  or 

(2)  Within  thirty  days  after  notifica¬ 
tion  that  his  or  her  position  has  been 
added  to  the  list  in  Appendix  C,  or  classi¬ 
fied  at  GS-15  or  above  or 

(3)  At  the  time  of  entrance  on  duty  if 
a  new  employee.  Persons  transferring  be¬ 
tween  bureaus  or  offices  will  be  treated 
as  new  employees. 

(c)  Where  to  file.  (1)  The  Department 
Ethics  Counselor,  his  or  her  immediate 
supervisor,  and  the  Assistant  Secretary — 
Administration  and  Management  will  file 
statements  with  the  Under  Secretary. 

(2)  Persons  in  the  following  positions 
will  file  statements  with  the  Department 
Ethics  Counselor:  The  Under  Secretary; 
Deputy  Under  Secretaries;  Assistants  to 
the  Secretary;  Solicitor  and  Deputy  So¬ 
licitor;  Assistant  and  Deputy  Assistant 
Secretaries;  Heads  of  biueaus  and  of¬ 
fices;  the  High  Commissioner  and  Deputy 
High  Commissioner  of  the  Trust  Terri¬ 
tory;  the  Governor  and  Secretary  of 
American  Samoa;  and  such  others  as  the 
Secretary  may  designate. 
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(3)  Employees  in  the  Office  of  the 
Solicitor  (exc^t  tor  the  Scdlcitor  and 
Deputy  Solicitor)  will  file  statements 
with  the  Solicitor  or  tne  Deputy  Ethics 
Counselor  for  the  Office  of  the  Solicitor, 
as  the  Solicitor  may  direct. 

(4)  Emidoyecs  in  the  Office  of  Hearings 
and  Appeals  (except  for  the  Director) 
will  file  statements  with  the  Director, 
Office  of  Hearings  and  Appeals  or  the 
Deputy  Ethics  Counselor  for  the  Office  of 
Hearings  and  Appeals  as  the  Director 
may  direct. 

(5)  Employees  in  the  Office  of  Water 
Research  and  Technology  (exc^t  for  the 
Director)  will  file  statements  with  the 
Director,  Office  _of  Water  Research  and 
Technology  or  the  Deputy  Ethics  Coun¬ 
selor  for  the  Office  as  the  Director  may 
direct. 

(6)  Employees  and  special  Government 
employees  in  the  Office  of  the  Secretary 
and  in  other  Department  offices,  except 
those  employees  mentioned  in  (1),  (2), 
(3),  (4),  and  (5),  of  this  paragraph  will 
file  stat^ents  with  the  Chief,  Division  of 
Personnel  Services,  Office  of  Secretarial 
Operations. 

(7)  Employees  and  special  Government 
employees  in  bureaus  (except  for  Uie 
head  of  the  bureau)  will  file  'statements 
with  the  bureau  head.  Deputy  Ethics 
Coimselor,  or  the  Assistant  Ethics  C:!oun- 
selor  as  the  head  of  the  bureau  may 
direct. 

(d)  What  to  report.  (1)  Employees 
will  report  all  information  required  on 
form  DI-212  (Appendix  B-1).  An  «n- 
ployee  is  not  required  to  report  connec¬ 
tion  with,  or  Interest  in; 

(1)  A  professional  society; 

(ii)  A  charitable,  religious,  social, 
fraternal,  recreational,  public  service, 
civil,  or  political  organi^tion  or  a  similar 
organization  not  conducted  as  a  business 
enterprise.  For  the  piupose  of  this  sec¬ 
tion,  educational  and  other  institutions 
doing  research  and  development  or  re¬ 
lated  work  Involving  grants  of  money 
frcmi  or  contracts  with  the  Government 
are  deemed  “business  enterprises”  and 
are  required  to  be  included  in  an  em¬ 
ployee’s  statement  of  employment  and 
financial  interests. 

(2)  Except  where  organic  act  restric¬ 
tions  apply,  either  by  statute  or  regula¬ 
tion  ({20.735-12  and  13),  an  employee 
may  also  exclude: 

(1)  Holdings  in  widely  held  mutual 
fimds,  investment  clubs  or  regulated  in¬ 
vestment  companies  not  specializing  in  a 
particular  industry. 

(ii)  Savings  or  deposits  in  banks, 
credit  unions,  building  and  loan  associa¬ 
tions,  or  insurance  companies. 

(3)  Retirement  benefits,  vested  rights 
to  retirement  ben^ts,  or  investments  in 
self-employment  or  individual  retirement 
plans  must  be  reported  by  employees  cm 
form  DI-212.  Such  interests  shall  be  re¬ 
viewed  on  a  case-by-case  basis  to  ensure 
that  they  do  not  place  the  employee  in 
a  conflict  or  appearance  of  confiict  situa¬ 
tion. 

(4)  If  any  Information  required  to  be 
included  on  a  statement  of  emi^oyment 
and  financial  interests  or  supplementary 
statement  is  not  known  to  the  nnployee 
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but  is  known  to  another  person,  the*  em¬ 
ployee  shall  request  that  other  person  to 
submit  inf  onnatl<m  on  his  bdialf  <m  form 
DI-212  to  the  appropriate  Ethics  Coun- 
sdor.  This  requirement  may  be  waived 
for  holdings  in  an  iq>proved  blind  trust 
(paragraph  20.735-24(a)  (3) ) . 

(e)  Confidentiality  of  employees'  state’- 
ments.  (1)  Each  statement  of  raiploy- 
ment  and  financial  interests  is  a  “Non¬ 
security  Confidential”  document  and  will 
be  hdd  in  confidence.  The  statement  will 
be  transmitted  in  a  blue  envelope  so 
marked  by  the  employee  to  the  Ethics 
Counselor  designated  in  paragraph  (c)  of 
this  sectimi.  Ethics  Counselors  are  re¬ 
sponsible  for  maintaining  the  statements 
in  strict  confidence.  Employees  having 
access  to  statements  shall  not  allow  in¬ 
formation  to  be  disclosed  fttHn  state¬ 
ments  except  to  those  individuals  who 
must  have  access  in  order  to  carry  out 
responsibilities  assigned  by  these  regula¬ 
tions  or  specific  law. 

(2)  Statements  of  employment  and  fi¬ 
nancial  interest  will  be  retained  by  the 
Ethics  Counselors  who  actually  perform 
the  review.  The  personnel  office  holding 
the  employee’s  official  personnel  folder 
must  be  notified  when  the  review  has 
been  completed.  All  statements  shall  be 
destroyed  two  years  after  an  employee 
leaves  a  position  in  which  a  statement  is 
required  or  two  years  after  the  employee 
leaves  the  Department,  whichever  is 
earlier. 

§  20.735—23  Review  and  analysii*  of 
statements. 

(a)  Each  employee  and  special  Gov¬ 
ernment  employee  statement  shall  be  re¬ 
viewed  by  the  Ethics  Counselor  with 
whom  it  is  filed  by  no  later  than  March  3 
of  each  year  to  ensure  that  the  employee 
is  in  compliance  with  these  regtUations. 
The  Ethics  Counselor  may  ccxistilt  with 
the  Regional  Solicitor,  or  the  Division  of 
General  Law  of  the  Office  of  the  Solicitor 
in  Washington,  as  the  case  may  be  ({ 20.- 
735-3(b)  (2) ),  in  the  conduct  of  the  re¬ 
view.  ’The  Ethics  Coimselor  will  exercise 
judgment  and  reasonableness,  in  review¬ 
ing  statements,  but  will  be  alert  to  po¬ 
tential  confiicts,  actual  confilcts,  or  ap¬ 
parent  confiicts  which  may  be  indicate. 

(b)  In  the  event  that  an  raiployee’s 
statement  of  emplosonent  and  financial 
interest  reflects  a  potential  confiict,  con¬ 
fiict,  or  apparent  confiict.  the  Assistant 
or  Deputy  Counselor  shall  endeavor  to 
resolve  the  matter  informally  with  the 
employee.  If  it  cannot  be  so  resolved, 
the  employee’s  statement,  and  a  full  re¬ 
port  of  efforts  'made  to  determine  the 
existence  or  non-existence  of  confiict  and 
to  resolve  it,  shall  be  referred  to  the  bu¬ 
reau  or  office  Ethics  Counselor  for  ap¬ 
propriate  action  imder  §  20.735-24. 

(c)  At  all  stages  in  the  review  process 
employees  shall  be  provided  full  oppor¬ 
tunity  to  offer  information  and  explana¬ 
tion  prior  to  final  determination. 

(d)  Each  bureau  and  office  shall  cer¬ 
tify  to  the  Department  Ethics  Counselor 
that  all  required  reviews  of  statemaits 
have  been  completed.  Certificates  are 
required  annually  by  no  later  than 
March  18. 
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§  20.735—24  Procedures  for  resolving 
conflicts  of  interest. 

(a)  Remedial  action  to  affect  resolu¬ 
tion.  Violations  of  the  regulations  in  this 
part.  Including  the  statutmy  regulations 
which  are  incorporated,  by  an  employee 
or  special  Government  onployee  may  be 
cause  for  mandatory  remedial  action.  If 
the  btireau  or  office  Ethics  Counselor  de¬ 
cides  that  remedial  action  is  required. 
Immediate  action  shall  be  initiated  to 
eliminate  the  confiict  or  appearance  of 
confiict  of  interest  within  a  reasonaUe 
time,  generally  ninety  days.  Ronedial 
action  may  include  any  of  the  following 
actions: 

(1)  Reassignment  or  restriction  of  the 
employee.  If  an  employee  is  in  a  Job 
where  there  is  a  confiict  of  interest,  it 
may  be  possible  to  reassign  the  employee 
to  another  job  where  no  such  confiict 
would  exist.  It  may  also  be  possible  to 
restrict  the  employee  from  performing 
the  particular  duties  that  are  creating 
the  confiict  or  the  appearance  of  a  con¬ 
fiict  of  interest.  Although  the  number  of 
cases  where  this  remedy  can  be  iised 
should  be  rare,  the  possibility  should  be 
explored  before  divestiture  of  the  interest 
is  ordered. 

(2)  Divestiture  of  the  interest.  It  the 
confiict  involves  the  ownership  of  stocks, 
lands,  etc.,  or  outside  employment  or 
business  interest,  the  bureau  or  office 
Ethics  Counselor  may  order  the  employee 
to  divest  himself/herself  of  the  stocks, 
land,  or  business  Interest  or  to  discon¬ 
tinue  outside  employment,  whichever  is 
appropriate.  Divestiture  of  the  interest 
shall  be  ordered  in  all  situations  where 
reassignment  or  restrictions  of  an  em¬ 
ployee  will  not  resolve  the  confiict  or 
where  the  conditions  for  a  trust  de¬ 
scribed  below  are  not  met. 

(3)  Establishment  of  a  Blind  Trust. 
The  Department  Ethics  Coimselor  may 
allow  an  employee  the  option  to  place 
holdings  in  a  blind  trust.  A  blind  trust  is 
established  when  by  written  agre^ent, 
the  employee  gives  cixnplete  control  and 
legal  title  to  a  trustee.  Employees  are 
permitted  to  use  a  blind  trust  unless  such 
an  action  is  specifically  precluded  by  a 
statutory  restriction  (S  20.735-12) .  In  or¬ 
der  to  be  acceptable  as  a  remedy  for  a 
confiict  of  interest  situation,  the  blind 
trust  must  meet  the  following  conditions ; 

(i)  Employees  shall  have  no  knowledge 
of  and  no  control  over  the  holdings  in  the 
trust. 

(ii)  Employees  must  direct  the  trustees 
to  divest  the  corpus  of  those  holdings 
which  created  the  cimfilct  of  interest. 
Such  divestitiue  is  required  as  soon  as 
reasonably  possible. 

(ill)  Eknployees  must  direct  the  trustee 
not  to  acquire  holdings  which  would  or 
could  create  a  confiict  of  interest  situa¬ 
tion. 

(iv)  The  agreement  must  cover  all  re¬ 
quired  matters  and  must  be  approved  in 
advance  by  the  D^xuim^t  Ethics  Coun¬ 
selor  and  the  Office  of  the  Solicitor. 

(4)  Other  forms  of  trust.  Eknployees 
who  have  pre-existing  trusts  or  inherited 
trusts  (not  estaUlshed  by  themselves) 
may,  in  rare  instances  and  on  a  case-by- 
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case  basis,  receive  authorization  from  his 
or  her  designated  E^thics  Counselor  to 
continue  the  trust  provided  the  employee 
has  no  control  over  Its  managanent  or 
assets. 

(b)  Authority  to  order  remedial  ac¬ 
tion.  (1)  Each  bmeau  or  office  Ethics 
Counselor  Is  authorized  and  shall  order 
resolutl<m  of  conflict  of  Interest  situa¬ 
tions  within  their  bureaus  and  offices. 
The  advice  of  the  Solicitor  or  Depart¬ 
ment  Ethics  Counselor  may  be  sought 
b^ore  such  an  order  is  issued.  This  au¬ 
thority  may  not  be  redelegated. 

(2)  The  Assistant  Secretary — Admin¬ 
istration  and  Management  will  be  re- 
spmisible  for  ordering  resolution  of  con¬ 
flict  of  interest  situations  for  enployees 
who  flle  with  the  Chief,  Divisicm  of  Per¬ 
sonnel  Services,  Office  of  Secretarial 
Operations  (§  20.735-22(c)  (6) ) . 

(3)  The  Under  Secretary  is  respon¬ 
sible  for  ordering  resolution  of  conflict 
of  interest  situations  for  employees  who 
flle  with  the  Under  Secretary  (§  20.735- 
22(c)(1))  or  the  Department  Ethics 
Counselor  (§  20.735-22 (c)  (2) )  except  for 
situations  involving  himself  or  herself 
and  Assistants  to  the  Secretary. 

(4)  Tlie  Secretary  shall  order  resolu¬ 
tion  of  conflict  of  interest  situations  in¬ 
volving  the  Under  Secretary  and  Assist¬ 
ants  to  the  Secretary. 

(c)  Disciplinary  action.  An  employee 
who  refuses  to  comply  with  an  order  for 
remedial  action  shall  be  considered  to 
be  in  violation  of  these  regulations  and 
may  be  subject  to  disciplinary  action  in¬ 
cluding  suspension  or  removal  from  his 
position  as  provided  by  S  20.735-4. 

§  20.735—25  Appeals  procedures. 

(a)  Employee's  complaint  on  filing  re¬ 
quirement.  Any  employee  required  to  flle 
a  statement  of  employment  and  flnancial 
interest  under  paragraph  20.735-22  shall 
be  given  an  opportunity  for  review 
through  the  Department’s  grievance  pro¬ 
cedure  as  to  whether  his  or  her  position 
has  been  improperly  included. 

(b)  Employees  complaint  on  conflict  of 
interest  decision.  (1)  An  employee  has 
the  right  to  appeal  an  order  for  remedial 
action  imder  paragraph  20.735-24  and 
shall  have  30  days  to  exercise  this  right 
before  any  disciplinary  action  is  initi¬ 
ated.  Appeals  shadl  be  made  in  writing. 

(2)  Orders  for  remedial  action  Issued 
by  a  bureau  or  office  Ethics  Counselor 
may  be  appealed  to  the  Assistant  Secre¬ 
tary-Administration  and  Management 
whose  decision  shall  be  final. 

(3)  Orders  for  remedial  action  Issued 
by  the  Assistant  Secretary-Administra¬ 
tion  and  Management  may  be  appealed 
to  the  Under  Secretary  whose  decision 
shall  be  final. 

(4)  Orders  for  remedial  action  Issued 
by  the  Under  Secretary  may  be  appealed 
to  the  Secretary  whose  decision  shall  be 
final. 

(5)  Each  appeal  shall  be  considered  by 
a  review  board  consisting  of  the  Depart¬ 
ment  Ethics  Counselor,  a  representative 
of  the  Solicitor,  and  a  representative  of 
the  Office  of  Personnel  Management. 
*nie  review  board  shall; 

(I)  Obtain  from  the  appropriate  Eth¬ 
ics  Counselor  a  full  statement  of  actions 


and  considerations  which  led  to  the  or¬ 
der  for  remedial  action  including  any 
supporting  documentation  or  flies  used 
by  the  Ethics  Counsdrar. 

(ii)  Obtain  from  the  employee  all  In¬ 
formation,  exhibits  or  documents  which 
he  or  she  feels  shordd  be  considered  be¬ 
fore  a  final  decision  is  made. 

(iii)  Provide  to  the  official  who  will 
decide  the  appeal  an  advisory  recom¬ 
mendation  on  the  appeal.  The  views  of 
dissenting  members  of  the  review  board 
shall  also  be  provided. 

(6)  An  employee  may  request  that  a 
final  decision  made  under  the  procedures 
in  this  paragraph  be  reviewed  through 
the  Department’s  grievance  procedures. 

Subpart  C — Ethical  &  Other  Conduct  and 
Responsibilities  of  Employees 

§  20.735—31  Scope  of  Subpart. 

(a)  Standards  of  conduct. — ^This  sub¬ 
part  contains  policies,  procedures  and 
restrictions  concerning  the  ethical  and 
other  conduct  and  responsibilities  of  em¬ 
ployees  in  the  discharge  of  their  official 
responsibilities.  Civil  Service  r^ulatlons 
state  that  any  criminal,  infamous,  dis¬ 
honest,  Immoral,  or  notoriously  disgrace¬ 
ful  conduct  on  the  part  of  a  Federal 
employee  is  cause  for  his  or  her  removal 
from  the  service  of  the  Government, 
Employees  are  expected  to  maintain  high 
standards  of  ethical,  moral,  and  other 
conduct  and  to  avoid  any  actions  which 
could  reflect  adversely  on  the  Depart¬ 
ment  or  the  Government  service  or  which 
would  jeopardize  the  employee’s  effec¬ 
tiveness  in  dealings  with  his  peers,  super¬ 
visors,  and  thepubllc. 

§  20.735—32  Gifts,  entertainment,  and 
favors. 

(a)  Soliciting  or  accepting  gifts.  Ex¬ 
cept  as  provided  in  paragraph  (c)  of  this 
section,  an  employee  shall  not  solicit  or 
accept,  directly  or  indirectly,  any  gift, 
gratuity,  favor,  entertainment,  loan,  or 
any  other  thing  of  monetary  value,  from 
a  person  who: 

(1)  Has,  or  is  seeking  to  obtain,  con¬ 
tractual  or  other  business  or  flnancial  re¬ 
lations  with  this  Department; 

(2)  Conducts  operations  or  activities 
that  are  regulated  by  this  Department; 
or, 

(3)  Has  Interests  that  may  be  sub¬ 
stantially  affected  by  the  performance  or 
non-pafformance  of  the  employee’s  of- 
flcial  duty. 

(b)  Voluntary  donations.  Except  as 
i^jeciflcally  authorized  by  law,  employees 
are  not  authorized  to  aecept  on  behalf  of 
the  United  States  volimtary  donations 
from  private  sources  for  travel  expenses 
in  the  form  of  cash,  or  of  services  in  kind, 
such  as  hotel  accommodations.  Bona  fide 
reimbursement  for  actual  expenses  for 
travel  and  such  other  necessary  subsist¬ 
ence  may  be  accepted  if  no  Government 
payment  or  reimbursement  is  made. 
However,  an  employee  may  not  be  reim¬ 
bursed  for  payments  made  for  him  for 
excessive  personal  living  expenses,  gifts 
or  entertainment  or  if  such  reimburse¬ 
ment  is  prohibited  by  law  relating  to  the 
specific  situation  in  which  it  is  offered.  An 
employee  who  is  officially  directed  to  par¬ 
ticipate  in  a  convention,  seminar,  or 


similar  meeting  of  an  association  on  an 
active  duty  basis  and  is  authorized  to 
receive  per  diem  and  other  travel  ex¬ 
penses  from  the  Government,  shall  not 
acc^t  travel,  subsistence,  or  payment  of 
other  expenses  from  ttie  association  or 
out^de  organizaticxi  (46  CX>  689) . 

(c)  Exclusions.  (1)  The  pnhffiitions 
of  subparagraph  (a)  of  this  section  do  ■ 
not  apply  in  the  context  of  obvious  family 
or  personal  relationships,  such  as  those 
between  the  parents,  children,  or  spouse 
of  the  employee  and  the  employee,  when 
the  circmnstances  make  it  clear  that  it  is 
those  relationships  rather  than  the  busi¬ 
ness  of  the  persons  concerned  which  are 
the  motivating  factors; 

(2)  An  employee  may  accept  food  and 
refreshments  of  nominal  value  on  infre¬ 
quent  occasions  in  the  ordinary  course 
of  a  limcheon  or  dinner  meeting  or  other 
meeting  or  on  an  inspection  tour  where 
an  employee  may  properly  be  in  attend¬ 
ance; 

(3)  An  employee  may  accept  loans 
from  banks  or  other  flnancial  institu¬ 
tions  on  customary  terms  to  finance 
proper  and  usual  activities,  such  as  home 
mortgage  loans; 

(4)  An  employee  may  accept  unsolic¬ 
ited  advertising  or  promotional  material, 
such  as  pens,  pencils,  note  pads,  calen¬ 
dars,  and  other  items  of  nominal  value. 

(d)  Actions  to  be  avoided.  An  employee 
shall  avoid  any  action,  whether  or  not 
specifically  prohibited  by  this  subpart, 
which  might  result  In^  or  create  the  ap¬ 
pearance  of: 

(1)  Using  public  office  for  private  gain; 

(2)  Giving  preferential  treatment  to 
any  person; 

(3)  Impeding  Government  efficiency  or 
economy; 

(4)  Losing  cwnplete  Independence  or 
impartiality; 

(5)  Making  a  Government  decision 
outside  official  channels;  or 

(6)  Affecting  adversely  the  confidence 
of  the  public  In  the  integrity  of  the  Gov¬ 
ernment. 

(e)  Soliciting  contributions.  An  em¬ 
ployee  shall  not  solicit  a  contribution 
from  another  employee  for  a  gift  to  an 
official  superior,  make  a  donation  as  a 
gift  to  an  official  superior,  or  accept  a 
gift  frwn  an  employee  receiving  less  pay 
than  himself  (5  U.S.C.  7351).  However, 
this  paragraph  does  not  prohibit  a  vol¬ 
untary  gift  of  nmninal  value  or  donation 
in  a  nominal  amount  made  on  a  special 
occasion  such  as  a  marriage,  illness,  or 
retirement. 

(f)  Gifts  from  foreign  government.  An 
employee  shall  not  accept  a  gift,  present, 
decoration,  or  other  thing  from  a  foreign 
government  unless  authorized  by  Con¬ 
gress  as  provided  by  the  Constitution  and 
in  5  U.S.C.  7342.  It  is  Congressional  pol¬ 
icy  that  employees  and  their  families 
shall  not  accept  or  retain  gifts  except 
imder  the  following  circumstances: 

(1)  When  the  gift  is  of  minimal  value 
and  the  gift  Is  tendered  as  a  souvenir  or 
mark  of  courtesy; 

(2)  When  refusal  of  a  gift  of  more 
than  minimal  value  would  be  likely  to 
cause  (rffense  or  embarrassment  or  other¬ 
wise  adversely  affect  the  foreign  relations 
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of  the  United  States  it  may  be  accepted. 
However: 

(i)  If  gifts  of  more  than  minimal  value 
are  accepted  they  shall  not  be  retained. 
Hiey  must  be  deposited  witH  the  Chief  of 
Protocol,  Department  State,  unless  he 
has  authorized  the  Agency  to  retain  the 
gift  for  official  use  (22  (7FR  3.5) . 

(ii)  If  a  gift  of  more  than  minimal 
value  is  tendered  in  the  form  of  travd  or 
accommodation  expenses,  the  offer  should 
be  referred  to  the  Department  of  State 
for  handling  in  accordance  with  the  au¬ 
thorities  of  that  Department. 

(iii)  “Minimal  value”  is  defined  as  a 
retail  value  that  would  not  exceed  $50 
in  the  United  States. 

§  20.735—33  Teaching,  lecturing  and 
writing. 

(a)  General  Policy.  Employees  are  en¬ 
couraged  to  engage  in  teaching,  lecturing, 
or  writing  that  is  not  prohibited  by  law, 
the  Executive  Order,  Civil  Service  regula¬ 
tions  or  the  regulations  of  this  part. 

(b)  Using  Information  obt^ed  be¬ 
cause  of  employment — An  employee  shall 
not  teach,  lecture,  or  write  using  infor¬ 
mation  obtained  because  oi  his  or  her 
Government  employment,  except  when 
that  information  has  been  or  on  reQuest 
will  be  made  available  to  the  general 
public,  or  when  the  Secretary  of  the  hi- 
terlor  or  his  designee  gives  written  au- 
thorizatioi  that  use  of  non-public  infor¬ 
mation  is  in  the  public  Interest. 

(c)  Preparing  persons  for  examina¬ 
tions — An  employee  shall  not  teach,  lec¬ 
ture,  or  write  to  prepare  a  person  or  class 
of  persons  for  an  exsimlnatlon  given  by 
the  Civil  Service  Cmnmission  or  the 
Board  of  Examiners  for  the  Foreign 
Service. 

(d)  Officers  and  officials.  The  Secre¬ 
tary,  the  Under  Secretary,  Assistant  Sec¬ 
retaries,  heads  of  biireaus  and  other  De¬ 
partment  officers,  and  key  full-time  offi¬ 
cials  who  report  directly  to  the  Secretary 
as  his  principal  assistants,  shall  not  re¬ 
ceive  compensation  or  anything  of  mone¬ 
tary  value  for  any  consiiltation,  lecture, 
discussion,  writing  or  appearance  the 
subject  of  which: 

(1)  Is  devoted  substantially  to  the  re¬ 
sponsibilities,  programs,  or  operations  of 
this  Department;  or 

(2)  Draws  substantially  on  official  data 
or  ideas  which  are  not  part  of  the  body 
of  public  information. 

§  20.735—34  Government  properly. 

(a)  General  responsibility.  Employees 
shall  be  held  accountable  for  Govern¬ 
ment  property  and  moneys  entrusted  to 
their  ^dividual  use  or  in  connection  with 
their  official  duties.  It  is  their  responsi¬ 
bility  to  protect  and  conserve  Govern¬ 
ment  property  and  to  use  it  economically 
and  for  official  purposes  only. 

(b)  Misuse  of  Government  vehicles. 
Employees  shall  not  use  or  authorize  the- 
use  of  a  Government-owned  or  leased 
motor  vehicle  for  other  than  official  pur¬ 
poses.  (Interior  Property  Management 
Regulations  114-38.50.) 

(c)  Misuse  of  Government  aircraft. 
Employees  shall  not  use  or  authorize  the 
use  of  a  Government  owned  or  leased 
aircraft  for  other  than  official  purposes. 


(Interior  Property  Management  Regula¬ 
tion  114-38.5312) . 

§  20.735—36  Indebtedness. 

(a)  Employee  responsibility.  An  em¬ 
ployee: 

(1)  Should  pay  each  just  financial  ob¬ 
ligation  (one  either  acknowledged  by  the 
employee  or  reduced  to  judgment  by  a 
court) ; 

(2)  Must  refund  salary  overpayments, 
travel  expense  advances,  and  pay  Income 
taxes  when  due  so  as  not  to  embarrass 
the  Department; 

(3)  Must  pay  a  final  determination  of 
indebtedness  for  Federal,  state  or  local 
taxes  so  as  to  prevent  embarrassment  to 
the  Department. 

(b)  Department  responsibility.  The 
Department  will  not  act  as  a  collecticm 
agency  for  private  debts  owed  by  its  em¬ 
ployees,  except  as  required  by  law,  nor 
does  the  Department,  or  any  bureau  or 
office,  determine  the  validity  or  amounts 
of  disputed  debts. 

(c)  Access  to  employees.  Whether  by 
telephone  or  otherwise,  creditors  or  col¬ 
lectors  shall  not  have  access  to  employees 
on  premises  occupied  by  the  Department 
during  working  hours.  If,  nevertheless, 
the  employee  is  approached  during  work¬ 
ing  hours,  he  shall  Inform  the  creditor  or 
collector  that  he  is  not  allowed  to  trans¬ 
act  private  business  during  official  hours 
and  that  any  discussions  must  be  held 
after  hours  and  away  from  Department 
premises. 

(d)  Disciplinary  action.  An  employee 
may  be  subject  to  removal  if  his  failure 
to  meet  just  financial  obligations  be¬ 
comes  chronic  or  causes  an  embarrass¬ 
ment  to  or  places  undue  burden  on  the 
Department.  A  decision  to  remove  an  em¬ 
ployee  for  these  reasons  must  be  taken 
with  full  consideration  for  any  extenu¬ 
ating  circumstances  over  which  the  em¬ 
ployee  has  no  control,  such  as  sickness, 
accident,  or  death  in  the  family. 

§  20.735—37  Specific  types  of  conduct. 

(a)  Negotiations  for  employment.  It 
is  the  policy  of  the  Department  that  em¬ 
ployees  shall  not  negotiate  for  future 
non-Pederal  employment  with  persons  or 
organizations  having  business  with  the 
Department  which  the  employee  is  called 
upon  to  officially  render  advice  on  or 
make  judgments  about.  In  the  event  that 
an  employee  desir*^  to  negotiate  for  such 
employment,  he  or  she  shall  request  per¬ 
mission  from  his  or  her  supervisor.  Tlie 
supervisor  will  ccmsult  with  the  appro¬ 
priate  Ethics  Counselor.  If  the  super¬ 
visor  and  the  Ethics  Counselor  determine 
that  the  proposed  negotiations  will  not 
adversely  affect  the  Government’s  inter¬ 
ests,  the  supervisor  may  authorize  the 
employee  to  proceed  to  negotiate. 

(b)  Selling  or  soliciting.  Employees  and 
other  persons  are  prohibited  from  sell¬ 
ing  or  soliciting  for  personal  gain  within 
any  building  or  on  any  lands  occupied  or 
used  by  the  Department  without  proper 
permission. 

(c)  Gambling  activity.  An  employee 
shall  not  participate  while  on  duty  for 
the  Government  in  any  gambling  ac¬ 
tivity,  including  the  operation  of  a  gam¬ 
bling  device,  conducting  a  lottery  or  pool. 


participating  in  a  game  for  money  or 
property,  or  selling  or  purchasing  a  num¬ 
bers  slip  or  ticket.  However,  this  para¬ 
graph  does  not  preclude  activities: 

(1)  Necessitated  by  the  wnployee’s  law 
enforcement  duties;  or 

(2)  Carried  out  by  employees  to  solicit 
their  own  members  for  support  of  em¬ 
ployee  organizations  or  welfare  funds 
under  policies  and  procedures  approved 
by  the  Department. 

(d)  Money  lending  activities.  The  prac¬ 
tice  of  money  lending  between  or  among 
employees  is  to  be  discouraged.  Organized 
financial  lending  activities  by  employees, 
except  when  officially  sponsored  by  the 
Department,  are  prohibited.  Properly 
constituted  employee  credit  tmions  that 
provide  various  financial  services  to  em¬ 
ployee  members  are  sanctioned. 

(e)  Endorsements.  Employees  are  pro¬ 
hibited  from  endorsing  in  an  official 
capacity  the  proprietary  products  or 
processes  of  manufactm^rs  or  the  serv¬ 
ices  of  commercial  firms  for  advertising, 
publicity,  or  sales  purposes.  Use  of  mate¬ 
rials,  products,  or  services  by  the  Depart¬ 
ment  does  not  constitute  official  endorse¬ 
ment. 

(f )  Habitual  use  of  intoxicants.  An  em¬ 
ployee  who  hsdtitually  uses  intoxicants  to 
excess  is  subject  to  removal  (5  U.8.C. 
7352).  Disciplinary  action  will  be  con¬ 
sidered  if  an  employee  rejects  or  ignores 
treatment  or  oUier  appropriate  assist¬ 
ance. 

(g)  Community  and  professional  ac¬ 
tivities.  Employees  are  encouraged  to 
participate  in  the  activities  of  profes¬ 
sional  societies  and  civic  organizations 
whose  purpose  and  objectives  are  not  in¬ 
consistent  with  those  of  the  bureau  in 
which  they,  are  employed  or  of  the  De¬ 
partment.  However,  such  participation 
must  not  affect  adversely  an  employee’s 
performance  at  his  regularly  assigned 
duties. 

(h)  Budget  estimates  and  legislation. 
Since  the  enactment  of  the  Budget  and 
Accounting  Act  of  1921,  it  has  been  Ex¬ 
ecutive  policy  to  consider  budget  esti¬ 
mates  transmitted  to  the  Congress  with 
the  approval  of  the  President  to  be  bind¬ 
ing  up<m  the  executive  departments  and 
agencies.  Employees  are  expected  to  con¬ 
form  to  this  policy  by  refraining  from  ef¬ 
forts  to  promote  an  increase  in  the  De¬ 
partment  budget  as  approved  by  the 
President.  Employees  are  also  required 
to  refrain  from  promoting  or  opposing 
legislation  relating  to  programs  of  the 
Department  without  the  official  sanction 
of  the  proper  Department  authority.  It 
should  be  clearly  understood,  however, 
that  nothing  in  this  policy  is  to  be  con¬ 
sidered  as  restraining  or  interfering  with 
the  obligation  of  employees  to  respond 
freely  and  candidly  to  any  congressional 
inquiries  made  of  them  in  regard  to  ap¬ 
propriations  or  related  matters. 

( i)  Political  activity.  Subchapter  HI  of 
Chapter  73  of  Title  5,  United  States  Code 
(formerly  referred  to  as  the  Hatch  Act) 
states  generally  that  employees  may  not 
use  their  official  authority  or  infiuence 
for  the  purpose  of  interfering  with  an 
election  or  affecting  its  results,  and  they 
may  not  take  an  active  part  in  political 
management  or  in  pcfiitical  campaigns. 
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An  employee  is  subject  to  dismissal  for 
violation.  (5  CFR  Part  733  and  Chapter 
733,  Federal  Personnel  Manual.)  Infor¬ 
mation  regarding  the  prohibition  against 
employees  engaging  in  political  activity, 
including  certain  exceptions,  is  contained 
in  Pami^et  20  “Political  Activity  of 
Federal  Officers  and  4Imployees”,  issued 
by  the  Civil  Service  Commission. 

(j)  Political  affiUation.  Under  the  CivU 
Service  regulations,  no  person  in  the  Ex¬ 
ecutive  Branch  with  authority  to  take  or 
recommend  a  personnel  action  relative  to 
a  person  in,  or  an  eligible  candidate  or 
applicant  for,  a  position  in  the  competi¬ 
tive  service,  may  make  inquiry  concern¬ 
ing  his  poUtical  affillaticm.  All  disclosures 
concerning  political  affillaticm  shall  be 
ignored.  Except  as  may  be  authorized  or 
required  by  law,  discrimination  may  not 
be  exercised,  thi^tened,  or  promised  by 
any  person  in  the  Executive  branch 
against  or  in  favor  of  an  employee  in, 
or  an  eligible  csmdidate  or  applicant  for, 
a  position  in  the  competitive  service  be- 
cause  of  his  political  affiliation  (5  CFR. 
Part  733,  and  Chapter  733,  Federal  Per¬ 
sonnel  Manual) . 

(k)  EgiMl  employment  opportunity 
policies.  It  is  the  policy  of  the  Federal 
Government  that  there  shall  be  no  dis¬ 
crimination  based  on  such  factors  as 
race,  creed  or  religion,  color,  national 
origin,  political  affiliation,  physical 
handicap,  sex,  age,  union  membership  or 
non-membership,  and  similar  matters 
not  related  to  merit  and  fitness. 

(l)  Nepotism.  Emplo3m3ent  by  reason 
of  blood  or  marriage  relationships  rather 
than  merit  is  prohibited.  No  employee 
shall  supervise  a  member  of  his  family 
except  in  emergency  situations  such  as 
forest  fires,  floods,  earthquakes,  or  at 
isolated  field  stations  or  where  there  is  a 
shortage  of  quarters.  Exceptions  in  other 
situations  may  be  made  with  the  ap¬ 
proval  of  the  head  of  the  bureau  or  office. 
(Regarding  summer  employees,  refer  to 
current  Department  directives.) 

(m)  Employee  organizations.  An  em¬ 
ployee  may  not  knowingly  be  a  member 
of  an  organization  of  Government  em¬ 
ployees  that  advocates  the  overthrow  of 
our  constitutional  form  of  government  in 
the  United  States  (5  U.S.C.  7311).  Em¬ 
ployees  are  also  prohibited  frc«n  striking 
against  the  Federal  Government.  Further 
Information  regarding  employee  affilia¬ 
tion  with  employee  organizations  is  found 
In  the  Departmental  Manual,  Part  370, 
Chapter  711,  Labor  Management  Rela¬ 
tions. 

(n)  Patents.  Patent  regulations  issued 
by  the  Secretary,  43  CFR  6,  define  the 
rights  and  obligations  of  employees  with 
respect  to  any  inventions  made  or 
developed  while  they  are  employed  in  the 
Department.  Under  the  regulations  each 
employee  shall  submit  a  report  on  any 
invention  made  or  developed  to  the 
Solicitor,  through  supervisory  channels. 
This  Includes  inventions  developed  on 
Government  time  and  those  developed  on 
the  employee’s  time  and  with  his  mate¬ 
rials. 

(o)  Practitioners.  The  Department 
baA  adopted  regiilations  and  restrictions 
apidicable  to  Individuals  who  practice  be¬ 


fore  the  .Department.  These  are  included 
In  43  CFR  1.  Former  officers  or  employees. 
Including  special  Govemm^t  employees, 
cannot  practice  at  any  time  wil^  regard 
to  matters  in  which  they  participated 
personally  and  substantially  as  a  Gov¬ 
ernment  onployee  through  decision,  ap¬ 
proval.  disapproval,  or  recommendation. 
Also,  if  a  period  of  one  year  has  not 
passed  since  the  termination  of  their  em¬ 
ployment  with  the  Government,  they 
cannot  practice  with  regard  to  any  mat¬ 
ter  that  was  under  their  official  respon¬ 
sibility. 

(p)  Notary.  An  employee  is  prohibited 
from  charging  fees  for  performance  of 
any  notorial  act  for  any  employee  of  the 
Federal  Government  in  his  official 
capacity  or  for  any  pers<m  during  the 
hours  of  such  notary’s  service  to  the 
Government  (E.O.  977*  Nov.  24,  1908). 

(q)  Franking  Privilege  and  Official 
Stationery.  An  employee  is  prohibited 
from  using  Government  franked  enve¬ 
lopes,  with  or  without  applied  postage, 
or  official  letterhead  stationery  for  per¬ 
sonal  business  (18  UB.C.  1719). 

(r)  Fraud  or  False  Statements  in  a 
Government  matter.  Employees  are  re¬ 
sponsible  for  certification  on  Government 
documents  issued  by  them.  Special  at¬ 
tention  is  required  in  the  Certification  of 
Time  and  Attendance  Reports,  Applica¬ 
tions  for  Employment,  Requests  for 
Travel  Reimbursement,  and  Purchase 
Orders  and  Receiving  forms  (18  U.S.C, 
1001). 

(s)  Embezzlement  of  Government 
property.  Employees  shall  not  convert, 
even  temporarily  on  loan,  for  personal 
use  any  Government  property  or  equip¬ 
ment;  nw  use  Government  purchase  au¬ 
thority,  even  though  reimbursement  is 
made,  for  personal  acquisitions  (18 
U.S.C.  641,  643,  and  654). 

(t)  Use  of  Official  Title.  Employees  are 
prohibited  from  using  thdr  official  titles 
in  conducting  private  business  or  par¬ 
ticipation  in  private  or  public  groups 
activities.  Use  is  strictly  limited  to  those 
occasions  and  circumstances  where  rep¬ 
resentation  is  official. 

(u)  Carrying  of  Weapons.  Emidoyees, 
except  those  specifically  designated  to 
perform  enforcement,  police  or  similar 
duties  requiring  the  use  of  firearms,  are 
prohibited  from  carrying  or  having  in 
their  possession  firearms  on  property  un¬ 
der  the  control  of  the  Secretary  of  the 
Interior.  Notwithstanding  this  para- 
graiHi,  employees  may  carry  firearms  on 
Interior  lands  under  the  same  conditions 
and  in  accordance  with  procedures  and 
authorization  established  for  members 
of  the  general  public. 

Subpart  D — Special  Government  Em¬ 
ployees  Responsibilities,  Ethical  and 

Other  Conduct 

§  20.735—41  Statutes  relating  to  eon- 
fiict  of  interest. 

The  Department  of  Justice  in  a  memo- 
randvun  of  January  28,  1963  (28  FR  985; 
18  U.S.C.  201  note),  summarized  the 
major  provisions  of  the  conflict  of  in¬ 
terest  laws  Insofar  as  special  Govern¬ 
ment  employees  are  concerned  as 
follows; 


1.  (s)  He  may  not,  except  In  the  discharge 
ot  his  official  duties,  represent  anyone  Mee  . 
before  a  court  or  Government  agency  In  a 
matter  In  which  the  United  States  Is  a  party 
or  baa  an  Interest  and  In  which  he  has  at 
any  time  participated  personaUy  and  sub- 
atantlaUy  for  the  Government  (18  UH.C. 
203  and  205). 

(b)  He  may  not,  except  in  the  discharge 
of  his  official  duties,  represent  anyone  else 
In  a  matter  pending  before  the  agency  he 
serves  unless  he  has  served  there  no  more 
than  60  days  during  the  past  365  (18  UH.C. 
203  and  205) .  He  Is  boimd  by  this  restraint 
despite  the  fact  that  the  matter  Is  not  one 
In  which  he  has  ever  participated  personally 
and  substantially. 

The  restrictions  described  in  subpara¬ 
graphs  (a)  and  (b)  apply  to  both  paid  and 
unpaid  representation  of  another.  These 
restrictions  In  combination  are,  of  course, 
less  extensive  than  the  one  described  in  the 
corresponding  paragraph  1  in  the  list  set 
fc»-th  above  with  regard  to  regular  employees. 

2.  He  may  not  participate  in  his  govern¬ 
mental  ctq>aclty  in  any  matter  in  which  he, 
his  spouse,  minor  child,  outside  business  as¬ 
sociate  or  person  with  whom  he  is  negotiat¬ 
ing  for  employment  has  a  financial  int^est 
(18  U.S.C.  208). 

3.  He  may  not,  after  his  Government  em¬ 
ployment  has  ended,  represent  anyone  other 
than  the  United  States  in  connection  with  a 
matter  In  which  the  United  States  Is  a  party 
or  has  an  interest  and  in  which  he  par¬ 
ticipated  personaUy  and  substantially  for 
the  Government  (18  UH.C.  207(a)). 

4.  He  may  not.  for  one  year  after  his  Gov¬ 
ernment  employment  has  ended,  represent 
anyone  other  than  the  United  States  In 
connection  with  a  matter  in  which  the 
United  States  is  a  party  or  has  an  interest 
anrt  which  was  within  the  boundaries  of  his 
official  responslbUlty  during  the  last  year 
of  his  Government  service  ( 18  U.3.C.  207 (b) ) . 
This  temporary  restraint  of  course  gives  way 
to  the  permanent  restriction  described  In 
paragraph  3  If  the  matter  Is  one  In  which  he 
participated  personally  and  substantiaUy. 

§  20.735—42  Restrictions  upon  special 
(Government  employees. 

In  most  instances,  special  Government 
employees  are  subject  to  the  Federal 
statutes  relating  to  standards  of  conduct 
the  same  as  regular  employees.  Although 
all  these  statutes  are  not  referenced  in 
these  regulations,  the  more  pertinent 
ones  are  listed  in  paragraph  20.735-51 
(a).  The  special  Government  employee 
should  become  acquainted  with  these.  In 
addition,  the  attention  of  the  special 
Government  emidoyee  is  directed  to  the 
following  regulations  which  are  of  par¬ 
ticular  application  and  relate  to  the  area 
of  ethical  conduct  as  a  special  Govern¬ 
ment  employee: 

(a)  Use  of  Government  employment. 
A  special  Government  employee  shall  not 
use  his  Gtovemment  empl03maent  for  a 
purpose  that  is,  or  gives  the  appearance 
of  being,  motivated  by  the  desire  for 
private  gain  for  himself  or  another  per¬ 
son,  particularly  one  with  whom  he  has 
family,  business  or  financial  ties. 

(b)  Use  of  inside  information.  A  spe¬ 
cial  <jk>vernment  employee  shall  not  use 
inside  information  obtained  as  a  result 
of  his  Government  employment  for  pri¬ 
vate  gain  for  himself  or  another  person 
either  by  direct  action  cm  his  part  or  by 
counsel,  recommendation,  or  suggestion 
to  another  persem,  particularly  one  with 
whom  he  has  family,  business,  or  finan¬ 
cial  ties.  For  the  purpose  of  this  para- 
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graidi  “inside  information"  means  infor¬ 
mation  obtataied  under  Government  au¬ 
thority  which  has  not  become  part  of  the 
body  of  public  information. 

(2)  Special  Government  employees 
may  teach,  lecture,  or  write  in  a  manner 
not  Inconsistent  with  the  provisions  gov¬ 
erning  employees  (see  i  20.735-31) . 

(c)  Coercion.  A  special  Government 
employee  shall  not  use  his  Government 
employment  to  coerce,  or  give  the  ap¬ 
pearance  of  coercing,  a  person  to  provide 
financial  benefit  to  himself  or  another 
person,  particularly  one  with  whom  he 
has  family,  business,  or  financial  ties. 

(d)  Gifts,  entertainment,  and  favors. 
Except  as  provided  in  paragraph  20.735- 
32(a),  a  special  Government  employee, 
while  so  employed  or  in  cmmectlon  with 
his  employment,  shall  not  receive  or 
solicit  from  a  person  having  business 
with  his  agency  anything  of  value  as  a 
gift,  gratuity,  loan,  entertainment,  or 
favor  for  hlmsdf  or  another  person,  par¬ 
ticularly  one  with  whom  he  has  family, 
business,  or  financial  ties. 

§  20.735—43  Statements  of  employment 
and  financial  interests. 

(a)  Each  special  Government  em¬ 
ployee  who  occupies  a  position  of  con¬ 
sultant  or  expert  shall  file  a  statement  of 
employment  and  financial  Interests  as 
provided  in  paragraidi  (b)  of  this  section. 
A  special  Government  employee  who  does 
not  occupy  a  position  of  consultant  or  ex¬ 
pert  shall,  nonetheless,  file  such  a  state¬ 
ment  if  the  position  is  found  by  the  ap¬ 
pointing  ofBcer  to  be  of  such  a  nature  or 
at  such  a  level  of  responsibility  that  the 
submission  of  a  statement  is  necessary  to 
protect  the  integrity  of  the  Govemmmit. 
Special  Government  employees  occupy¬ 
ing  positions  other  than  those  mentioned 
in  this  paragraph  are  not  required  to  file 
statonents. 

(b)  Special  Government  employees 
who  are  required  to  sulunit  statements 
of  emplo3nnent  and  financial  Interests 
pursiiant  to  paragraph  (a)  this  sec¬ 
tion  shall  fill  out  and  submit  to  the  ap¬ 
propriate  Ethics  Counselor  designated 
in  S  20.735-22,  form  DI-213,  “Statement 
of  Employment  and  Financial  Interests." 
This  form  provides  for  the  reporting  of; 

(1)  All  employment,  including  em¬ 
ployment  without  compensation;  and 

(2)  All  financial  interests,  including 
any  interest  held  by  the  i^ouse  or  minor 
child  or  relation  living  in  the  same 
household  of  a  special  Government  Em¬ 
ployee.  The  special  Government  employee 
is  not  required  to  report  connection 
with,  or  interest  in; 

^i)  A  professional  society; 

(ii)  A  charitable,  religious,  social, 
fraternal,  recreational,  public  service, 
civil,  or  political  organization  or  a  simi¬ 
lar  organization  not  conducted  as  a 
business  enterprise.  For  the  purpose  of 
this  section,  educational  and  other  in¬ 
stitutions  doing  research  ‘and  develop¬ 
ment  or  related  work  involving  grants  of 
money  from  or  contracts  with  the  Gov¬ 
ernment  are  deemed  “business  enter¬ 
prises"  and  are  required  to  be  Included 
in  an  emifioyee’s  statement  of  employ¬ 
ment  and  financial  interests. 
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(ill)  Holdings  in  widely  held  mutual 
funds,  investment  dubs,  or  regulated 
investment  companies  not  specializing 
in  a  particiilar  industry. 

(iv)  Savings  or  deposits  in  banks,  credit 
unions,  building  and  loan  associations, 
or  insurance  companies; 

(c)  In  an  instance  Involving  the  pro¬ 
posed  employment  of  a  special  Govern¬ 
ment  onifioyee  for  highly  specialized  and 
limited  duties,  the  head  of  a  bureau  or 
office  may  propose  to  the  Department 
Ethics  Counselor  a  reporting  of  finan¬ 
cial  Interests  restricted  to  such  Interests 
as  may  be  determined  to  be  relevant  to 
the  duties  the  special  Government  on- 
ployee  is  to  perform.  If  a  restricted  re¬ 
porting  of  financial  interests  is  approved 
by  the  Department  Ethics  Counselor  in 
advance  of  employment.  Form  DI-213 
may  be  revised  to  reflect  the  narrower 
requirement. 

(d)  The  statement  of  employment  and 
financial  interests  shall  be  submitted  be¬ 
fore  the  special  Government  employee 
enters  on  duty.  Each  special  Government 
employee  shall  keep  his  statement  cur¬ 
rent  through  his  employment  with  the 
Department  by  the  submission  of  supple¬ 
mentary  statements.  Prior  to  the  reap¬ 
pointment  of  a  special  Govemm^t  em¬ 
ployee  to  perform  the  same  or  different 
functions,  with  or  without  a  break  in 
service,  a  new  statement  shall  be  Ob¬ 
tained.  Statements  filed  by  special  Gov¬ 
ernment  employees  shall  be  reviewed, 
processed  and  retained  in  the  same  man¬ 
ner  as  those  filed  by  regular  employees 
(5  20.735-!!3). 

(e)  For  the  purpose  of  this  section  the 
terms  “consultant"  and  “expert"  have 
the  meanings  given  those  terms  by  Chap¬ 
ter  304  of  the  Federal  Personnel  Manual, 
but  do  not  Include; 

(1)  A  physician,  dentist,  oe  allied 
medical  specialist  whose  services  are  pro¬ 
ceed  to  provide  care  and  service  to  pa¬ 
tients;  or 

(2)  A  veterinarian  whose  services  are 
procured  to  provide  care  and  service  to 
animals. 

Subpart  E — Bibliography  of  Statutes 

§  20.735—51  Miscdlaiicoiis  statutory 
provisions  and  rcstrirtions. 

(a)  Employees  will  become  acquainted 
with  the  statutory  provisions  that  relate 
to  their  ethical  and  other  conduct,  among 
which  the  following  are  particularly 
relevant; 

(1)  House  Concurrent  Resolution  175, 
85th  Congress  2nd  Session,  72  Stat.  B12. 
the  “Code  of  Ethics  for  Government 
Service." 

(2)  Chapter  11  of  Title  18.  united 
States  Code,  relating  to  bribeiy,  graft, 
and  confiicts  of  interest,  as  appropriate 
to  the  employee  concern^. 

(3)  The  prcdiiintion  against  lobbying 
with  apprc^riated  funds  (18  UB.C. 
1913). 

(4)  The  prohibitions  against  disloyalty 
and  striking  (5  U.S.C.  7311,  18  U.S.C. 
1918). 

<5)  The  prohibitions  contained  in  the 
Freedom  of  Information  Act  against  fail¬ 
ing  to  disclose  information  disdosure  of 
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which  is  required  by  that  Act  (5  U.S.C. 
552(a)(4)  (F)). 

(6)  Ihe  prohibitions  against  O)  dis¬ 
closure  of  classified  infotmatkm  (18 
UH.C.  798,  50  UH.C.  7S3>;  (ID  dlodosure 
of  ccnfidentlal  Information  <18  UJS.C. 
1905) ;  and  (ill)  disclosure  of  informatkoi 
which  is  restricted  by  the  Privacy  Act  (5 
U.S.C.  552a(D  (D). 

(7)  The  provision  rdating  to  the 
haMtual  use  of  intoxicants  to  excess  (5 
U.S.C.  7352). 

(8)  The  prohibition  against  the  mis¬ 
use  of  a  Government  vehicle  (31  U.S.C. 
638a(c) ) . 

(9)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  U.S.C. 
1719). 

(10)  The  prohibi14on  against  the  use 
of  deceit  in  an  examination  or  perscmnel 
actim  in  cminection  with  Government 
employment  (18  U.S.C.  1917). 

(11)  The  prbhibitloa  against  fraud  or 
false  statements  in  a  Government  matter 
(18U.S.C.  1001). 

(12)  The  prohibition  against  mutilat¬ 
ing  or  destroying  a  public  record  (18 
U.S.C.  2071). 

(13)  The  prohHrition  against  counter¬ 
feiting  and  forging  transportation  re¬ 
quests  (18U.S.C.  508). 

(14)  The  prdiibitions  against  (i)  em¬ 
bezzlement  of  Government  mcmey  or 
prc^xsrty  (18  U.S.C.  641) ;  (ii)  failing  to 
account  for  public  money  (18  U.S.C. 
643);  and  (iii)  embezzlem»it  of  the 
money  or  property  of  another  person  in 
the  possession  of  an  employee  by  reasmi 
of  his  emi^oyment  (18  UJS.C.  854). 

(15)  The  prohibition  against  unau¬ 
thorized  lise  of  documents  relating  to 
claims  fnxn  or  by  the  Govemmait  <18 
UJS.C.  285). 

(16)  The  lurohilntion  against  political 
activities  in  subchapter  XU  of  ChimteT  73 
(tf  Title  5,  united  States  Code  and  18 
U.S.C.  602,  603,  607,  and  608. 

(17)  The  prohlbitton  against  an  em¬ 
ployee  acting  as  an  agent  of  a  foreign 
principal  registered  under  the  Foreign 
Agmts  Registration  Act  (18  UJS.C.  219). 

(18)  The  requirement  that  each  officer 

onployee  of  the  Department  of  the 

Interior  polforming  a  function  or  duty 
under  the  Energy  Policy  and  CTonserva- 
tion  Act  file  a  written  statement  disclos¬ 
ing  known  financial  interests  in  certain 
business  and  property  (42  U.S.C.  6392) . 

(19)  The  requirement  that  each  officer 
or  employee  of  the  Secretary  of  the  In¬ 
terior  performing  a  function  or  duty  un¬ 
der  Public  Law  94-429,  90  Stat.  1342,  file 
a  written  statement  disclosing  known 
financial  interest  in  any  persem  subject 
to  the  Act  and  other  acts  specified  there  • 
in,  or  in  any  person  who  holds  a  mining 
claim  within  the  boundaries  of  units  of 
the  National  Park  System. 

(20)  The  requirement  that  each  officei 
or  ^pdoyee  erf  the  Secretary  and  of  the 
Bureau  of  Land  Management  performing 
a  function  or  duty  under  Public  Law  94- 

*579,  90  Stat.  2743,  file  a  writt«i  state¬ 
ment  disclosing  known  financial  interest 
in  any  person  who  amilied  for  or  receives 
any  permit,  lease,  or  right-of-way  under, 
or  applies  for  or  acqxiires  any  land  or  in¬ 
terests  therein  tmder,  or  is  othewise  sub¬ 
ject  to  the  provisions  of,  the  Act. 
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(21)  The  provisions  of  the  Federal 
Election  Campaign  Act  Amendments  of 
1976,  Public  Law  94-283  which  provides 
that  no  person  while  an  elected  or  ap¬ 
pointed  officer  or  employee  of  any  branch 
of  the  Federal  Government  shall  ac¬ 
cept — 

(i)  any  honorarium  of  more  than  $2,- 
000  (excluding  amounts  accepted  for 
actual  travel  and  subsistence  expenses 
for  such  person  and  his  spouse  or  an  aide 
to  such  person,  and  excluding  amounts 
paid  or  incurred  for  any  agent’s  fees  or 
commissions)  for  any  appearance, 
speech,  or  article;  or 

(ii)  honorariums  (not  prohibited  by 
paragraph  (1)  of  this  section)  aggre¬ 
gating  more  than  $25,000  in  any  calen¬ 
dar  year. 

(b)  The  foregoing  statutes  shall  be 
available  for  review  in  the  office  of  each 
Ethics  Counselor. 

Appendix  A-1 — United  States  Department 

OF  the  Interior,  U.S.  Geological  Survey, 

Employee  Certification 

I  have  been  given  a  copy  of  Department  of 
the  Interior  Regulations  governing  Respon¬ 
sibilities  and  Conduct  of  Employees  (43  CFR 

20.735).  I  have  been  advised  of  the  name 
and  location  of  the  Bureau  and  Deputy 
Elthics  Counselors.  I  understand  that  I  may 
discuss  questions  or  concerns  related  to  my 
responsibilities,  conduct,  and  financial  in¬ 
terests  with  these  individuals. 

I  certify  I  have  been  informed  of  the  stat¬ 
utory  restrictions  contained  in  Title  43,  U.S. 
Code.  Section  31(a),  which  provides  that 
employees  of  the  Geological  Survey  shall 
have  no  personal  or  private  interest  in  the 
lands  or  mineral  wealth  under  survey,  and 
shall  execute  no  surveys  or  examinations  for 
private  parties  or  corporations. 

The  Department  has  determined  that  these 
restrictions  prohibit  an  employee  of  the  Geo¬ 
logical  Survey  from  having  any  personal  or 
private  interest,  direct  or  indirect,  in  lands 
whose  title  is  in  the  United  States.  Further, 
an  employee  of  the  Geological  Survey  is 
prohibited  by  the  UB.  Code  from  having  any 
personal  or  private  interest  in  the  mineral 
wealth  of  such  lands  and  from  executing 
surveys  or  examinations  for  private  parties. 
By  paragraph  20.735-13  (b)  of  the  Regula¬ 
tions,  the  Department  has  also  prohibited  an 
employee  of  the  Geological  Survey  from  hav¬ 
ing  a  substantial  personal  or  private  inter¬ 
est,  direct  or  indirect,  in  any  private  mining 
or  mineral  enterprise  doing  business  in  the 
United  States  except  where  specifically  au¬ 
thorized  by  the  Director  of  Geological  Sur¬ 
vey. 

I  certify  that  to  the  best  of  my  knowledge 
1  do  not  have  any  personal  or  private  in¬ 
terest,  direct  or  indirect,  in  the  Federally- 
owned  lands  of  the  United  States  nor  in  the 
mineral  wealth  of  such  lands. 

I  also  certify  that  to  the  best  of  my  knowl¬ 
edge  I  do  not  have  any  substantial  personal 
or  private  interest,  direct  or  indirect,  in  any 
private  mining  or  mineral  enterprise  doing 
business  in  the  United  States  except  where 
the  Director  has  authorized  me  to  have  such 
interest. 


(Date)  (Signature  of  employee) 

Instructions 

1.  All  applicable  employees  of  the  U.S.  Geo¬ 
logical  Survey  shall  complete  the  certifica¬ 
tions  (MI  UliS  fCMUl. 

2.  Signed  certificates  shall  be  sent  to  and 
maintained  by  the  appropriate  Personnel 
Office. 

3.  If  an  employee  is  unable  to  sign  the  cer¬ 
tificate  he  must  submit  a  statement  of  facts 


to  the  appropriate  Ethics  Counselor  for  re¬ 
view  and  action. 

Privacy  Act  Notice 

43  U.S.C.  31(a)  and  6  UA.C.  301  constitute 
the  authority  for  requesting  this  certifica¬ 
tion.  This  certification  must  be  signed;  fail¬ 
ure  to  do  so  could  be  (»use  for  denying  ap¬ 
pointment  or  for  appropriate  disciplinary 
action. 

This  certification  will  be  used  to  record 
officially  the  fact  that  you  have  knowledge  of, 
and  are  in  compliance  with,  the  restrictions 
pertinent  to  your  employment.  The  informa¬ 
tion  certified  to  will  be  considered  <»nfiden- 
tial  and  will  fcMm  a  part  of  the  records  of  the 
office  where  you  file;  as  such  the  contents 
may  be  routinely  disclosed  to  authorized 
auditors,  the  Civil  Service  Commission,  the 
Department  of  Justice  and  to  appropriate  law 
enforcement  agencies. 

Appendix  A-2 — United  States  Department 

OF  THE  Interior,  Bureau  of  Indian  Affairs, 

Employee  Certification 

I  have  been  given  a  copy  of  Department  of 
the  Interior  Regulations  governing  Responsi¬ 
bilities  and  Conduct  of  Employees  (43  CFR 

20.735) .  I  have  been  advised  of  the  name  and 
IcK^tion  of  the  Deputy  or  Assistant  Ethics 
Counselor  for  my  office.  I  understand  that  I 
may  discuss  questions  or  concerns  related  to 
my  responsibilities,  conduct  and  financial 
interests  with  tJiis  Individual. 

I  certify  I  have  been  informed  and  am  in 
compliance  with  the  statutory  restrictions 
contained  in  Title  25  U.S.C.,  Section  68,  (also 
referred  to  in  25  U.S.C.  68a  and  441  and  25 
CFR  251  and  252)  which  prohibits  any  per¬ 
son  employed  in  Indian  affairs  in  the  Depart¬ 
ment  of  the  Interior  from  having  an  Interest 
or  (xincern  in  any  trade  with  the  Indians,  ex¬ 
cept  for,  and  on  account  of,  the  United 
States. 

I  also  certify  I  will  not  in  the  future  ac¬ 
quire  any  such  interest  or  concern  in  viola¬ 
tion  of  the  law,  so  long  as  I  am  employed  in 
the  Department  and  Involved  with  Indian 
affairs. 


(Date)  (Signature  of  employee) 

Instructions 

1.  All  applicable  employees  of  the  Bureau 
of  Indian  Affairs  shall  complete  the  certifica¬ 
tions  on  this  form. 

2.  Signed  certificates  shall  be  sent  to  and 
maintained  by  the  appropriate  Ethics 
Counselor. 

3.  If  an  employee  is  unable  to  sign  the  cer¬ 
tificate,  he  must  submit  a  statement  of  facts 
to  the  appropriate  Ethl<»  Counselor  for  re¬ 
view  and  action. 

Privacy  Act  Notice 

25  U.S.C.  68  and  5  U.S.C.  301  constitute  the 
authority  for  requesting  this  certification. 
This  certification  must  be  signed;  failure  to 
do  so  could  be  cause  for  denying  appoint¬ 
ment  or  for  appropriate  disciplinary  action. 

This  certificxition  wUl  be  used  to  record  of¬ 
ficially  the  fact  that  you  have  knowledge  of, 
and  are  in  compliance  with,  the  restrictions 
pertinent  to  your  employment.  The  informa¬ 
tion  certified  to  will  be  considered  confiden¬ 
tial  and  will  form  a  part  of  the  records  of 
the  office  where  you  file;  as  such  the  contents 
may  be  routinely  disclosed  to  authorized  au¬ 
ditors,  the  Civil  Service  Commission,  the  De¬ 
partment  of  Justice  and  to  appropriate  law 
.enforcement  agencies. 

Appendix  A-3 — United  States  Department 

OF  THE  Interior,  Bureau  of  Land  Manage¬ 
ment,  Employee  Certification 

I  have  been  given  a  copy  of  Department  of 
the  Interior  Regulations  governing  Respon¬ 
sibilities  and  Conduct  of  Employees  (43  CFR 


20.735) .  I  have  been  advised  of  the  name  and 
IcK^tion  of  the  Deputy  or  Assistant  Ethics 
Counselor  for  my  office.  I  understand'that  I 
may  discuss  questions  or  <x>n(^rn8  related  to 
my  responsibilities,  conduct  and  financial  in¬ 
terests  with  this  individual. 

I  certify  that  I  understand  and  that  I  am 
in  compliance  with  the  statutory  restrictions 
in  Title  43  U.S.C.  11,  which  provides; 

The  officers,  clerks,  and  employees  in  the 
Bureau  of  Land  Management  are  prohibited 
from  directly  or  Indirectly  purchasing  or 
becoming  Interested  in  the  purchase  of  any 
of  the  public  land;  and  any  person  who  vio¬ 
lates  this  section  shall  forthwith  be  removed 
from  office. 

I  also  certify  that  neither  I  nor  my  spouse 
has,  nor  is  either  of  us  in  the  process  of  ac¬ 
quiring,  in  violation  of  43  CFR,  Part  7,  any 
interest,  direct  or  indirect,  in  any  lands  or 
resources  administered  by  the  Bureau  of 
Land  Management. 

I  further  certify  I  understand  that  if 
either  I  or  my  spouse  acquires  during  my 
employment,  interest  in  lands  or  resources 
administered  by  the  Bureau  of  Land  Man¬ 
agement,  by  gift,  devise,  bequest  or  (^ration 
of  law,  that  I  am  required  to  submit  a  state¬ 
ment  of  facts  surrounding  such  acquisition 
promptly  through  channels  to  my  bureau 
head  for  transmittal  to  the  Secretary  of  the 
Interior  for  decision  or  other  necessary 
action. 


( Date )  ( Signature  of  employee ) 

Instructions 

1.  All  applicable  employees  of  the  Bureau 
of  Land  Management  shall  (x>mplete  the  cer¬ 
tifications  of  this  form. 

2.  Signed  certificates  shall  be  sent  to  and 
maintained  by  the  appropriate  Ethics 
Counselor. 

3.  If  an  employee  is  unable  to  sign  the  cer¬ 
tificate,  he  must  submit  a  statement  of  facts 
to  the  appropriate  Ethics  Counselor  for  re¬ 
view  and  action. 

Privacy  Act  Notice 

43  U.S.C.  11  and  5  U.S.C.  301  constitute  the 
authority  for  requesting  this  certification. 
This  certification  must  be  signed;  failure  to 
do  so  could  be  cause  for  denying  appoint¬ 
ment  or  for  appropriate  disciplinary  action. 

This  certification  will  be  used  to  record 
officially  the  fact  that  you  have  knowledge 
of,  and  are  in  compliance  with,  the  restric¬ 
tions  pertinent  to  your  employment.  The  in¬ 
formation  (^rtlfied  to  will  be  cxinsidered 
confidential  and  will  form  a  part  of  the 
re<x>rds  of  the  office  where  you  file;  as  such 
the  (xmtents  may  be  routinely  disclosed  to 
authorized  auditors,  the  Civil  Service  Com¬ 
mission,  the  Department  of  Justice  and  to 
appropriate  law  enforcement  agencies. 

Appendix  A-4 — ^United  States  Department 

OF  THE  Interior,  Bureau  of  Mines,  Em¬ 
ployee  Certification 

I  have  been  given  a  copy  of  Department  of 
Interior  Regulations  governing  Responsibili¬ 
ties  and  Conduct  of  Employees  (43  CFR 

20.735) .  I  have  been  advised  of  the  name  and 
location  of  the  Deputy  or  Assistant  Ethics 
Counselor  for  my  office.  I  understand  that  I 
may  discuss  questions  or  (x>ncerns  related  to 
my  responsibilities,  conduct,  and  financial 
interests  with  this  individual. 

I  certify  that  I  have  been  informed  of  and 
that  I  am  in  compliance  with  the  statutory 
restrictions  (xintained  in  Title  30,  U.S.C.,  Sec¬ 
tion  6,  which  prohibit  employees  of  the  Bu¬ 
reau  of  Mines  from  having  any  personal  or 
private  interest  in  any  mine  or  the  products 
of  any  mine  under  investigation  by  the  Bu¬ 
reau;  aix^ting  employment  from  any 
private  party  for  services  in  the  examination 
of  any  mine  or  private  mineral  pn^rty;  (Mr 
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issuing  any  report  as  to  the  valuation  or  the 
management  of  any  mine  or  other  private 
mineral  property  other  than  as  part  of  my 
official  duties. 


(Date)  (Signature  of  employee) 

Instructions 

1.  All  i^pllcable  employees  of  the  Bureau 
of  Mines  shall  complete  ^e  certifications  on 
this  form. 

2.  Signed  certificates  shall  be  maintained 
in  the  Official  Personnel  Folder. 

3.  If  an  employee  is  unable  to  sign  the  cer¬ 
tificate,  he  must  submit  a  statement  of  facts 
to  the  appropriate  Ethics  Counselor  for  re¬ 
view  and  action. 

Privacy  Act  Notice;  " 

30  U.S.C.  6  and  5  U.S.C.  301  constitute 
the  authority  for  requesting  this  certifica¬ 
tion.  This  certification  must  be  signed;  fail¬ 
ure  to  do  so  could  be  cause  for  denying 
appointment  or  for  appropriate  disciplinary 
action. 

This  certification  will  be  used  to  record 
officially  the  fact  that  you  have  knowledge 
of,  and  are  in  compliance  with,  the  restric¬ 
tions  pertinent  to  your  employment.  The 
information  certified  to  will  be  considered 
confidential  and  will  form  a  part  of  the  rec¬ 
ords  of  the  office  where  you  file;  as  such  the 
contents  may  be  routinely  disclosed  to  au¬ 
thorized  auditors,  the  Civil  Service  Commis¬ 
sion,  the  Department  of  Justice  and  to  ap¬ 
propriate  law  enforcement  agencies. 

Appendix  A-6 — United  States  Department 

OF  THE  Interior,  Mining  Enforcement  and 

Safety  Administration  (MESA) ,  Employee 

Certification 

I  have  been  given  a  copy  of  Department 
of  the  Ipterlor  Regulations  governing  Re¬ 
sponsibilities  and  Conduct  of  Knployees  (43 
CFR  20.736) .  I  have  been  advised  of  the  name 
and  location  of  the  Deputy  or  Assistant 
Ethics  Counselor  for  my  office.  I  understand 
that  I  may  discuss  questions  or  concerns 
related  to  my  responsibilities,  conduct,  and 
financial  Interests  with  this  individual. 

I  CERTIFY  I  have  been  informed  of  the 
restrictions  established  by  paragraph  20.735- 
13(a)  of  the  regulations  which  prohibits  em¬ 
ployees  of  MESA  from  having  any  interest, 
direct  or  Indirect,  In  any  mine  or  mining 
company  which  may  be  directly  affected  by 
the  work  of  MESA  through  its  Investigations, 
technical  research,  ar  other  activities. 

Z  ALSO  CERTIFY  I  do  not  have  any  per¬ 
sonal  or  private  interest,  direct  or  indirect, 
in  a  mine  or  mining  company  which  may  be 
directly  affected  by  the  work  of  MESA  except 
where  specifically  authorized  by  the  Admin¬ 
istrator. 


RULES  AND  REGULATIONS 

I  FURTHER  CERTIFY  I  wUl  not  accept 
employment  from  any  private  party  tor  serv¬ 
ices  In  the  examination  of  any  mine  or  pri¬ 
vate  mineral  property,  or  issue  any  report  as 
to  the  valuation  or  the  management  of  any 
mine  or  private  mineral  property,  other  than 
or  part  of  my  official  duties. 


(Date)  (Signature  of  Employee) 

Instructions 

1.  All  applicable  employees  of  the  Mining 
Enforcement  and  Safety  Administration  shall 
complete  the  certifications  on  this  form. 

2.  Signed  certificates  shall  be  sent  to  and 
maintained  by  the  appropriate  Ethics  Coim- 
selor. 

3.  If  an  employee  is  unable  to  sign  the 
certificate,  he  must  submit  a  statement  of 
facts  to  the  appropriate  Ethics  Counselor  for 
review  and  action. 

Privacy  Act  Notice 

5  U.S.C.  301  constitutes  the  authority  for 
requesting  this  certification.  This  certifica¬ 
tion  must  be  signed;  failure  to  do  so  could  be 
cause  for  denying  appointme  it  or  for  appro¬ 
priate  disciplinary  action. 

This  certification  will  be  used  to  record 
officially  the  fact  that  you  have  knowledge 
of,  and  are  in  compliance  with,  the  restric¬ 
tions  pertinent  to  your  employment.  The  in¬ 
formation  certified  to  will  be  considered  con¬ 
fidential  and  will  form  a  part  of  the  records 
of  the  office  where  you  file;  as  such  the  con¬ 
tents  may  be  routinely  disclosed  to  author¬ 
ized  auditors,  the  Civil  Service  Commission, 
the  Department  of  Justice  and  to  appropriate 
law  enforcement  agencies. 

Appendix  A-6 — ^United  States  Department-6p 

THE  Interior,  Office  of  the  Secretary, 

Employee  Certification 

I  have  been  given  a  copy  of  Department  of 
the  Interior  Regulations  governing  Responsi¬ 
bilities  and  Conduct  of  Employees  (43  CFR 
20.736).  I  have  been  advised  of  the  name  and 
location  of  the  Deputy  or  Assistant  Ethics 
Counselor  for  my  office,  I  understand  that  I 
may  discuss  questions  or  concerns  related  to 
my  rei^onsibllities,  conduct  and  financial  in¬ 
terests  with  this  Individual. 

I  understand  that  under  regulations  issued 
by  the  Secretary  of  the  InterlOT  the  statutory 
restrictions  listed  below  apply  to  me  and  to 
other  employees  in  the  Office  of  the  Secretary 
and  o^her  organizational  entitles  reporting 
directly  to  a  Secretarial  officer  who  are  re¬ 
quired  to  file  a  Statement  of  Employment 
and  Financial  Interest.  Therefore,  I  certify 
that  I  understand  and  that  I  am  in  compli¬ 
ance  with  the  following  restrictions  except 
where  specifically  authorized  by  the  Sec¬ 
retary. 

(1)  Title  43  UB  C.  11  which  provides  that 
certain  employees  are  prohibited  from  dlrect- 
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ly  or  indirectly  purchasing  or  becoming  In¬ 
terested  In  the  purchase  of  any  of  the  public 
land,  and  that  any  person  who  violatea  this 
section  shall  forthwith  be  removed  from 
office. 

(2)  Title  26  UH.C.,  Section  68  (also  referred 
to  in  25  UJ3.C.  68a  and  441  and  26  CFR  261 
and  262)  which  provides  that  any  person  em¬ 
ployed  In  Indian  affairs  In  the  Department 
of  the  Interior  is  inrohlbited  from  having  in¬ 
terest  or  concern  In  any  trade  with  the  In¬ 
dians,  except  for,  and  on  account  of,  the 
United  States. 

(3)  ntle  30  U.S.C.  6,  which  provides  that 
employees  are  prohibits  from  owning  stock 
In  any  mine  or  mining  company  which  may 
di^tly  benefit  by  work  of  the  Bureau  of 
Mines  through  its  investigations,  technical 
research,  or  economic  studies. 

(4)  Title  43  UB.C.  31(a)  which  provides 
that  employees  shall  have  no  personal  or 
private  interests  in  the  lands  or  mineral 
wealth  of  the  region  under  survey,  and  shall 
execute  no  surveys  or  examinations  for  pri¬ 
vate  parties  or  ccoporations.  The  Depart¬ 
ment  has  determined  that  these  restrictions 
prohibit  personal  or  private  Interest,  direct 
.or  indirect,  in  lands  whose  title  is  in  the 
United  States  or  In  the  mineral  wealth  of 
such  lands. 


( Date )  ( Signature  of  Employee ) 

Instructions 

1.  All  applicable  employees  of  the  Office  of 
the  Secretary  and  other  organizational  en¬ 
tities  reporting  directly  to  a  Secretarial  of¬ 
ficer  shall  complete  the  certifications  on  this 
form. 

2.  Signed  certificates  shall  be  sent  to  and 
maintained  by  the  appropriate  Ethics  Coun¬ 
selor. 

3.  If  an  employee  is  unable  to  sign  the 
certificate,  he  must  submit  a  statement  of 
facts  to  the  appropriate  Ethics  Counselor  for 
review  and  action. 

Privacy  Act  Notice 

5  U.S.C.  301  constitutes  the  authority  for 
requesting  this  certification.  This  certifica¬ 
tion  must  be  signed;  failure  to  do  so  could 
be  cause  for  denyi^  appointment  or  tor 
appropriate  disciplinary  action. 

This  certification  will  be  used  to  record 
(^clally  the  fact  that  you  have  knowledge 
of,  and  are  in  compliance  with,  the  restric¬ 
tions  pertinent  to  your  employment.  The 
Information  certified  to  will  be  considered 
confidential  and  will  form  a  part  of  the 
records  of  the  office  where  you  file;  as  such 
the  contents  may  be  routinely  disclosed  to 
authorized  auditors,  the  Civil  Service  Com¬ 
mission,  the  Depcutment  of  Justice  and  to 
appropriate  law  enforcement  agencies. 
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RULES  AND  REGULATtONS 


Fon  DI'311 
12-76 


APFEWIX  B-3 

UNITED  STATES  DEPARTMENT  OF  THE  INTERIOR 
PUBLIC  DISCLOSURE  STATEMENT  OF  KNOWN  FINANCIAL  INTERESTS 
(Federal  l*ni  Policy  and  Manageacnt  Act.  Sec.  313,  P.L.  W-579) 


1.  NAIC  (last,  first,  initial} 


2.  TITLE  OF  POSITION 


3.  CALEtDAR  YEAR 


4.  BUREAU  AND  WFICE 


KNOWN  FINANCIAL  INTERESTS. 

Ton  aust  report  (1)  any  right  to  use,  occupy 
or  develop  public  land  or  adneral,  tleber, 
range,  wildlife,  recreation,  watershed  or 
other  resources  thereon,  or  (2)  any  pecuniary 
interest  In  any  person  whoa  you  know,  or  could 
reasonably  be  expected  to  know.  Is  engaged  in 
a  business  subject  to  the  Federal  Land  Policy 
and  Manageoent  Act.  You  are-under  an  obliga¬ 
tion  to  exercise  diligence  la  determining 


In  which  you  own  interests  fall  la 
this  category.  Include  all  Interestt 
held  at  any  tine  during  the  previous 
calendar  year.  If  as  of  the  reportlnC 
date  an  Interest  Is  no  longer  held, 
so  Indicate.  If  no  such  interests 
were  held,  write  "NOtE."  Sec  in¬ 
structions  and  definitions  on  bade 
of  form. 


Name  and  Kind  of  Business 

Address 

.  Nature  of  Known  Financial 
Interest 

Privacy  Act  Notice: 

Subsection  313(a)  of  P.L.  94-579  provides  for  filing  a  statement  disclosing  all 
known  financial  interests.  Subsection  (d)  provides  that  any  officer  or  employee  who 
is  subject  to,  and  knowingly  violates  subsection  (a)  shall  be  fined  net  more  than 
$2,500  or  imprisoned  not  more  than  one  year,  or  both. 

1  am  aware  of  the  provisions  of  the  law  and  regulations  which  require  the  filing 
of  this  statement  and  that  such  stateownt  shall  be  subject  to  exandnatlon  and  avail¬ 
able  for  copying,  by  the  public  upon  request  and  subject  to  review  by  the  designated 
ethics  counselor  in  accordance  with  the  Departmental  conflict  of  Interest  regulations 
(43  CFR  20.735  Subpart  B).  As  such  the  contents  may  be  routinely  disclosed  to  author¬ 
ised  auditors,  the  Civil  Service  Coamdsslon,  the  Department  of  JsStlce  and  to  appro¬ 
priate  law  enforcement  agencies. 

I  certify  that  the  statements  I  have  made  are  true,  complete,  and  correct  to  the 
best  of  agr  knwledge  and  belief. 


tlgnature  and  date' 
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4  len-wxrrM*:.*?'* 


APPENDIX  B-3 


1*  All  "rovorrti  ein]>lo>'ocf(''  sliall  coa^lotc  this  form.  TliiM:e 
Mi|»luycc«  arc  rcR|»ani:it>lc  for  reviewing  auJ  rmplctlo).*  tUits  fora  ia 
accordance  with  43  CTK  20.73S-18. 

2.  Sip.ncd  Rfatoinciitit  sliflil  l>c  sent  to  Ami  reviewed  by  tlie 
appropriate  fXliics  Counselor. 


3*  Vith  respect  to  a  blind  trast,  you  arc  only  required  to  dis¬ 
close  holdings  of  which  you  have  actual  knowledge;  for  example,  those 
holdings  initially  conmitted  to  the  blind  trust,  if  subject  to  the 
provisions  of  the  Act,  snist  be  disclosed. 


A.  You  may  exclude  from  this  form  any ‘holdings  owned  solely  by 
your  spouse,  siinor  child,  or  other  relative  residing  in  your  home. 

This  exclusion  applies  only  to  public  disclosure  statements  and  not  to 
the  regular  confidential  financial  disclosure  statement  (form  DI-212)* 
You  are  cautioned  that  such  holdings  (spouse,  minor  children,  etc.) 
sure  subject  to  the  regular  conflict  of  interest  statutes.  Executive 
(krder,  and  Departmental  regulations. 


5*  You  may  also  exclude  holdings  in  mutual  fui.ds,  holding 
companies,  banks,  savings  and  loan  associations,  investment  clubs  or 
regulated  investment  companies  which  do  not  special) ze  in  any  person 
or  business  subject  to  the  Act. 

PEFIWITIORS 


''Covered  employee"  means  an  officer  or  employee  of  the  Department  of  the 
Interior  perfoi'ming  a  function  or  duty  under  the  Federal  Land  Policy  and 
Msfiegement  Act,  P.L.  94*579,  90  Stat.  2743,  whose  pcsition  has  not  bean 
'  exempted  by  the  Secretary  of  the  Interior  from  Che  leportlng  requirements 
of  section  313  mf  tbe  Act. 

• 

"Person"  means  an  individual,  corporation,  partnership,  association, 
consortium,  conpany,  firm,  society,  trust,  Joint  ventui^.  Joint  sto^ 
cospany,  or  ax^  entity  organized  for  a  common  business  purpose,  where- 
ever  situated,  domiciled,  or  doi^g  business. 


"Mblic  Land"  me.  ns  any  land  amd  interest  in  land  oir'ned  by  the  United 
States  within  ths  several  States  end  administered  by  the  Secretary  of 
the  Interior  through  the  Bureau  of  land  Management,  without  regard  M 
Ihow  the  United  States  acquired  ovv’ncrship,  except  (i)  lands  located  on 
the  Outer  Continental  Shelf,  and  (ii)  lands  hold  for  the  benefit  of 
Indians,  Aleuts  and  Eskimos. 

"Engaged  in  business  subject  to  the  Federal  Land  Policy  and  Management 
Act"  means  conduct  of  any  business  involving  the  use  occupatKy  or 
devclojc'.cnt  of  public  land  or  of  mineral,  timber,  range,  wildlife, 
recreation,  watershed  or  other  resources  thereon.  A  parent  ronq>any  or 
holding  company  is  "engaged  In  business  subject  to  the  Federal  Land 
Policy  and  Management  Act:  if  one  or  more  of  its  subsidiaries  is 
"engaged  in  business  subject  to  the  Federal  Land  Policy  and  Manage¬ 
ment  Act."  A  ntitual  fund  or  Invc.stlment  club  is  within  the  defini¬ 
tion  if  it  specializes  in  a  business  or' businesses  involved  in  the 
use  occupancy  or  development  of  public  lands  or  of  mineral,  timber, 
range,  wildlife,  recreation,  watershed  or  other  resources  thereon. 

"Pecuniary  interest"  means  any  monetary  or  financial  interest  (whether 
owned  directly  by  a  covered  employee, or  held  for  the  employee's  bene¬ 
fit  by  a  trustee).  Including,  but  not  limited  to  (1)  the  cwnershlp  of 
coanon  stock,  preferred  stock,  bonds,  debentures,  warrants  or  a  par¬ 
tnership  share,  (ii)  a  leasehold,  rental,  permit,  liccivie,  right  of 
vay,  or  contract,  or  (iii)  a  pension  or  retirement  plan,  shared  incoM 
or  other  arrangement  as  a  result  of  current  or  prior  employamnt  or 
professional  association. 
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RULES  AND  REGULATIONS 


APPENDIX  B-4 

Sent  CI-211A  ONITED  S1ARS  DEPARTMENT  OF  THE  INTERIOR 

12-76  PUBLIC  DISCLOSURE  STATEMENT  OF  KNOWN  FINANCIAL  INTERESTS 

(Mlnii«  In  the  Parke  Act,  Sec.  13,  P.L.  94-429) 


1.  IMME  (last,  first.  Initial) 

2.  TITLE  OF  POSITION 

3.  CALE.f)AR  YEAR 

4.  BUREAU  AND  OFFICE 

KNOWN  FINANCUL  INTERESTS. 

You  nuat  report  any  adning  claln  which  you 
own.  In  whole  or  In  part,  or  have  the 
right  to  occupy  or  use;  any  nlnlng  activi¬ 
ty  In  which  you  are  engaged ;  or  any  pecu- 
nlnary  interest  which  you  have  In  any  in¬ 
dividual,  corporation,  partnership,  asso¬ 
ciation,  consortluw,  coopany,  flm,  society, 
trust.  Joint  venture.  Joint  stock  coopany 
or  other  entity  organised  for  cooaon  busi¬ 
ness  purpose  which  you  know,  or  could  rea¬ 
sonably  be  expected  to  know,  is  engaged  In 
business  sublect  to  the  MlnlnR  in  the 

Parks  Aci 
to  cxercl 
whether  < 
titles  li 
in  this  c 
held  at  1 
calendar 
date  an 
indicate, 
write  "W 
structloi 
to  flllnf 

.  You  arc  under  an  obligation 
se  diligence  In  detemining 
oopanles  or  other  business  en- 
whlch  you  own  Interests  fall 
ategory.  Include  all  Interests 
iiqr  tlwe  during  the  previous 
year.  Zf  aa  of  the  reporting 
Interest  Is  no  longer  held,  so 

If  no  Interests  were  held, 
>NE".  See  beck  of  fora  for  in¬ 
is  and  definitions  applicable 
this  fora. 

Nane  and  Kind  of  Business 

Address 

Nature  of  Knewn  Financial 
Interest 

Privacy  Act  Notice: 

Subeection  13(e)  o£  P.L.  94-429  provldea  for  filing  •  atateaent  dlacloeing  all 
knoTO  financial  Intereata.  Subaectloa  (d)  provldea  that  any  officer  or  enployee  who 
la  aubject  to,  and  knowingly  vlolatea-  aubaectlon  (a)  ahall  be  fined  not  amre  than 
$2,300  or  inprlsoned  not  aMre  than  one  year,  or  both. 

1  an  aware  of  the  provlalona  of  the  law  and  regulationa  which  require  the  filing 
of  thla  atatenent  and  that  auch  atatenant  ahall  be  aubject  to  exaninatlon,  and  avail¬ 
able  for  copying,  by  the  public  upon  requeat  and  aubject  to  review  by  the  dealgnated 
ethlca  counaelor  in  accordance  with  the  Departawntal  conflict  of  intereat  regulationa 
(43  CFR  20.735  Subpart  B).  Aa  auch  the  contenta  nay  be  routinely  dlacloaed  to^  author- 
land  audltora,  the  Civil  Service  Coendcalon,  the  Departnent  of  Justice  and  to  ^pro- 
prlata  law  enforcenent  agencies. 

X  certify  that  the  statenenta  X  have  wade  arc  true,  conplete,  and  correct  to 
the  best  of  wf  knowledge  and  belief. 


'signature  and  data 
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MILES  AND  RE&ULATIONS 


APPENDIX  B-4 


IKSTKltCnONS  - 

1«  All  "covered  employees"  shall  complete  this  form,  These 
employees  ere  responsible  for  reviewing  and  coo^lctlng  this  form 
In  accordance  with  43  CFR  20.73S*19»  ' 

Z*  Signed  statements  shall  be  sent  to  and  reviewed  by  the  ^ 
appropriate  Ethics  Counselor* 

Vlth  respect  to  a  blind  trust,  you  are  only  required  to 
disclose  holdings  of  which  you  have  actual  knowledge;  for  example, 
those  holdings  initially  coanitted  to  the  blind  trust.  If  subject 
to  the  provisions  of  the  Act,  must  be  disclosed. 

4.  You  may  exclude  from  this  form  any  holdings  owned  solely 

by  your  spouse,  minor  child,  or  other  relative  residing  in  your  home. 
This  exclusion  applies  only  to  public  disclosure  statements  and  not 
to  the  regular  confidential  financial  disclosure  statement  (fora 
I>I>212)«  You  are  cautioned  that  such  holdings  (spouse,  minor  child- 
ren,  etc.)  are  subject  to  the  regular  conflict  ^  interest  statutes, 
&cecutive  Order,  and  Departmental  regulations. 

5.  You  may  also  exclude  holdings  in  mutual  funds,  bolding  com¬ 
panies,  banks,  savings  and  loan  associations,  investment  clubs  or 
regulated  investment  companies  which  do  not  specialize  in  any  person 
or  business  subject  to  the  Act. 

DEFTWITIOWS 


"Covered  employee"  means  an  officer  or  employee  of  the  Department  of 
the  Interior  performing  a  function  or  duty  under  the  Mining  in  the 
Parks  Act,  P.L.  94-429,  whose  position  has  not  been  exempted  by  the 
Secretary  of  Che  Interior  from  the  reporting  requirements  of  section 
13  of  the  Act. 

"Mining  claim"  means  any  patented  or  onpatented  mining  claim  within 
any  area  of  the  Kational  Park  System. 

"Mining  activity"  means  any  exploration  and  assessment  work,  prepara¬ 
tion  of  mining  claims  for  the  extraction  of  minerals,  aiining,  trans¬ 
portation  of  thv!  extracted  minerals,  processing  of  the  extracted 
minerals  or  reclamation  of  a  mining  claim  following  mining,  provided 
these  activities  take  place,  in  whole  or  part,  within  the  boundaries 
of  any  area  of  the  National  Park  System. 

"Engaged  in  business  subject  to  the  Mining  in  the  Parks  Act"  means 
the  conduct  of  a  business  involving  the  'ownership  of,  or  the  right 
to  use  or  occupy,  a  mining  claim  or  the  conduct  of  mining  activity. 

A  parent  company  is  "engaged  in  business  subject  to  the  Mining  in 
the  Parks  Act"  if  one  or  more  of  its  subsidiaries  is  "engaged  in 
business  subject  to  the  Mining  in  the  Parks  Act."  A  nutual  fund 
or  investment  club  Is  within  the  definition  If  it  specializes  in 
a  business  or  businesses  which  own  or  have  the  right  to  occupy  or 
use  mining  claims  or  conduct ‘mining  activity. 

"Person"  means  an  individual,  corporation,  partnership,  association, 
consortium,  company,  firm,  society,  trust.  Joint  venture,  joint  stock 
company,  or  any  entity  organized  for  a  coonon  business  purpose,  where- 
aver  situated,  domiciled,  or  doing  business. 

"Pecuniary  interest"  means  any  monetary  or  financial  Interest  (whether 
cwned  directly  by  a  covered  employee  or  held  for  the  employee's  bene¬ 
fit  by  a  trustee),  including,^  but  not  limited  to  (1)  the  ownership  of 
cocBson  stock,  preferred  stock,  bonds,  debentures,  warrants  or  a  part- 
Mrshlp  share,  (11)  a  leasehold,  rental,  permit,  license,  right  of 
way,  or  contract,  or  (ill)  a  pension  or  retirement  plan,  shared  in¬ 
come  or  other  arrangement  as  a  result  of  current  or  prior  employment 
or  professional  association. 
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Fora  DT'ZllB  ONITBD  SIAnS  DEMRlMEVr  Of  THE  IMIEIXOE  Am»U  1-S 

12-76  FUBUC  DTSCURVRE  STATEMENT  OF  KNOWN  FIIMNCTAI  INTERESTS 


(Enrty  Policy  and  Cowrvtlon  Act.  Sec.  522,  F.t.  >6-163> 


1  NAME  (last,  first.  Initial) 

2*  TITLB  OF  POSITION 

3.  CALCMMR  YEAR 

4.  BUREAU  AND  OFFICE 

PART  1.  KNOWN  FINANCIAL  INTEREST  IN  BUSIIESSES. 
You  Mist  report  any  pecuniary  interest  la  any 
person  whom  you  know,  or  could  reasonably  be 
expected  to  know,  owns  or  has  the  right  to 
occupy  energy  property  or  is  engaged  in  energy 
business.  You  are  under  an  obligation  to  exer¬ 
cise  diligence  in  determining  whether  coeipanles 
or  other  business  entities  In  which  you  own 
Interests  fall  in  this  category.  Include  all 

interests  held  at  asqr  time  during  kha 
previous  calendar  year*  If  aa  of  the 
reporting  date  an  interest  is  no 
longer  held,  so  imdicate.  If  mo  such 
interests  were  held,  write  "NONE"* 

See  instructions  and  definitions  on 
back  of  form. 

Name  and  kind  of  Business 

Address 

Nature  of  Known  Financial 
Interest 

PART  11.  KNOWN  FINANCIAL  INTERESTS  IN  PROPERTT. 
You  must  report  any  energy  property  you  own  or 
have  a  right  to  occupy  or  use.  Include  all 
Interests  held  at  any  time  during  the  previous 
calendar  vear.  If  as  of  the  reporting  date  an 

interest  is  no  longer  held,  so  in¬ 
dicate.  If  no  such  interests  were 
held,  write  "NfttlE"*  See  instructions 
and  definitions  on  back  of  form. 

Nature  of  Interest 

Address/Location  of  Property 

Privacy  AcC  Notice:  <p 

Subsection  522(a)  of  P.L.  94-163  provides  for  filing  a  statement  disclosing  all 
knovn  financial  interests.  Subsection  (d)  provides  that  any  officer  or  employee  who 
is  subject  to,  and  knowingly  violates  subsection  (a)  shall  be  fined  not  more  than 
$2,500  or  imprisoned  not  more  than  one  year,  or  both. 

X  an  aware  of  the  provisions  of  the  law  and  regulations  which  require  the  filing 
of  this  statement  and  that  such  statement  shall  be  subject  to  examination,  and 
available  for  copying,  by  the  public  upon  request  and  subject  to  review  by  the 
designated  ethics  counselor  in  accordance  with  the  Departmental  conflict  of  interest 
regulations  (43  CFR  20.735  Subpart  B).  As  such  the  contents  nay  be  routinely 
disclosed  to  authorixed  auditors,  the  Civil  Service  Commission,  the  Department  of 
Justice  and  to  appropriate  law  enforcement  agencies* 

1  certify  that  the  statements  1  have  made  are  true,  complete,  and  correct  to 
the  best  of  aqr  knowledge  end  belief* 


Sigaatare  and  date 
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APFEKDIX  1-5 

IKSTRUTTIONS 

1.  All  "eevcrcJ  employees**  shell  complete  this  form.  These 
employees  are  responsible  for  reviewins  and  completins  this  form  in 
accordance  with  43  CFR  20.735«20. 

2.  SipneJ  statenents  shall  be  sent  to  a>vJ  reviewed  by  the 
appropriate  Ethics  t’ounselor. 

3.  With  respect  to  a  blind  trust*  you  are  only  required  to  dis¬ 
close  holdings  of  which  you  have  actual  knowledge;  for  example,  those 
holdings  initially  eoimnitted  to  the  blind  trust,  if  subject  to  the 
provisions  of  the  Act,  «ist  be  disclosed. 

4.  You  Btay  exclude  from  this  form  any  holdings  owned  solely  by 
your  spouse,  minor  child,  or  other  relative  residing  in  your  home. 

Yhis  exclusion  applies  only  to  public  disclosure  statements  and  not  to 
the  regular  confidential  financial  disclosure  statement  (form  DI-212). 

You  are  cautioned  that  such  holdings  (spouse,  minor  children,  etc.) 
arc  subject  to  the  regular  conflict  of  interest  statutes.  Executive 
Order,  and  Oepsrtmental  regulations. 

5.  You  may  also  exclude  holdings  In  mutual  funds,  holding 
conpanies,  'tanks,  savings  and  loan  associations,  investment  clubs  or 
regulated  l.ivestmerlt  companies  which  do  not  specialize  in  any  person 
or  business  subject  to  the  Act. 

otn  KITlOyS 

*'Covered  employee"  means  an  officer  or  employee  of  the  Department* of  the 
Interior  performing  a  function  or  duty  under  tnc  Energy  Policy  and 
Conservation  Act  42  V.S.C.  6201,  whose  position  has  not  been  exempted 
by  the  Secretary  of  the  Interior  from  the  reporting  requirements  of 
section  522  of  the  Act. 

*'Person"  means  an  individual,  corporation,  partnership,  association, 
consortixim,  company,  firm,  society,  trust,  joint  venture,  joint  stock 
eoapany,  or  any  entity  organized  for  a  common  business  pur'pose,  where- 
cver  situated,  domiciled,  or  doing  business,  who  directly  or  through 
nther  persons  subject  to  their  control  does  business  in  any  part  Of 
the  United  States.  For  purposes  of  this  definition,  the  United  States 
Includes  the  Outer  Continental  Shelf. 

**Energy  property**  means  real  property  from  which  coal,  natural  gas  or 
crude  oil  is  connercially  produced. 

''Engaged  in  energy  business"  means  the  active  conduct  of  one  or  more 
of  the  businesses  of  exploring,  developing,  producing,  or  refining, 
transporting  by  pipeline,  or  distributing  (other  chan  at  the  retail  , 
level)  coal,  natural  gas,  or  petroleum  products.  A  parent  company  or 
holding  company  is  "engaged  in  energy  business"  if  one  or  more  of  its. 
subsidiaries  in  the  United  States  is  "engaged  in  energy  business". 

A  mutual  fund  or  investment  club  is  within  the  definition  if  it  spec¬ 
ializes  in  a  business  or  businesses  which  explore,  develop,  refine, 
transport  by  pipeline  or  distribute  (other  thn  at  the  retail  level! 
coal,  natural  gas,  or  petroleum  products  in  the  United  States. 

"Pecuniary  interest"  means  any  monetary*  or  financial  interest  (whether 
owned  directly  by  a  covered  employee  or  held  for  Che  employee's  benefit 
by  a  trustee),  including,  but  not  lied  ted  to  (i)  the  ownership  of  com- 
•en.atock,  preferred  stock,  bonds,  debentures,  warrants  or  a  partnar- 
ahlp  aharc,  (ii)  a  leasehold,  rental,  permit,  license,  right  of  way, 

•r  contract,  or  (iii)  a  pension  or  retirement  plan^  shared  income  or 
•Cher  arrangement  at  a  result  of  current  or  prior  employment  or  pro¬ 
fessional  association. 
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Appendix  C — ^List  of  Empu>xxes,  in  ADomoN 
TO  G&-15’s  AND  Highxs  Rxquixxd  To  Filb 

CONFIDENITAI.  STATEMENTS  OF  EMPLOYMENT 

AND  Financial  Interests 

ETHICS  COUNSELORS 

Deputy  Department  Ethics  Ckiunselor,  Wash¬ 
ington,  D.C. 

Assistant  Department  Ethics  Ckyunselor, 
Washington,  D.C. 

All  Deputy  Office  and  Bureau  Ethics  Counsel¬ 
ors. 

All  Assistant  Office  and  Bureau  Ethics  Cotm- 
selors. 

secretary’s  immediate  office 

Confidential  Assistant  to  the  Secretary, 
Washington,  D.C. 

Deputy  Executive  Secretary,  Washington, 
D.C. 

Assistant  to  the  Secretary  (White  House  Fel¬ 
low)  ,  Washington,  D.C. 

Staff  Assistant  for  Envlroninental  Review. 
Boston,  Massachusetts;  Atlanta,  Georgia; 
Chicago,  Illinois;  Albuquerque,  New  Mexi¬ 
co;  Denver,  Colorado;  Portland,  Oregon; 
Anchorage,  Alaska 
Staff  Assistant,  Chicago,  Illinois 
Staff  Officer,  San  Francisco,  California 
Public  Informaiton  Specialist,  Denver,  Col¬ 
orado 

OFFICE  OF  TERRITORIAL  AFFAIRS 

Supervisory  Auditor,  St.  Thomas,  Virgin 
T«l«.nd« 

Supervisory  Auditor,  St.  Croix,  Virgin  Islands 
Auditor,  St.  niomas,  Virgin  Islands 
Supervisory  Auditor,  Agana,  Guam 
Auditor,  Agana,  Guam 

OFFICE  OF  PUBLIC  AFFAIRS 

Visual  Information  Officer,  Washington,  D.C, 

OFFICE  FOR  MICRONESIAN  STATUS  NEGOTIATIONS 

Attorney-Adviser,  Washington,  D.C. 

OFFICE  FOR  EQUAL  OPPORTUNITY 
OFFICE  OF  THE  DIRECTOR 

Procurement  Analsret,  Washington,  D.C, 

DIVISION  OF  MINORITY  BUSINESS  ENTERPRISE 

Minority  Business  Enterprise  Specialist, 
Washington,  D.C. 

DIVISION  OF  TITLE  VI  COMPLIANCE 

Staff  Assistant,  Washington.  D.C. 

Equal  Opportunity  Specialist,  Washington, 
DC. 

DIVISION  OF  CONTRACT  COMPLIANCE 

Equal  Opportunity  Specialist  (Employment). 
Washington,  D.C. 

Equal  Opportunity  Specialist  (Employment), 
Lakewood,  CO 

Eqnal  Opportunity  Specialist  (Employment), 
Anchorage,  AK 

ASSISTANT  SECRETARY — ADMINISTRATION 
AND  MANAGEMENT 

Staff  Assistant,  Washington,  D.C. 

Committee  Management  Officer,  Washington, 
DC. 

WASHINGTON  COMPUTER  CENTER  DI\TSION 

Digital  Computer  Systems  Administrator, 
Washington,  D.C. 

Computer  Specialist,  Washington,  D.C. 
Administrative  Officer,  Washington,  D.C. 

OFFICE  OF  AIRCRAFT  SERVICES 

Supervisory  Contract  Specialist,  Boise,  Idaho 
Chief,  Division  of  Technical  Services,  Anchor- 
Idaho 

Regional  Director,  Office  of  Aircraft  Services, 
Anchorage,  Alaska 

Chief,  Division  of  Technical  Services,  Anchor¬ 
age,  Alaska 

Contract  Specialist,  Anchorage,  Alaska 


OFFICE  OF  MANPOWneS  TRAINING  AND  YOUTH 
ACTIVITIES 

Chief,  Operations  Division,  Washington,  D.C. 
Chief,  Program  Planatng  and  Support  Divi¬ 
sion,  Washington,  D.C. 

Conservation  Center  Director,  Ft.  Simcoe, 
Washington 

OFFICE  OF  ADMINISTRATIVE  AND  MANAGEMENT 
POLICY 

Procurement  Analyst,  Washington,  D.C. 
Grants  Policy  Specialist,  Washington,  D.C.__ 
Management  Analyst,  Washington,  D.C. 

OFFICE  OF  ADMINISTRATIVE  SERVICES 

Chief,  Division  of  General  Services,  Wash¬ 
ington,  D.C. 

Printing  Officer,  Washington,  D.C. 

Contract  Specialist,  Washington,  D.C. 
Procurement  Agent,  Washington,  D.C. 
Procurement  and  Grants  Specialist,  Wash¬ 
ington,  D.C. 

OFFICE  OF  LIBRARY  AND  INFORMATION  SERVICES 

Supervisory  Librarian,  Washington.  D.C. 

Staff  Assistant,  Washington,  D.C. 

OFFICE  OF  AUDIT  AND  INVESTIGATION 

Supervisory  Auditors,  (Washington,  D.C.; 
Arlington,  Virginia;  Denver,  CMorado; 
Albuquerque,  New  Mexico;  Sacramento, 
California;  and  Portland,  Oregon) 

Auditors,  OS-12,  (Arlington,  Virginia;  Den¬ 
ver,  Colorado;  Albuquerque,  New  Mexico; 
Sacramento,  California;  and  Portland, 
Oregon) 

Management  Analysts,  OS-12  and  above, 
(Washington,  D.C.;  Arlington,  Virginia; 
and  Denver,  Colorado) 

Investigators  (General),  GS-12  and  above, 
Washington,  D.C. 

OFFICE  OF  THE  ASSISTANT  SECRETARY — 
FISH,  WILDLIFE  AND  PARKS 

Special  Assistant,  Washington,  D.C. 

OFFICE  OF  THE  ASSISTANT  SECRETARY — 
ENERGY  AND  MINERALS 

Staff  Assistant,  Washington,  D.C. 

OCEAN  MINING  ADMINISTRATION 

Staff  Assistant  (Foreign  Affairs),  Washing¬ 
ton,  D.C. 

OFFICE  OF  LEGISLATION 

Staff  Assistant,  Washington 
Attorney — Advisor  (Legislation),  Washing¬ 
ton,  D.C. 

ASSISTANT  SECRETARY - LAND  AND  WATER 

RESOURCES 

Deputy  Assistant  Secretary — ^Land  and  Water 
Resources,  Washington,  D.C. 

Staff  Assistant,  Washington,  D.C. 

AssistMit  to  the  Assistant  Secretary — ^Land 
A  Water  Resources.  Washington,  D.C. 

OFFICE  OF  POLICY  ANALYSIS 

Program  Analyst,  Washington,  D.C. 

OFFICE  OF  BUDGET 

Budget  Analyst,  Washington,  D.C. 

Office  of  outer  continental  shelf 
PROGRAM  coordination 

Program  Analyst,  Washington,  D.C. 

Staff  Assistant,  Los  Angeles,  California 
Staff  Assistant,  New  York,  New  York 
Economist,  Washington,  D.C. 

BUREAU  OF  INDIAN  AFFAIRS 

Joint  Use  Project  Officer,  Joint-Use  Office, 
Flagstaff,  Arizona 

Supervisory  Auditor,  report  to  Washington, 
D.C.  CS-13  and  above 

Contract  Specialist,  Washington,  D.C.  GS- 
13  and  above 


Grants  Administrator,  Washington,  D.C. 

Grants  Management  Specialist,  Washington. 
D.C. 

Chief,  Branch  of  Supply  and  Office  Services, 
Washington,  D.C. 

Field  Administrator,  Administrative  Services 
Center,  Albuquerque,  New  Mexico 
Supply  Management  Officer,  Administrative 
Services  Center,  Albuquerque,  N.  Mex. 
Supply  Management  Officer,  Washington, 
D.C. 

Supervisory  Civil  Engineer,  Albuquerque, 
New  Mexico  OS-14 

Contract  Specialist,  Albuquerque,  New 
Mexico 

Chief,  Division  of  Accounting  Management, 
Albuquerque,  New  Mexico 
Administrator,  Indian  Education  Resource 
Center.  Albuquerque,  New  Mexico 
Program  Officer,  Indian  Technical  Assistance 
Center,  Denver,  Colorado 
Rights  Protection  Officer,  Washington,  D.C. 
Deputy  Area  Director,  Aberdeen,  South 
Dakota 

Contract  Specialist,  Aberdeen,  South  Dakota 
Education  Program  Administrator,  Aber¬ 
deen,  South  Dakota 

Area  l^ieclal  Officer,  Aberdeen,  South  Dakota 
Area  Credit  Officer,  Aberdeen,  South  Dakota 
TYust  and  Natural  Resources  Officer,  Aber¬ 
deen.  South  Dakota 

Area  Realty  Officer,  Aberdeen,  South  Dakota 
Area  Appraiser,  Aberdeen,  South  Dakota 
Superintendent,  Cheyenne  River  Agency, 
Eagle  Butte,  South  Dakota 
Superintendent,  Crow  Creek  Agency,  Ft. 

Thompson,  South  Dakota 
Field  Representative,  Flandreau  Santee  Field 
Office,  Flandreau,  S.D.  (GS-9) 

School  Superintendent.  Flandreau  School, 
Flandreau,  S.D. 

Superintendent,  Fort  Berthold  Agency,  New 
Town,  N.  Dakota 

Superintendent,  Fort  Totten  Agency,  Ft. 
Totten,  N.  Dakota 

Superintendent,  Lower  Brule  Agency,  Lower 
Brule,  S.  Dakota 

Superintendent,  Pine  Ridge  Agency,  Pine 
Ridge,  S.  Dakota 

Sup^lntendent,  Rosebud  Agency,  Rosebud, 

S.  Dakota 

Superintendent,  Slsseton  Agency,  Slsseton, 
South  Dakota 

Superintendent,  Standing  Rock  Agency,  Port 
Yates,  N.  Dakota 

Superintendent,  Turtle  Mountain  Agency, 
Belcourt,  N.  Dakota 

Field  Representative,  Trenton  Field  Office 
(Turtle  Mountain  Agency),  Trenton,  North 
Dakota  (OS-9) 

School  Superintendent,  Wahpeton  School, 
Wahpeton,  N.  Dakota 

Superintendent,  Winnebago  Agency,  Winne¬ 
bago,  Nebraska 

Superintendent,  Yankton  Agency,  Wagner, 
^uth  Dakota 

Deputy  Area  Director,  Albuquerque  Area,  .Al¬ 
buquerque,  New  Mexico 
Assistant  Area  Director,  Albuquerque  Area, 
Albuquerque,  New  Mexico 
Supervisory  Contract  Specialist,  Albuquer¬ 
que,  New  Mexico 

Education  Program  Administrator,  Albuquer¬ 
que  Area.  Albuquerque,  New  Mexico 
Area  Special  Officer,  Albuquerque  Area,  Al¬ 
buquerque,  New  Mexico 
Area  Credit  Officer,  Albuquerque  Area,  Al¬ 
buquerque,  New  Mexico 
Area  Realty  Officer,  Albuquerque  Area.  Al¬ 
buquerque,  New  Mexico 
Appraiser,  Albuquerque  Area,  Albuquerque, 
New  Mexico  GS-12  and  above 
Housing  Development  Officer.  Albuquerque 
Area,  Albuquerque,  New  Mexico 
Education  Program  Coordinator,  Albuquer¬ 
que  Indian  School,  Albuquerque,  N.M.  ^ 
Education  Program  Administrator,  Institute  • 
of  American  Indian  Arts,  Santa  Pe,  New  ! 
Mexico  ^ 
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Superintendent,  Jisarilla  Agency,  Dulce,  New 
Mexico 

Superintendent,  Mescalero  Agency,  Mes- 
calero.  New  Mexico 

Superintendent,  Northern  Pueblos  Agency, 
Santa  Fe,  New  Mexico 

Superintendent,  Ramah-Navajo  Agency, 
Bamah,  New  Mexico 

Superintendent,  Southern  Pueblos  Agency, 
Albuquerque,  New  Mexico 
Superintendent,  Southern  Ute  Agency,  Ig¬ 
nacio,  Colorado 

Superintendent,  Ute  Mountain  Ut6  Agency,. 
Towaoc,  Colorado 

Special  Assistant  to  Area  Director,  Andarko 
Area,  A^adarko,  Oklahoma 
Program  Analysis  Officer,  Anadarko  Area, 
Anadarko,  Oklahoma 

Education  Program  Administrator,  Anadarko 
Area,  Anadarko,  Oklahoma 
Administrative  Officer,  Anadarko  Area,  An¬ 
adarko,  Oklahoma 

Indian  Services  Officer,  Anadarko  Area,  An¬ 
adarko,  Oklahoma 

Housing  Officer,  Anadarko  Area,  Anadarko, 
Oklahoma 

Indian  Career  Development  Officer,  Anadarko 
Area,  Anadarko,  Oklahoma 
Trust  Responsibilities  Officer,  Anadarko  Area, 
Anadarko,  Oklal^oma 

Realty  Officer,  Anadarko  Area,  Anadarko, 
Oklahoma 

Supervisory  Appraiser,  Anadarko  Area,  An¬ 
adarko,  Oklahoma 

Supervisory  Loan  l^eclallst,  Anadarko  Area, 
Anadarko,  Oklahoma 

School  Superintendent,  Chllocco  School,  An¬ 
adarko  Area.  Chilocco,  Oklahoma 
Tresldent,  Haskell  Indian  Junior  College,  An¬ 
adarko  Area,  Lawrence,  Kansas 
School  Superintendent,  Concho  School,  An¬ 
adarko  Area,  Concho,  Oklahcmia 
School  Superintendent,  Fort  Sill  School,  An¬ 
adarko  Area,  Lawton,  Oklahoma 
School  Superintendent,  Riverside  School, 
Anadarko  Area,  Anadarko,  Oklahoma 
Superintendent.  Anadarko  Agency,  Anadarko, 
Oklahoma 

Superintendent,  Concho  Agency,  Concho, 
Oklahoma 

Superintendent.  Horton  Agency.  Horton, 
Kansas 

Superintendent,  Pawnee  Agency,  Pawnee, 
Oklahoma 

Superintendent,  Shawnee  Agency.  Shawnee, 
Oklahoma 

Assistant  Area  Director.  Billings  Area  Office, 
Billings,  Montana 

Education  Program,  Administrator,  Billings 
Area  Office,  BUlings,  Montana 
Indian  Services  Officer,  Billings  Area  Office, 
Billings.  Montana 

Employment  Assistance  Officer,  Billings  Area 
Office,  Billings,  Montana  OS-12  and  above 
Tribal  Opmttlons  Specialist,  Billings  Area 
Office,  Billings,  Montana 
Supervisory  Criminal  Investigator,  Billings 
Area  Office,  Billings,  Montana 
Housing  Coordinator.  Billings  Area  Office, 
Billings,  Montana 

Resources  Development  Officer,  Billings  Area 
Office,  Billings,  Montana 
Supervisory  Loan  Specialist,  Billings  Area 
Office,  Billings,  Montana 
Supervisory  Appraiser,  Billings  Area  Office, 
Billings,  Montana 

Realty  Officer,  BllHngs  Area  Office,  Billings, 
Montana 

Supervisory  Supply  Officer,  Billings  Area  Of¬ 
fice,  Billings,  Montana 

Supervisory  Highway  Engineer,  BUlings 
Area  Office.  BUlings,  Montana 
Rights  Protection  Officer,  BUlings  Area  Of¬ 
fice.  Billings,  Montana 

Superintendent,  Blackfeet  Agency,  Browning. 
Montana 

Superintendent,  Crow  Agency,  Crow  Agency, 
Montana 
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Superintendent,  Flathead  Agency,  Ronan, 
Montana 

Supervisory  General  Engineer,  Flathead  Ir¬ 
rigation  Project,  St.  Ignatius,  Mt 
Superintendent,  Fort  Belkniq>  Agency.  Har¬ 
lem,  Montana 

Superintendent,  Fort  Peck  Agency,  Poplar, 
Montana 

Superintendent,  Northern  Cheyenne  Agency. 
Lame  Deer,  Montana 

Superintendent,  Roricy  Boy's  Agency,  Box 
Elder,  Montana  GS-12 

Superintendent.  Wind  River  Agency,  Fort 
Washakie,  Wyoming 

Assistant  Area  Director  (Admin.),  Juneau 
Area,  Juneau,  Alaska 

Area  Supply  Management  Officer,  Juneau 
Area,  Juneau,  Alaska 

Supervisory  Contract  Specialist,  Juneau 
Area,  Juneau,  Alaska 

Area  Field  Representative  (Southeast  Agen¬ 
cy),  Juneau  Area,  Juneau,  Alaska  OS-12 
Accounting  Officer,  Juneau  Area,  Juneau, 
Alaska  GS-12 

Supervisory  Civil  Engineer,  Juneau  Area, 
Juneau,  Alaska 

Housing  Development  Officer,  Juneau  Area, 
Juneau,  Alaska 

Tribal  Operations  Officer,  Juneau  Area, 
Juneau,  Alaska 

Supervisory  Financial  Analyst,  Juneau  Area, 
Juneau,  Alaska 

Vidristrial  Development  Specialist,  Juneau 
Area,  Juneau,  Alaska 

Realty  Officer,  Juneau  Area,  Juneau,  Alaska 
Forester.  Juneau  Area,  Juneau,  Alaska 
Emplo3rment  Assistance  Officer,  Juneau  Area, 
Juneau.  Alaska. 

Superintendent,  Anchorage  Agency,  Anchor¬ 
age,  Alaska 

Superintendent,  Bethel  Agency,  Bethel, 
Alaska 

Superintendent,  Fairbanks  Agency,  Fair¬ 
banks,  Alaska 

Superintendent,  Nome  Agency,  Nome,  Alaska 
School  Superintendent.  Mt.  Edgecumbe 
School,  Nome  Agency.  Nome,  Alaska 
Administrative  and  Special  Representative 
(Liaison  Officer  Seattle,  Washington, 
Juneau  Area) .  Seattle.  Washington 
Assistant  Area  Director,  Minneapolis  Area, 
Minneapolis,  Minnesota 
Supervisory  Contract  Specialist,  Minneapolis 
Area,  Minneapolis,  Minnesota  OS-12 
Education  Program  Administrator,  Min¬ 
neapolis  Area,  Minneapolis,  Minnesota 
Area  Special  Officer,  Minneapolis  Area,  Min¬ 
neapolis,  Minnesota 

Housing  Development  Officer,  Minneapolis 
Area,  Minneapolis,  Minnesota 
Area  Credit  Officer,  Minneapolis  Area,  Min¬ 
neapolis.  Minnesota 

Supervisory  Forester,  Minneapolis  Area, 
Minneapolis,  Minnesota 
Realty  Officer,  Minneapolis  Area,  Minneapolis, 
Minnesota 

Supervisory  Appraiser,  Minneapolis  Area, 
Minneapolis,  Minnesota 
Resources  Development  Officer,  Minneapolis 
Area,  Minneapolis,  Minnesota 
Superintendent,  Great  Lakes  Agency,  Ash¬ 
land,  Wisconsin 

Superintendent,  Minnesota  Agency.  Bemldjl, 
Minnesota 

Superintendent,  Red  Lakes  Agency.  Bed 
Lake,  Minnesota 

Superintendent,  Michigan  Agency,  Saulte 
Ste.  Marie,  Michigan 

Employment  Assistant  Officer,  Chicago 
Field  Employment  Assistance  Office,  Chi¬ 
cago,  Illinois 

Deputy  Area  Director.  Muskogee  Area,  Mus¬ 
kogee,  Oklahoma 

Supply  Management  Officer.  Muskogee  Area, 
Muskogee,  Oklahoma 

Supervisory  Contract  Specialist,  Muskogee 
Area,  Muskogee,  Oklahoma  OGi-12 
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Area  Realty  Officer,  Muskogee  Area,  Musko¬ 
gee,  Oklahoma 

Area  Credit  Officer,  Muskogee  Area,  Musko¬ 
gee  Area,  Muskogee,  Oklahoma 
Special  Assistant  for  Tribal  Affairs,  Mus¬ 
kogee  Area,  Muskogee,  Oklahoma 
Industrial  Development  Specialist,  Musko- 
,  gee  Area,  Muskogee,  Oklahoma 
Program  Analysis  (klcer,  Muskogee  Area, 
Muskogee,  Oklahoma 

Education  Program  Administrator,  Musko¬ 
gee  Area.  Muskogee,  Oklahoma 
Area  Travel  Operations  Officer,  Muskogee 
Area,  Muskogee,  Oklahoma 
Area  Employment  Assistance  Officer,  Mus¬ 
kogee  Area,  Muskogee,  Oklahoma 
Supervisory  Maintenance  Engineer.  Mus¬ 
kogee  Area,  Muskogee,  Oklahoma 
Area  Appraiser,  Muskogee  Area,  Muskogee, 
Oklahoma 

Area  Roads  Engineer,  Muskogee  Area,  Mus¬ 
kogee,  Oklahoma 

Housing  Development  Officer,  Muskogee 
Area,  Muskogee,  Oklahoma 
Superintendent,  Ardmore  Agency,  Ardmore, 
Oklahoma/ 

Superintendent,  Okmulgee  Agency,  Okmul¬ 
gee,  Oklahoma 

Superintendent,  Osage  Agency.  Pawhuska, 
Oklahoma 

Superintendent,  Miami  Agency.  Miami, 
Oklahonaa  '  ^ 

Superintendent,  Tahlequah  Agency,  Tahle- 
quah,  Oklahoma 

Superintendent,  Tallhina  Agency,  Tallhina, 
Oklahoma 

Superintendent,  Wewoka  Agency,  Wewoka, 
Oklahoma 

School  Superintendent,  Seneca  Indian 
School.  Muskogee  Area,  Wyandotte,  Okla¬ 
homa  GS-12 

Supervisory  Vocational  Development  l^)ecial- 
ist,  Muskogee  Area,  Dallas,  Texas  QS-12 
Tribal  Operations  Officer,  Navajo  Area, 
Window  Rock,  Arizona  G3-12 
Program  Officer,  Navajo  Area,  Window  Rock, 
Arizona 

Assistant  Area  Director,  Division  of  Admin¬ 
istration,  Navajo  Area,  Gallup,  NM. 
Supervisory  Contract  l^ecialigts,  Navajo 
Area,  Gallup,  New  Mexico 
Supply  Management  Officer,  Navajo  Area, 
Gallup,  New  Mexico 

Procurement  Officer,  Navajo  Area,  Gallup, 
New  Mexico 

Financial  Manager,  Navajo  Area,  GaUup,  New 
Mexico 

Supervisory  Maintenance  Engineer,  Navajo 
Area,  Window  Rock,  Arizona 
Supervisewy  Highway  Einglne«r,  Navajo  Area, 
Window  Rock,  Arizona 

Natural  Resources  Manager,  Navajo  Area, 
Window  Rock,  Arizona 

Superivsory  Loan  Specialist,  Navajo  Area, 
Window  Rock,  Arizona 
Superivsory  Forester  (Administration), 
Navajo  Area,  Window  Rock,  Arizona 
Realty  Officer.  Navajo  Area,  Window  Rock, 
Arizona 

Supervisory  Criminal  Investigator,  Navajo 
Area,  Window  Rock,  Arlzoita 
Housing  Development  Officer,  Navkjo  Area, 
Window  Rock,  Arizona 

Appraiser,  Navajo  Area,  Window  Rock. 
Arizona 

Employment  Assistance  Officer,  Navajo  Area, 
Window  Rock,  Arizona 

Superintendent,  Chinle  Agency,  Chlnle, 
Arizona 

Superintendent,  Eastern  Navajo  Agency, 
Crownpoint,  New  Mexico 
Superintendent,  Fm^  Defiance  Agency,  Fort 
Defiance.  Arirona 

Project  Engineer,  Navajo  Irrigation  Project* 
Farmington,  New  Mexico 
Suerlntendent,  Shlproek  Agency,  Shliwocl^ 
New  Mexico 
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Superintendent,  Western  Navajo  Agency, 
Tuba  City,  Arizona 

Special  Assistant  to  the  Area  Director, 
Phoenix  Area  Office,  Phoenix,  Arizona 
Assistant  to  the  Area  Director  (Admin.), 
Phoenix  Area  Office,  Phoenix,  Arizona 
Tribal  Operations  Officers,  Phoenix  Area 
Office,  Phoenix,  Arizona 
Indian  Tnist  Protection  Officer,  Phoenix  Area 
Office,  Phoenix,  Arizona 
Supervisory  General  Engineer,  Phoenix  Area 
Office,  Phoenix,  Arizona 
Financial  Manager,  Phoenix  Area  Office, 
Phoenix,  Arizona 

Supervisory  General  Supply  Specialist, 
Phoenix  Area  Office,  Phoenix,  Arizona 
Education  Program  Administrator,  Phoenix 
Area  Office,  Phoenix,  Arizona 
Employment  Assistance  Officers,  Idioenix  Area 
Office,  Phoenix,  Arizona 
Area  Special  Officer,  Phoenix  Area  Office, 
Phoenix,  Arizona 

Industrial  Development  Specialist,  Phoenix 
Area  Office,  Phoenix,  Arizona 
Area  Chedlt  Officer,  Phoenix  Area  Office, 
Phoenix,  Arizona 

Forester,  Phoenix  Area  Office,  Phoenix, 
Arizona 

Realty  Officer,  Phoenix  Area  Office,  Phomiix, 
Arizona 

Supervisory  Appraiser,  Phoenix  Area  Office, 
Phoenix,  Arl^na  OS-13  and  above 
Supervisory  Highway  Engineer,  Phoenix  Area 
Office,  Phoenix,  /uizona 
Superintendent,  Colorado  River  Agency, 
Parker,  Arizona 

Superintendent,  Eastern  Nevada  Agency, 
Owyhee,  Nevada 

Supo^tendent,  Fort  Apache  Agency,  White- 
river,  Arizona 

Superintendent,  Hopl  Agency,  Kearns  Canyon, 
Arizona 

Superintendent,  Papago  Agency,  Sells, 
Arizona 

School  Superintendent,  Phoenix  Indian 
School,  Phoenix,  Artzona 
Superintendent,  Pima  Agency.  Sacaton, 
Arizona 

Co<mllnator,  Salt  River  Agency,  Scottsdale, 
Arizona 

Superintendent,  San  Carlos  Agency,  San 
Carlos,  Arizona 

School  Superintendent,  Sherman  Indian 
School,  Riverside,  California 
8cho<A  Superintendent,  Stewart  Indian 
School,  Stewart,  Nevada 
Superintendent,  Truxton  Canon  Agency, 
Valentine,  Arizona 

Superintendent,  Uintah  and  Ouray  Agency, 
Ft.  Duchesne,  Utah 

Superintendent,  Western  Nevada  Agency, 
Stewart,  Nevada 

Superintendent,  Fort  Yuma  Agency,  Yuma, 
Arizona 

Scho<d  Supwlntendent,  Intermountain 
School,  Brigham  City,  Utah 
Assistant  Area  Director  (Admin.),  Portland 
Area,  Portland,  Oregon 
Supply  Management  Officer,  Portland  Area, 
P(»tland,  Oregon 

Education  Program  Admlirlstrator,  Portland 
Area,  Portland,  Oregon 
Employment  Assistance  Officer,  Portland 
Area,  Portland,  Oregon 
Area  Special  Officer,  Pcotland  Area,  Pmtland, 
Oregon 

Housing  Development  Officer,  Portland  Area, 
Portland,  Oregon 

Finance  Specialist,  (Credit),  Portland  Area, 
Portland,  Oregon 

Fm-ester,  Portland  Area,  Portland,  Oregon 
Real  Prc^rty  and  Management  Officer,  Port¬ 
land  Area,  Portland,  Oregon 
SupervlsOTy  AppmUser,  PmrtUmd  Area,  Port¬ 
land,  Oregon 

General  Engineer,  Portland  Area,  Portland, 
Oregon 

SupervIsmY  mghway  Engineer,  Portland 
Area,  Portland,  Oregon 


School  Superintendent,  Chemawa  School, 
Chemawa,  Oregon 

Sup^dntendent,  Ccdvllle  Agency,  Nespelem, 
Washington 

Superintendent,  Fort  Hall  Agency,  Pocatello, 
Idaho 

Superintendent,  Northern  Idaho  Agency, 
Lapwal.  Idaho 

SuperlntendMit,  Spokane  Agency,  Wellplnlt, 
Washington 

Superintendent,  Umatilla  Agency,  Pendle¬ 
ton,  Chegon 

Supervisory  General  Engineer,  Wapato  Irri¬ 
gation  Inject,  Wapato,  Washington 
Superintendent,  Warm  Springs  Agency,  Warm 
Springs,  Oregon 

Superintendent,  Western  Washington 
Agency,  Everett,  Washington 
Superintendent,  Yakima  /^ncy,  Toppenlsh, 
Washington 

En^>loyment  Assistance  Officer,  Seattle  FEAO, 
Seattle,  Weshingon  OS-12 
Aasistant  to  the  Area  Director,  Sacramento 
Area,  Sacramento,  California 
Administrative  Officer,  Sacramento  Area,  Sa¬ 
cramento,  California 

Supervisory  Contract  Specialist,  Sacramento 
Area,  ScMsramento,  Califcunia  OS-12 
Education  Specialist,  Sacramento  Area,  Sa¬ 
cramento,  California 

Housing  Development  Officer,  Sacramento 
Area,  Sacramento,  Callfomia 
Enq>loyment  Assistance  Officer,  Sacramento 
Area,  Sacramento,  California 
Assistant  Area  Director,  (Resoiuces  Mgmt.), 
SiMsramento,  California 
Area  Credit  Officer,  Sacramento  Area,  Sacra¬ 
mento,  California 

Industrial  Develc^ment  !^>eclallst,  Sacra¬ 
mento  Area,  Loe  Angeles,  Callf(«iila 
Supervisory  Appraiser,  Sacramento  Area,  Sa¬ 
cramento,  California  06-18  and  above 
Realty  Officer,  Sacramento  Area,  Sacramento, 
Callfomia 

Supervisory  Highway  Engineer,  Sacramento 
Area,  Sacramento,  California 
Forester,  Sacramento  Area,  Sacramento,  Cali¬ 
fornia  GS-12  and  above 
Superintendent,  Central  CallfcHrnla  Agency, 
6cw:ramento,  Callfomia 
Superintendent,  Hoopa  Agency,  Hoopa,  Cali¬ 
fornia 

Area  Field  Representative,  Palm  Springs  Area 
Field  Office,  Palm  Springs,  Callfmnla  (06- 
14) 

Superintendent,  Southern  California  Agency, 
Riverside,  Callfmmla 

Employment  Assistance  Office,  Los  Angeles 
Field  Employment  Assistance  Office,  Los 
Angeles,  California 

Employment  Assistance  Officer,  Oakland/San 
Francisco  FEAO,  Alameda,  Callfomia 
Community  Services  Officw,  Eastern  Area, 
Washington,  D.C. 

Program  Planning  Specialist,  Eastern  Area, 
Washington,  D.C. 

Business  Development  Specialist,  Eastern 
Area,  WashlngUm,  D.C. 

Loan  SpeclMist,  Eastern  Area,  Washington, 
D.C. 

Superintendent,  Cherokee  Agency,  Cherokee, 
N.C. 

Superintendent,  Choctaw  Agency,  Philadel¬ 
phia,  Mississippi 

Superintendent,  Seminole  Agency,  Holly¬ 
wood,  Florida 

Liaison  Officer,  New  Ywk  Liaison  Office, 
Syrauce,  New  York 

Employment  Assistance  Officer,  Clevdand 
FEAO,  Cleveland,  Ohio  06-12  and  above 
Emploirment  Assistance  Officer,  Washington, 
D.C.  OS-12  and  above 

AT.AHltA  powzk  AOUmiSTRATlON 

Chief,  Administrative  Swvlces  Division, 
Jxineau,  Alaska. 

Chief,  Power  Division,  Juneau,  Alaska. 
Chief.  Project  Devdopment  Division, 


Juneau,  Alaska. 

Project  Superintendent  (Eklutna),  Palmer, 
Alaska. 

Project  Superintendent  (Snettlsbam) . 
Juneau,  Alaska. 

BXntZAXT  OF  MINES 

Office  of  the  Director: 

Officer  in  Charge,  Audio  Visual 
Chief,  Division  of  Public  Information 
Public  Information  Specialist,  OS-13 
Chief,.  Division  of  Production  and  Dis¬ 
tribution  ' 

Minn-al  and  Materials  Research  and  Devel¬ 
opment: 

Helium — 

Physical  Science  Administrator,  Division 
of  Helium 

Administrative  Officer  Helium  Opera¬ 
tions 
Mining — 

Headquarters  Staff:  Staff  Engineers,  OS- 
12  and  above,  Washington  Office 
(regardless  or  official  classification 
title) 

Environmental  Field  Office,  Wilkes- 
Barre,  Pa. 

Administrative  Officer  and  Staff  En¬ 
gineers,  06-12  and  above 
Research  Centers:  Technical  Project  Of¬ 
ficers,  06-12  and  above  (regardless  of 
official  classification  title) 

Metallurgy-r- 

Headquarters  Staff:  Staff  Engineers, 
Washington  Office  08-12  and  above 
(regardless  of  official  classification) 
Research  Centers:  Technical  Project  Of¬ 
ficers  06-12  and  above  (regardless  of 
official  classification  title) 

Chief,  Boulder  City  Metallmgical  En¬ 
gineering  LaboratcHry 

Mineral  and  Materials  Supply/Demand 
Analysis 

Liaison  Program  Staff  Specialists 

State  Liaison  Officers 

Metals,  Minerals  and  Materials — 

Commodity  Specialists,  06-12  and  above 
(regardless  of  official  classification 
title) 

Fuels — 

Headquarters  Staff:  Staff  Specialists, 
06-12  and  above  (regardless  of  official 
classification  title) 

Chief,  Dallas  Field  Office 
Staff  Specialists,  Dallas  Field  Office,  08- 
12  and  above  (regardless  of  official  clas¬ 
sification  title) 

Field  and  Environmental  Activities — 
Mineral  Assessment  Specialist,  OS-12  and 
above  (regardless  of  official  classifica¬ 
tion  title) 

Interindustry  and  Economic  Analirsis — 
Staff  Specialists,  OS-12  and  above  (re¬ 
gardless  of  official  classification  title) 
International  Data  and  Analysis — 

Area  Specialists,  OS-12  and  above  (re¬ 
program  Development  and  Evaluation: 
Planning  and  Evaluattmi  Staff  Specialists, 
gardless  of  official  classification  title) 
OS-13  and  above  (regardless  of  official 
classification  title) 

Administration : 

Division  of  ADP — 

Chief,  Branch  of  Administration  and 
Contracts 

Pittsburgh/Bruceton  Administration  Of¬ 
fice — 

Chief,  Branch  of  Procurement  and 
Property 

Contract  Specialists,  OS-13  and  above 
Division  of  Management  Services: 

Deputy  Management  Services  Officer 
Chief.  Branch  of  Contracts  and  Grants 
Contract  Specialist  and  Analysts,  06-13 
and  above  (regardless  of  iffildal  classifi¬ 
cation  title) 
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Chief,  and  Deputy  Chief,  Branch  of  Tto^ 
curement  and  Property  OperatlonB 
Contract  Speclallsta,  QS-13  and  above 

Notx. — ^Any  supervisor  not  otherwise  eov- 

ered  will  be  required  to  flto  If  he/sbe 

vises  an  employee  who  Is  r^ulred  to  Hie. 

BONNKvn,iJE  pown  ADMXKmaAnoMr 

General  Engineer.  Portland,  Oregon. 

^>ecial  Assistant.  Washington.  D.C.,  Ofllce. 

Special  Programs  Coordinator,  Portland, 
Oregon. 

Public  Information  Officer,  Portland,  Oregon. 

Constructl<m  Program  Coordinator,  Port¬ 
land,  Oregon. 

Assistant  to  Chief  Engineer,  Computer  ^>- 
pllcatlons  Staff.  Portland,  Oregon. 

Engineering  and  Construction  Environmen¬ 
tal  Coordinator,  Portland,  Oregon. 

Senlcv  Procurement  Analyst,  Portland, 
Oregon. 

Assistant  to  Construction  and  Services  Man¬ 
ager,  Portland.  Oregon. 

Electrical  Engineer.  Thermal  Engineering 
Staff.  Portland.  Oregon. 

BPA  Project  Manager.  Portland.  Oregon. 

Project  Engineer.  Richland.  Washington. 

General  Engineer.  Richland,  Washington. 

Chief,  Branch  of  Plant  Services,  Vancouver, 
Washington. 

General  Services  Manager,  Vancouver,  Wash¬ 
ington. 

Assistant  Chief,  Branch  of  Construction. 
Vancouver,  Washington. 

Head.  Line  Construction  Section,  Branch  of 
Construction,  Vancouver,  Washington. 

Assistant  Head,  Line  Construction  Section, 
Vancouver,  Wtahlngton. 

Head,  Substation  Construction  Section,  Van¬ 
couver,  Washington. 

Assistant  Chief,  Branch  of  Land,  Portland, 
Oregon. 

Head,  Appraisal  Section,  Brai^ch  of  Land, 
Portland,  Oregon. 

Head,  Acquisitions  Section,  Branch  Land. 
Portland.  Oregon. 

Head,  Procmrement  Section,  Branch  of  Ma¬ 
terials  and  Procurement.  Portland,  Oregon. 

Head,  Contract  Unit  l.  Branch  of  Materials 
and  Procurement,  Portland,  Oregon. 

Head,  Contract  Unit  2,  Branch  of  Materials 
and  Procurement.  Portland,  Or^on. 

Head,  Contract  Unit  3,  Branch  of  Materials 
and  Procurement,  Portland.  Oregon. 

Head,  Contract  Unit  4.  Branch  of  Materials 
and  Procurement,  Portland,  Oregon. 

Head,  Small  Purchase  Unit,  Branch  of  Ma¬ 
terials  and  Procurement,  Portland,  Oregon. 

Head.  Quality  Control  Section,  Branch  of 
Materials  and  Procurement  Pcurtland, 
Oregon. 

Head,  Eastern  Qiudlty  Control  Unit,  Branch 
of  Matehals  and  Procmement,  Pmrtland, 
Oregon. 

Head,  Western,  Quality  Control  Unit,  Branch 
of  Materials  aiul  Procmement,  Portland. 
Oregon. 

Head,  Receiving  Inspection  Unit,  Branch  of 
Materials  and  Procurement,  Portland, 
Oregon. 

Head,  Quality  Assurance  Unit,  Branch  of 
Materials  and  Procurement,  Portland. 
Oregon. 

Traffic  Manager,  Branch  of  Materials  and  Pro¬ 
curement,  Portland,  Oregon. 

Head,  Ross  Suply  Unit,  Branch  of  Mate¬ 
rials  and  Procurement,  Vancouver.  Wash¬ 
ington. 

Head,  Parts  Room  Group,  Branch  of  Mate¬ 
rials  and  Procurement,  Vancouver,  Wash¬ 
ington. 

Head,  Washougal'  Material  Yard,  Branch  of 
Materials  and  Procurement,  Washougal, 
Washington. 

Head.  Requirements  and  Sourcing  Unit, 
Branch  of  Materials  and  Procurement, 
Portland,  Oregon. 


Assistant  Chief,  Branch  of  System  Engineer¬ 
ing,  Portland,  Oregon. 

General  Planning  Engineer,  Advance  Plan¬ 
ning  and  l^ieclal  Projects  Staff,  Portland. 
Oregon. 

Constdtants,  Branch  ot  System  Engineering, 
Portland.  Oregon. 

Head,  High  Voltage  Practise  Section,  Port¬ 
land,  Oregon. 

Chief,  ]&vinch  ot  Control  Engineering,  Port¬ 
land.  Oregon. 

Consultants,  Branch  of  Control  Engineering. 
Portland.  Oregon. 

Head.  Program  Planning  and  Management 
Staff,  Branch  of  Control  Engineering,  Port¬ 
land,  Oregon. 

Head,  Technical  Services  Staff,  Branch  of 
Control  Engineering,  Portland  Oregon. 

Assistant  Chief,  Branch  of  Labcvatorles,  Van¬ 
couver.  Washington.  « 

Head,  Design  Services  Section,  Branch  of 
Substation  Design.  Portland,  Oregon. 

Head.  Contract  Unit,  Branch  of  Substation 
Design,  Portland.  Oregon. 

Area  Power  Manager.  Portland  Area.  Pmt- 
land,  Oregon. 

Area  Operation  and  Maintenance  Manager. 
Portland  Area,  Portland,  Oregon. 

Area  Engineer.  Portland  Area.  Portland,  Ore- 
gon- 

Dlstrlct  Manager.  Eugene  District  Office.  Eu¬ 
gene,  Oregon. 

Area  Power  Manager,  Seattle  Area,  Seattle. 
Washington. 

Area  Operation  and  Maintenance  Manager, 
Seattle  Area,  Seattle.  Washington. 

Area  Engineer,  Seattle  Area,  Seattle.  Wash¬ 
ington. 

Area  Power  Manager,  Spokane  Area,  Spokane. 
Washington. 

Area  Operation  and  Maintenance  Manager, 
Spokane  Area.  Spokane,  Washington. 

Area  Engineer,  Spokane  Area,  Spokane,  Wash¬ 
ington. 

District  Manager.  Wenatchee  District  Office, 
Wenatchee.  Washington. 

District  Manager,  Kallspell  District  Office, 
Kallspell,  Montana. 

Area  Power  Manager,  Walla  Walla  Area,  Walla 
Walla.  Washington. 

Area  Operation  and  Maintenance  Manager, 
Walla  Walla  Area,  Walla  Walla,  Washing¬ 
ton. 

District  Manager,  Tdaho  Falls  District,  Idaho 
Falls,  Idaho. 

Assistant  to  Power  Manager  (Technical  and 
Administrative),  Portland,  Oregon. 

Assistant  to  Power  Manager  (Computer  Ap¬ 
plications),  Portland.  Oregon. 

Head,  Station  Project  Unit  A,  Branch  of  Sub¬ 
station  Design,  Portland,  Oregon. 

Head.  Station  Project  Unit  B,  Branch  of  Sub¬ 
station  Design,  Portland,  Oregon. 

Head,  Station  Project  Unit  C,  Branch  of  Sub¬ 
station  Design,  Portland.  Oregon. 

Head,  Architectural.  Civil,  and  Mechanical 
Section,  Portland.  Oregon. 

Assistant  Chief,  Branch  of  Transmission  De¬ 
sign,  Portland,  Oregon. 

Consultants  (2) .  Branch  of  Transmission  De¬ 
sign,  Portland,  Oregon. 

Head,  Specifications  Section,  Branch  of 
Transmission  Design.  Portland,  Oregon, 

Head,  Line  Design  Section,  Branch  of  Trans¬ 
mission  Design,  Portland,  Oregon. 

Head,  Location  and  Moping  Section,  Bran<ffi 
of  Transmission  Design,  Portland.  Oregon. 

Environmental  Manager,  Division  of  Man¬ 
agement  Services,  Portland,  Oregon. 

Head,  Disbursement  Audit  Section,  Branch  of 
Finance  and  Accounts,  Portland,  Oregon. 

Chief,  Branch  of  Administration  Services, 
Portland.  Oregon. 

Chief,  Branch  of  ADP  Systems,  Portland, 
Oregon. 


Assistant  to  Operation  and  Maintenance 
Manager  (Program  Managemmit),  Port¬ 
land,  Oregon. 

Assistant  to  Opt^tlon  and  Maintenance 
Manager  (Ooaq;>uter  AppUcaUciis),  Pnrt- 
land.  Oregon. 

Energy  Conservation  Officer,  Portland,  Ore¬ 
gon. 

Assistant  Chief,  Branch  of  System  Opera¬ 
tions,  Portland,  Oregon. 

Assistant  to  Power  Manage  (Thermal 
Power) ,  Portland.  Oregon. 

Head.  Thermal  Power  Section.  Branch  of 
Power  Resources.  Portland.  Oregon. 

Head,  Requirements  Section.  Branch  of 
PoWer  Resources,  Portland.  Oregon. 

Head,  Ckmtracts  Section,  Branch  of  Customer 
Service,  Portland,  Oregon. 

Head.  Inventory  Management  and  Storage 
Section,  Branch  of  Materials  and  Pro¬ 
curement,  Portland.  Oregon. 

Area  Engineer,  Walla  Walla  Area,  Walla 
Walla,  Washington. 

Gbologicai,  SuavxT 
OFFICS  or  TBS  DnXCTOB 

Program  Analysts.  Reston.  Virginia. 

Economist,  Reston,  Virginia. 

LAND  IMFOBMATION  AND  ANALYSIS  OmCB 

Administrative  Officer,  Reston.  Virginia. 

Operations  Research  Analyst,  Reston,  Vir¬ 
ginia. 

Technical  Information  Ofllcer  ‘  (Physical 
Scientist),  Reston,  Virginia. 

Physical  Scientists.  Reston,  Virginia. 

Oeogr{q>hers,  Reston.  Virginia. 

Geologists,  Reston.  Virginia,  GS-12  and  above. 

Mining  Engineers,  Reston,  Virginia. 

Staff  Engineer.  Reston.  Virginia. 

Hydrologists.  Reston.  Virginia. 

Environmental  Scientists.  Reston,  Virginia. 

Remote  Sensing  Specialist,  Bay  St.  Louis, 
Mississippi. 

Administrative  Officer,  EROS  Data  Center, 
Sioux  Falls,  South  Dakota. 

Research  FcM-ester,  Sioux  Falls.  South  Dakota. 

Supervisory  Remote  Sensing  Specialists,  Sioux 
Falls,  South  Dakota. 

General  Engineer.  Sioux  Falls,  South  Dakota. 

Physical  Scientist.  Sioux  Falls,  South  Dakota. 

Principal  Remote  Sensing  Specialist,  Sioux 
Falls,  South  Dakota.  ^ 

Data  Management  Officer,  Sioux  Falls,  South 
Dakota. 

Supervisory  Computer  Specialist,  Sioux  Falls, 
South  Dakota. 

Photographic  Technologist,  Sioux  FaUs. 
South  Dakota.  03-12  (t). 

Geologist,  Denver,  Colorado. 

OFFICE  OF  NATIONAL  PETROLEUM  RESERVE  IN 
ALASKA 

Petroleum  Engineers. 

Geophysicists. 

Geologists. 

Administrative  Officers.  OS-12  and  above. 

Contract  Specialist. 

Contract  Analyst. 

Chief.  NPRA  Operations  Office. 

Assistant  Chief,  NPRA  Operations  Office. 

Contract  Administrator.  GS-12  (1). 

administrative  DIVISION 

Supervisory  Contract  Specialists,  Reston, 
Virginia. 

Contract  Specialist,  Reston,  VliYinla.  GS-11 
and  above. 

Procurement  Analyst,  Reston,  Virginia. 

Procurement  Agents,  Reston,  Virginia.  GS- 
11  and  above. 

Supervisory  Contract  Spedslists,  Lakewood, 
Colorado. 

Contract  Specialists,  Lakewood.  Colorado. 
GS-11  and  above. 

Procurement  Officer,  Menlo  Park,  Callf(»nia. 
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Contract  ^>eolaUBts,  Menlo  Park,  CalUmnla. 
GS-11  and  above. 

OOHSXBVATIOlf  DIViaiO* 

Area  Oil  and  Oaa  Soperviaor— Resource  Eval¬ 
uation,  Bfetairie,  Louisiana. 

Assistant  Oil  and  Oas  Supervisor— Resource 
Evaluation.  Metairie,  liouisiana. 

Deputy  OU  and  Oas  Supervise — Resource 
Evaluation.  Washington.  D.C. 

Sectlcm  Chief  (Otact  selection  and  Bvalua- 
ticm).  Washington.  D.C. 

Section  Chief  (Hazards  Analysis),  Washing¬ 
ton,  D.C. 

Section  Chief  (Frontier  Data  Analysis), 
Washington,  D.C.  * 

Area  OU  and  Oas  Supervisor — Operations, 
Washington.  D.C. 

District  Supervisor  (Mid-Atlantic  District), 
Washington.  D.C. 

District  Supervisor  (North  AUantlc  District). 
Washington,  D.C. 

District  Supervisor  (South  Atlantic  District) , 
Washington,  D.C. 

District  Engineer.  Washington,  D.C. 

Assistant  Conservation  Manager.  Anchorage. 
Alaska. 

Assistant  Conservation  Manager,  Los  Angeles, 
California. 

Computer  Ssretems  Analyst,  Menlo  Park,  Oali- 
fomia. 

Computer  Systems  Analyst,  Orand  Junction, 
Colorado. 

Mete<M’ologiBt,  Orand  Jimction.  Collado. 
Staff  Assistant  for  Oil  and  Oas.  Lakewood, 
Colorado. 

Staff  Assistants  for  Mining,  Lakewood,  Col¬ 
orado. 

Staff  Assistant  for  Programs,  Lakewood,  Col¬ 
orado. 

Staff  Assistant  for  Environment,  Lakewood, 
Colorado. 

SenlOT  Coal  Evaluation  Chief,  Lakewood,  Col¬ 
orado. 

Computer  Systems  Analyst,  Lakewood,  Col- 
m^o. 

Program  Office,  Washington,  D.C. 

Staff  Assistant  for  Envlronmentcd  Analysis, 
Metairie,  Louisiana. 

Staff  Assistant  fmr  Operations  and  Regula¬ 
tion,  Metairie,  Louisifaia. 

Staff  Assistant  for  Programs,  Metairie.  Louisi¬ 
ana. 

Digital  Computer  Systems  Administrator, 
Metairie,  Louisiana. 

Scientific  Staff  Assistant,  Reston,  Virginia. 
Legal  Staff  Assistant,  Rest<Hi.  Virginia. 
Contracts  Lialscm  Specialist.  Reston.  Vir¬ 
ginia. 

Pi^uction  Rate  Control  Coordinator,  Hes¬ 
ton,  Virginia. 

Manpower  Utilization  Specialist,  Rest<m,  Vir¬ 
ginia. 

Program  Analyst,  Reston,  Virginia. 

Program  Analysis  Officer,  Reston,  Virginia. 
Mathematical  Statistician,  Reston,  Virginia. 
Transportation  Specialist,  Reston,  Virginia 
aS-12  (1). 

Administrative  Officers,  all  locations.  GS-12 
and  above. 

Accoimtants  and  Auditors,  all  locations.  OS- 
9  and  above. 

Accoimting  Assistants,  all  locations.  GS-7 
and  above. 

Chemical  Engineers,  all  locations.  G8-9  and 
above. 

Economists,  aU  specialities,  all  locations,  GS- 
12  and  above. 

Electrical  Engineers,  all  locations.  GS-9  and 
above. 

BKrioglsts.  aU  locations.  G3-9  and  above. 
Environmental  Specialist  and  Environmental 
Scientists,  all  loMtions.  OS-0  and  above. 
General  Engineers,  aU  locations.  GS-9  and 
above. 

Geologists,  aU  locations.  OS-9  and  above. 
OeophysiciBts,  all  locations.  OS-9  and  above. 
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Hydraulic  Engineers,  all  locations.  06-9  and 
above. 

Hydrologists,  aU  locations.  06-9  and  above. 

Mechanical  Engineers,  aU  locattons.  08-9 
and  above. 

Mine  Inspectors,  aU  locations.  06-9  and 
above. 

Mining  Engineers,  all  locations.  06-9  and 
above. 

Oceanographers,  aU  locations,  OS-9  and 
above. 

Petroleum  Engineers,  aU  specialties,  all  lo¬ 
cations.  08-9  and  above. 

Petroleum  Engineering  and  Drilling  Techni¬ 
cians,  aU  locations.  08-9  and  above. 

Physical  Science  Technicians,  aU  locations. 
OS-9  and  above. 

Phirsical  Scientists,  aU  specialties,  aU  loca¬ 
tions.  OS-9  and  above. 

Structural  Engineers,  aU  locations.  OS-9  and 
above. 

GEOLOGIC  DIVISION 

Assistant  Deputy  Chief  Geologist  for  Pro¬ 
gram  and  Budget,  Reston.  Virginia. 

Administrative  Officers,  Reston,  Virginia. 

Deputy  Western  Regional  Geologist,  Menlo 
Park.  California. 

Deputy  Chief  for  Geology,  Office  of  Earth¬ 
quake  Studies.  Reston,  Virginia. 

Deputy  Chief  for  Earthquake  Mechanics  and 
Prediction,  Reston,  Virginia. 

Staff  Oeolo^t  for  Coastal  2;one  Program, 
Reston,  Virginia. 

Staff  Geologist  for  Outer  Continental  Shelf 
Environmental  Studies,  Reston,  Virginia. 

Staff  Geologist  for  Onshore  OU  and  G^  Re¬ 
sources,  Reston,  Virginia. 

Geologist,  Office  of  Energy  Resources,  Lake- 
wood,  Colorado. 

Staff  oWiloglst  for  Outer  Continental  Shelf 
Environmental  Studies,  Boulder,  Colo.  08- 
12  (1). 

Staff  Geologist  for  Land  Resource  Programs, 
Reston,  Virginia. 

Staff  Geologist  for  Special  Programs,  Reston, 
Virginia. 

Staff  Geologist  for  Grants  and  Contracts.  Of¬ 
fice  of  Environmental  Gecdogy,  Reston, 
Virginia. 

Program  Manager,  Office  of  Environmental 
Geology,  Lakewood,  Colorado. 

Program  Manager,  Office  of  Environmental 
Geology,  Menlo  Park,  California. 

Staff  Geophysicist  for  Remote  Sensing  (  Res¬ 
ton,  Virginia. 

Staff  Botanist  for  Geochemistry  and  Geo¬ 
physics,  Reston,  Virginia.  GS-12  (1). 

Staff  Geologist  for  Remote  Sensing,  Reston, 
Virginia. 

International  Activities  Officer,  Reston,  Vir¬ 
ginia. 

Assistant  to  Office  Chief,  Office  of  Interna¬ 
tional  Activities,  Reston,  Virginia. 

Staff  Geologist,  Denver  Programs,  Office  of 
Mineral  Resources,  Reston,  Virginia. 

Staff  Geologist,  Menlo  Park  Programs.  Office 
of  Mineral  Resources,  Reston,  Virginia. 

Chief,  Branch  of  Alaskan  Geology.  Menlo 
Park,  California. 

Chief,  Branch  of  Western  Mineral  Resources, 
Menlo  Park,  CalifcMnla. 

PUBLICATIONS  DIVISION 

Deputy  Asidstant  Chief  (Management  and 
Administiatton) .  Reston,  Virginia. 

Chief,  Branch  of  Administrative  Services, 
Reston,  Vhglnla. 

Dejiuty  Assistant  Chief  (Research  and  Tech¬ 
nical  Coordination),  Reston.  Virginia. 

Printing  Liaison  Officer,  Reston,  Virginia. 

Assistant  Chief,  Eastern  Region,  Reston,  Vir¬ 
ginia. 

Chief.  Administrative  Services,  Eastern  Re¬ 
gion,  Reston,  Virginia. 


Aaalertaot  Chief,  Administrative  Services, 
Bastem  Region,  Reeton,  Virlgina  GS-ll 
(1). 

Chief,  Branch  of  Technical  Editing,  Eastern 
Re^n,  Reston,  Virginia. 

Chief,  Branch  of  Cartography,  Eastern  Re¬ 
gion,  Reston,  Virginia. 

Chief,  Branch  of  Printing,  Eastern  Region, 
Reston.  Virginia. 

Chief,  K«nch  of  Exhibits,  Eastern  Region, 
Reston,  Virginia. 

Chief,  Branch  of  Visual  Services,  Eastern  Re¬ 
gion,  Reston,  Viriginia. 

Chief,  Central  Region,  Lakewood,  Odocado. 

Chief.  Branch  of  Technical  Editing,  Central 
Region,  Lakewood,  Colorado. 

Chief,  Branch  of  Cartography,  Central  R»* 
gion,  Lakewood,  Colorado. 

Chief,  Branch  of  Distribution,  Central  Ba» 
gion,  Lakewood,  Colorado. 

Chief,  Branch  of  Exhibits,  Central  Regioaw 
Lakewood,  Colorado.  GS-12  (1). 

Chief,  Western  Region,  Menlo  Park,  Califor¬ 
nia. 

Chief.  Branch  of  Techniral  Editing,  Westem 
Region,  Menlo  Park,  OaUfomla. 

Chief,  Branch  of  Cartography,  Western  Re¬ 
gion,  Menlo  Park,  California. 

Chief,  Branch  of  Exhibits,  Western  Region, 
Menlo  Park,  California.  GS-12  (1). 

Chief,  Flagstaff  Cartographic  Section.  West¬ 
ern  Region,  Flagstaff,  Arizona.  G6-12  (1). 

TOPOGEAPHIC  DIVISION 

Photographic  Technologist,  Reston,  Virginia. 

CivU  Engineer,  Reston,  Virginia. 

Research  Specialists,  Reston,  Virginia. 

Research  Civil  Engineers,  Reeton,  Virginia. 

Cartographer,  Reston,  Virginia.  06-11  (1). 

Cartographic  Technician,  Reston,  Vii^nia. 
GS-9  (1). 

Mining  Enpobcement  and  Safety 
Administration 

Chief,  State  Grant  Program  Office. 

Subdistrict  Managers,  Coal  Mine  Health  and 
Safety  and  Metal  and  Nonmetal. 

Supervisors,  inspectors  and  engineers  per¬ 
forming  inspection  work  OS-9  and  above. 

Deputy  Assessment  Officer. 

Assessment  Specialists. 

Collection  Officers. 

Supervisors  and  Assessment  Conference  Spe¬ 
cialists  OS-11  and  above. 

Procurement  Officers. 

Southeastern  Power  Administration 

Chief,  Division  of  Administrative  Manage¬ 
ment  (Administrative  Officer),  Elberton, 
Georgia. 

Supervisory  Cost  Allocation,  Rate  and  Repay¬ 
ment  Specialist,  Division  of  Fiscal  Opera¬ 
tions,  Elberton,  Georgia. 

Supervisory  Electrical  Engineer,  Division  of 
Power  Sales,  Elberton,  Georgia. 

General  Engineer,  Division  of  Power  Opera¬ 
tion,  Elberton,  Georgia. 

Public  Utilities  l^ecialist.  Division  of  Power 
Sales,  Elberton.  Georgia. 

Public  UtUities  l^eciaUst,  Division  of  Power 
Sales,  Elberton,  Georgia. 

Southwestern  Power  Administration 

Chief,  Division  of  Administrative  Manage¬ 
ment,  Tulsa,  Okla. 

Chief,  Branch  of  Power  Resources  Produc¬ 
tion,  Tulsa,  <Bda. 

Chief,  Branch  of  Power  Operations,  Tulsa, 
Okla. 

Chief,  Branch  of  Engineering,  Tulsa,  Okla. 

Chief,  Branch  of  Customer  Service,  Tulsa, 
Oklahoma. 

Chief,  Branch  of  Finance  and  Accounts, 
Tulsa,  Okla. 

Chief,  Branch  of  Personnel  Management. 
Tulsa,  Okla. 
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Chief,  Branch  of  General  Services,  Tulsa, 
OUa. 

Chief,  Branch  of  Maintenance,  Tulsa.  Okla. 
Chief,  Branch  of  Power  Contracts,  Tulsa, 
Okla. 

Area,  Engineer,  Muskogee,  Okla. 

Area,  Engineer,  Jonesboro,  Ark. 

Area,  Engineer,  Springfield,  Mo. 

Public  Utilities  Specialist  (2) ,  Tulsa,  Okla. 
Electrical  Engineer  (Power  Systems),  Plan¬ 
ning  Staff,  Tulsa,  Okla. 

National  Park  Service,  Washington,  D.C. 

Chief,  Budget  Division 
Chief,  Federal  and  State  Liaison  Division 
Chief,  Park  Planning  and  Environmental 
Compliance  Division 
Chief,  Design  and  Technology  Division 
Chief,  Maintenance  Division 
Chief,  Interpretation  and  Visitor  Services 
Division 

Chief,  Banger  Activities  and  Protection  Divi¬ 
sion 

Realty  Ofllcers 

Realty  i^iecialists,  GS-13  and  above 
Appraises,  GS-13  and  above 
Concessions  Analysts,  GS-13  and  above 
Safety  Officer 

Environmental  Scuiltation  Officer 
Chief,  WASO  Personnel  Officer 
Chief,  Youth  Activities  Division 
Chief,  Training  Division 
Chief,  General  Services  Division 
Chief,  Grants  Administration  Division 
Chief,  Technical  Preservation  Services  Divi¬ 
sion 

Chief,  Historic  American  Buildings  Survey 
Division 

Chief,  Historic  American  Engineering  Record 
Division 

Chief,  Historic  Sites  Survey  D1v1sI<mi 
Harpers  Ferrt  Cbnteb 

HARPERS  FiaiRT,  WEST  VIRGINIA 

Administrative  Officer 
Chief,  Division  of  Museum  Services 
Chief,  Division  of  Reference  Services 
Chief,  Division  of  Interpretive  Planning 
Chief,  Branch  of  Procurement  and  Property 
Management 

Rocky  Mountain  Region 
DENVER,  COLORADO 

Associate  Regional  Directors 
Assistant  to  Regional  Director,  Utah 
Superintendents,  GS-13  and  above 
Regional  Chief,  Division  of  Contracting  and 
Property  Management 
Administrative  Officers,  GS-13  and  above 
Realty  Officer 
Chief  Appraiser 
Appraiser 

Chief,  Operations  Evaluation 
Equal  Opportunity  Officer 
Assistant  to  Regional  Director,  Public  Affairs 
Chief,  Division  of  Finance 
Supervisory  Archeologist,  Denver  Arche¬ 
ological  Office 

Deputy  Associate  Manager,  Denver  Service 
Center 

Chief,  Contract  Administration  Division, 
Denver  Service  Center 

Chief,  Quality  Control  and  Compliance  Divi¬ 
sion,  Denver  Service  Center 
Chief,  Surveys  Division,  Denver  Service  Cen¬ 
ter 

Chief,  Graphics  Services  Division,  Denver 
Service  Center 

Chief.  Historic  Preservation  Division,  Denver 
Service  Center 

Chief,  Professional  Support  Division,  Denver 
Service  Center 

Chief,  Branch  of  Construction  Contracts, 
Denver  Service  Center 

Chief,  Branch  of  Professional  Service  Con¬ 
tracts,  Denver  Service  Center 


NORTH  ATLANTIC  REGION 
BOSTON,  MASSACHUSETTS 

Associate  Regional  Directors 
Regional  Chief,  Division  of  Contracting  and 
Property  Management 

Regional  Chief,  Division  of  Programs  and 
Budget 

Superintendents,  GS-13  and  above 

Assistant  Superintendent,  GS-13  and  above 

Realty  Officer 

Public  Information  Officer 

Regional  Scientist 

Unit  Manager 

Administrative  Officer,  OS-13  and  above 
Concessions  Specialists,  aS-9  and  above 

NATIONAL  CAPITAL  REGION 
WASHINGTON,  D.C. 

Chief,  Division  of  Property  Management 
Chief,  Division  of  Contracting  and  Procure¬ 
ment 

Superintendents,  OS-11  and  above 
General  Managers 
Director,  Wolf  Trap  Farm  Park 
Chief.  U.S.  Park  Police 
Assistant  Chief,  U.S.  Park  Police 

MID-ATLANTIC  REGION 
PHILADELPHIA,  PENNSYLVANIA 

Associate  Regional  Directors 
Superintendents,  OS-11  and  above 
Assistant  Superintendents,  OS-13  and  above 
Regional  Chief,  Division  of  Contracting  and 
Property  Management 

Regional  Chief,  Division  of  Programmli^  and 
Budget 

Administrative  Officers,  GS-13  and  above 
Regional  Chief,  Division  of  Finance 
Appraisers,  OS-12  and  above 
Realty  Specialists,  GS-12  and  above 
Supervisory  General  Supply  Specialist 
Park  Manager 
Architect 
Park  Planner 

General  Biological  Scientist 
Public  Information  Officer 
Staff  Curator 

Supervisory  Museum  Curator 
Archeologist 

Supervisory  Park  Banger 
Pr^ram  Manager 
Paralegal  Assistant 

SOUTHEAST  REGION 
ATLANTA,  GEORGIA 

Associate  Regional  Director 
Superintendents,  GS-13  and  above 
Assistant  Superintendents 
Conservation  Center  Directors 
Realty  Officers,  GS-13  and  above 
Appraisers,  GS-13  and  above 
Supervisory  Archeologist,  Southeast  Archeo¬ 
logical  Center 

Supervisory  Archeologist,  Atlanta  Archeo¬ 
logical  Center 

Chief,  Contracting  and  Property  Management 
Accounting  Officer 
Concessions  Analyst 

MIDWEST  REGION 
OMAHA,  NEBRASKA 

Associate  Regional  Directors 

Special  Assistant  to  Regional  Director 

Executive  Assistant  to  Regional  Director 

Superintendents,  OS-13  and  above 

Assistant  Superintendents 

Regional  Realty  Officer 

Realty  Officer 

Realty  Specialists 

Regional  Appraiser 

Concessions  Management  Specialist,  OS-12 
Regional  Contracting  and  Property  Officer 
Chief,  Midwest  Archeological  Center 


WESTERN  REGION 
SAN  FRANCISCO,  CALIFORNIA 

Superintendents,  OS-13  and  above 
Regional  Chief,  Division  of  Contracting  and 
Property  Management 
Administrative  Officers,  OS-13  and  above 
Chief,  Programming  and  Budget 
Manager,  Western  Archeological  Center 

SOUTHWEST  REGION 
SANTA  FE,  NEW  MEXICO 

Associate  Regional  Director 
Chief,  Operations  Evaluation 
Chief,  Contracting  and  Property  Manage¬ 
ment 

Chief,  Land  Acquisition 
Superintendents,  GS-13  and  above 
General  Superintendent 
Realty  Officer,  GS-13  and  above 

PACIFIC  NORTHWEST  REGION 
SEATTLE,  WASHINGTON 

Associate  Regional  Director 

Superintendents,  GS-13  and  above 

Assistant  to  the  Regional  Director,  Idaho 

Chief  Scientist 

Realty  Officer 

Mining  Engineer 

Chief,  OpMations  Evaluation 

Team  Leader,  Alaska 

Management  Assistant — Alaska 

Staff  Assistant — Alaska 

Bureau  of  Outdoor  Recreation 

Assistant  Director  for  Management  and 
Budget,  Washington,  D.C. 

Management  Officer,  Washington,  D.C. 
Accounting  Officer,  Washington,  D.C. 

All  Assistant  Regional  Directors 
Regional  Supervisory  Outdoor  Recreation 
Planners  (State  Grants) 

U.S.  Fish  and  Wildlife  Service 

Deputy  Assistant  Director — Public  Affairs — 
Washington,  D.C. 

Chief,  Office  of  Audio  Visual  Services,  Pub¬ 
lic  Affairs — ^Washington,  D.C. 

Chief,  Office  of  Current  Information,  Public 
Affairs — ^Washington,  D.C. 

Chief.  Office  of  Radio  and  TV  Program  Co¬ 
ordination,  Public  Affairs — Washington, 
D.C. 

Contract  Specialist,  Contracting  and  General 
Services,  duty  station,  Denver,  Colorado 
Chief,  Branch  of  Contracting — ^Washington, 
D.C. 

Assistant  Chief,  Office  of  Endangered  Spe¬ 
cies — Washington,  D.C. 

Assistant  Chief,  Division  of  Federal  Aid — 
Washington,  D.C. 

Staff  Biologists,  Federal  Aid — Washington, 
D.C. — ^All  OS-13  and  above 
Assistant  Chief,  Division  of  Ecological  Serv¬ 
ices — Washington,  D.C. 

Leader,  Stream  Alteration  Team,  Office  of 
Biological  Services — ^Washington,  D.C. 
Leader,  Power  Plant  Team,  Office  of  Biolog¬ 
ical  Services — Washington,  D.C. 

Special  Agents — Washington,  D.C.  All 
AFW  Program  Coordinators — Washington, 
DC. 

Chief,  Office  of  Wildlife  Assistance — Wash¬ 
ington,  D.C. 

Chief,  Youth  Conservation  Programs — Wash¬ 
ington,  D.C. 

Assistant  Chief,  Division  of  Engineering — 
Washington,  D.C. 

Assistant  Chief,  Division  of  National  Fish 
Hatcheries — ^Washington,  D.C. 

Assistant  Chief,  Division  of  Realty — Wash¬ 
ington,  D.C. 

Chief  Appraiser — Washington.  D.C. 

Realty  Specialists  and  Appraisers,  OS-13  and 
above — Washington,  D.C. 
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Assistant  Cblef.  Migratory  Bird  Manage¬ 
ment — ^Laurel,  Maryland 
Regional  Staff  Biologists — ^Federal  Aid — OS- 
12  and  above — ^PorUand,  Oregon;  Albu¬ 
querque,  New  Mexico;  Twin  Cities,  Minne¬ 
sota;  Atlanta,  Oecngia;  Boston,  Massachu¬ 
setts;  Denver,  Colorado 
Deputy  Alaska  Area  Director — Anchorage, 
Alaska 

Chief  Regional  Contracting  and  General 
Services  Officer — Portland,  Oregon;  Albu¬ 
querque,  New  Mexico;  Twin  Cities,  Minne¬ 
sota;  Atlanta.  Georgia;  Boston.  Massachu¬ 
setts;  Denver,  Colorado  (GS-12  and  above) 
Assistant  Regional  Directors — Portland,  Ore¬ 
gon;  Albuquerque,  New  Mexico;  Minneapo¬ 
lis,  Minnesota;  Atlanta,  Georgia;  Boston, 
Massachusetts;  Denver,  Colorado 
Assistant  Alaska  Area  Directors — ^Anchorage, 
Alaska 

Chiefs,  Office  of  Support  Services — Portland, 
Oregon;  Albuquerque,  New  Mexico;  Minne¬ 
apolis,  Minnesota;  Atlanta.  Georgia;  Bos¬ 
ton,  Massachusetts;  Denver,  Colorado 
Regional  Public  Affairs  Officers — ^Portland, 
Oregon;  Albuquerque,  New  Mexico;  Un- 
neapolis,  Minnesota;  Atlanta,  Georgia; 
Boston,  Massachusetts;  Denver,  Colorado; 
Alaska 

Regional  Safety  Officers — PcH-tland,  Oregon; 
Albuquerque,  New  Mexico;  Minneapolis, 
Minnesota;  Atlanta,  Georgia;  Boston,  Mas¬ 
sachusetts;  Denver.  Colorado;  Alaska 
Regional  Actlvilty  Leaders.  Office  of  Biologi¬ 
cal  Services — Portland,  Oregon;  Albuquer¬ 
que,  New  Mexico;  Minneapolis,  Minnesota; 
Atlanta,  Georgia;  Boston,  Massachusetts; 
Denver,  Colorado;  Alaska 
Regional  Realty  Specialists  and  Appraisers, 
GS-11  and  above — Portland,  Oregon;  Albu¬ 
querque,  New  Mexico;  Minneapolis,  Min¬ 
nesota;  Atlanta,  Georgia;  Boston,  Massa¬ 
chusetts;  Denver,  Colorado 
Regional  Pesticide  Specialists — GS-12  and 
above — Portland,  Oregon;  Albuquerque, 
New  Mexico;  Minneapolis,  Minnesota;  At¬ 
lanta,  Georgia;  Boston,  Massachusetts; 
Denver,  Colorado 

Regional  Chief  Engineer — ^Portland,  Oregon; 
Albuquerque.  New  Mexico;  Mlnne^xdis, 
Minnesota;  Atlanta,  Georgia;  Boston,  Mas¬ 
sachusetts;  Denver,  Colorado 
Coordinator — Indian  Programs.  Technical 
Assistance — Portland,  Oregon 

FnxD  Level 

Area  Managers — All — ^Various  Locations 
Unit  Leaders,  Cooperative  Pish  and  Wildlife 
Research  Units,  All — ^Various  locations 
Area  Supervisors,  Division  of  Ecological  Serv¬ 
ices — ^All — ^Variovis  locations 
Area  Supervisors,  Division  at  Ecological  Serv¬ 
ices — ^AU — ^Various  locations 
Special  Agents — ^All — ^Various  locations 
Prolect  Leaders,  National  Wildlife  Refuges. 
All — Various  locations 

Project  leaders.  National  Pish  Hatcheries. 
All — ^Various  locations 

Research  Center  and  Laboratory  Directors. 
All — ^Various  locations 

Center  Directors,  Job  Corps  Centers — Puxlco, 
Missouri;  Indiahoma,  Oklahoma 
State  Supervisors,  Animal  Damage  Control 
Programs.  All — ^Various  locations 
Field  and  Area  Level  Staff  Specialists  for 
Wildlife  Assistance — GS-11  and  above — 
Portland,  Oregon;  Albuquerque,  New  Mex¬ 
ico;  Minneapolis,  Minnesota;  Atlanta, 
Georgia;  Boston,  Massachusetts;  Denver, 
Colcnrado 

Field  and  Area  Level  Staff  Specialists  for 
Fisheries  Assistance — GS-11  and  above — 
Portland,  Oregon;  Albuquerque,  New  Mex¬ 
ico;  Minneapolis,  Minnesota;  Atlanta, 
Georgia;  Boston,  Massachtisetts;  Denver, 
Colorado 


Offick  or  Heaxinge  and  Appeals 

BOABO  or  MINX  OPXHATIONS  APPEALS 

Attorney-Advisers  (General),  Wa^ington, 
D.C.  GS-13  and  above. 

BOARD  OP  LAND  APPEALS 

Attorney- Advisers  (General),  Washington, 
D.C.  GS-12  and  above. 

ALASKA  NATIVE  CLAIMS  APPEAL  BOARD 

Board  Members,  Anchorage,  Alaska,  G&-14’s. 
Attorney- Advisers  (General),  Anchorage, 
Alaska.  GS-14’b. 

BxmEAU  or  Reclamation 

WASHINGTON  OmCE 

Chief.  Division  of  General  Services,  Commis¬ 
sioner’s  Office,  Washington,  D.C. 

Chief,  Construction  and  Contracting  Ac¬ 
tivities  Branch,  Commissioner’s  Office. 
Washington,  D.C. 

Chief,  Operations  Branch,  Division  of  Pro¬ 
curement  and  Property,  Commissioner’s 
Office,  Washington,  D.C. 

Assistant  Chief,  Division  of  Water  and  Land, 
Commissioner’s  Office,  Washington,  D.C. 
Chief,  Lands  and  Recreation  Branch,  Com¬ 
missioner’s  Office,  Washington,  D.C. 

Realty  Officer,  Commissioner’s  Office,  Wash¬ 
ington,  D.C. 

Contract  and  Repayment  Specialists,  Com¬ 
missioner’s  Office,  Washington,  D.C. 

Chief,  Division  of  Youth  Conservation  Pro¬ 
grams,  Commissioner’s  Office,  Washington, 
DC. 

Chief,  Marketing  and  Sales  Branch,  Division 
of  Power,  Commissioner’s  Office,  Washing¬ 
ton,  D.C. 

Public  Utility  Specialists,  Division  of  Power, 
Commissioner’s  Office,  Washington,  D.C. 
Chief,  Procurement  Branch,  Division  of  Pro¬ 
curement  and  Property,  Commissioner’s 
Office,  Washington,  D.C. 

ENGINEERING  AND  RESEARCH  CENTER 

Supervisory  General  Engineers,  Denver, 
Colorado 

Environmental  Specialist.  Denver,  Colorado 
Supervisory  Civil  Engineers,  Denver,  Colorado 
SupervisOTy  Contract  Specialist,  Denver, 
Colorado  GS-12 

Supervisory  Contract  Procurement  Officer, 
Denver,  Colorado  OS-12 
Supervisory  Procurement  Agent.  Denver, 
Colorado 

Supervisory  Geologist,  Denver,  Colorado 
Civil  Engineers,  Denver,  Coloi^o 
Procurement  Officer,  Denver,  Colorado 
Supervisory  Research  Physical  Scientists, 
Denver,  Colorado 

Research  Physical  Scientist,  Denver,  Colorado 
Supply  Management  Officer,  Denver,  Colorado 
Appraiser,  Denver,  Colorado 

PACme  NORTHWEST  REGION 

Regional  Engineer,  Boise,  Idaho 
Chief,  Construction  Branch.  Boise,  Idaho 
Chief,  Design  Branch,  Boise,  Idaho 
Chief,  Division  of  Water  and  Land  Opera¬ 
tions,  Boise,  Idaho 

Chief,  Repayment  and  Statistics  Branch, 
Boise,  Idaho 

Chief,  Lands  and  Recreation  Branch,  Boise, 
Idaho 

Regional  Supervisor  of  Power,  Boise,  Idaho 
Chief,  Resources  and  Contracts  Branch, 
Boise,  Idaho 

Regional  Planning  Officer,  Boise,  Idaho 
Assistant  Regional  Plaxming  Officer,  Boise, 
Idaho 

Chief.  Engineering  and  Surveys  Branch, 
Boise,  Idaho 

Chief,  Economic  Resources  Branch,  Boise, 
Idaho 

Regional  Procurement  and  Pn^rty  Officer, 
B(^,  Idaho 

Chief.  Resource  Utilization  Branch,  Boise, 
Idaho 


Regional  Public  Affairs  Officer,  Boise,  Idaho 
Chief,  Procurement  Branch,  Boise,  Idaho 
GS-12 

Contract  Specialist,  Boise,  Idaho  OS-12 
Appraiser,  Boise,  Idaho  0^12 
Realty  SpeciMists,  Boise,  Idaho  GS-11  and 
above 

Chief,  Water  Operations  Branch,  Boise,  Idaho 
Project  Superintendent,  Central  Snake  Proj¬ 
ects  Office,  Boise,  Idaho 
Chief,  Salem  Field  Branch,  Salem,  Oregon 
Center  Director,  Columbia  Basin  Civilian 
Conservation  Center,  Moses  Lake,  Washing¬ 
ton 

Project  Manager,  Columbia  Basin  Project  Of¬ 
fice,  Ephrata,  Washington 
Chief,  Engineering  and  Drainage  Division, 
Ephrata,  Washington 

Chief,  Construction  Division,  Ephrata,  Wash¬ 
ington 

Chief,  Water  and  Lands  Operations  Division, 
Ephrata,  Washington 

Chief,  Realty  Branch,  Ephrata,  Washington 
GS-12 

Chief,  Appraisal  Branch,  Ephrata,  Washing¬ 
ton  GS-12 

Appraiser,  Ephrata,  Washington  GS-11 
Chief,  Construction  Field  Branch,  Columbia 
Basin  Project  Office,  Coulee  City,  Wash¬ 
ington 

Project  Superintendent,  Hungry  Hm-se  Proj¬ 
ect  Office,  Hungry  HmEe,  Washington 
Project  Superintendent,  Minidoka  Project 
Office,  Burley,  Idaho 

Center  Director,  Marsing  Civilian  Conserva¬ 
tion  Center,  Marsing,  Idaho 
Project  Construction  Engineer,  Teton  Project 
Office,  Newdale,  Idaho 
Field  Engineer,  St.  Anthony.  Idaho 
Project  Construction  Engineer,  Tualatin 
Project  Office,  Forest  Grove,  Oregon 
Field  Engineer,  Forest  Grove,  Oregon 
Office  Engineer,  Forest  Grove,  Oregon 
Realty  ^>ecialists,  Tualatin  Project  Office, 
Forest  Grove,  Oregon  GS-11  and  above 
Project  Superintendent,  Yakima  Project  Of¬ 
fice,  Yakima,  Washington 
Chief,  Construction  Field  Division,  Yakima 
Project  Office,  Cle  Elum,  Washington 
Field  Engineer,  Grand  Coulee,  Washington 
Office  Engineer,  Grand  Ooulee,  Washington 
Chief,  Maintenance  Division,  Grand  Coulee, 
Washington 

Chief,  Operations  Division,  Grand  Coulee, 
Washington 

Project  Public  Affairs  Officer,  Grand  Coulee 
Project  Office,  Grand  Coulee,  Washington 
GS-12 

Chief,  Administrative  Services,  Grand  Coulee, 
Washington 

Chief,  Teton  Claims  Officer,  Idaho  Falls, 
Idaho 

Idaho  Falls  Claims  Officer,  Idaho  Falls,  Idaho 
Assistant  Claims  Officer,  Idaho  Falls,  Idaho 
GS-12 

Review  Team  Coordinator,  Idaho  Falls,  Idaho 
Rexburg  Claims  Officer,  Rexbiurg,  Idaho  GS- 
12 

Mm-PACiFic  Region 

Assistant  to  the  Regional  Director-Adminis¬ 
trative  Management,  Sacramento,  Califor¬ 
nia 

Project  Construction  Engineer,  Fresno,  Cal¬ 
ifornia 

Chief,  Office  Engineering  Division,  Fresno, 
California 

Supervisory  Repayment  Specialist,  Contract 
Administration  Division,  Ptesno.  California 
Project  Manager,  Klamath  Falls,  Oregon 
Chief,  Office  Engineering  Division,  Auburn, 
California 

Chief,  RIght-of-Way-DIvIsion,  Auburn,  Cal¬ 
ifornia 

Administrative  Officer,  Auburn,  California 
Project  Manager,  Carson  City,  Nevada 
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Regional  Loan  Engineer,  Sacramento.  Cali¬ 
fornia 

Regional  Supervisor  of  Water  and  Land  Op¬ 
erations,  Sacramento.  California 
Regional  Finance  Officer,  Sacramento,  Cal¬ 
ifornia 

Chief,  Design  Branch,  Division  of  Design  and 
Construction,  Sacramento,  California 
Chief,  Construction  Branch,  Division  of  De¬ 
sign  and  Construction,  Sacramento,  Cal¬ 
ifornia 

Regional  Supervisor  of  Power,  Sacramento, 
California 

Chief,  Marketing  and  Sales  Branch,  Sacra¬ 
mento,  California 

Regional  Planning  Officer,  Sacramento,  Cali¬ 
fornia 

Regional  Engineer,  Sacramento,  California 
Assistant  Regional  Planning  Officer,  Sacra¬ 
mento,  California 

Chief,  Repayment  Branch,  Division  of  Water 
and  Land  Operations,  Sacramento,  Califor¬ 
nia 

Regional  Supply  and  Services  Officer,  Sacra¬ 
mento,  California 

Chief,  Procurement  Branch,  Division  of  Sup¬ 
ply  and  Services,  Sacramento,  California 
Chief,  Acquisition  Branch,  Division  of  Real 
Estate,  Sacramento,  California 
Regional  Real  Estate  Officer,  Sacramento, 
California 

Supervisory  Appraiser,  Sacramento,  Califor¬ 
nia 

Project  Superintendent,  Folsom  Field  Di¬ 
vision,  Folsom,  California 
Project  Superintendent.  Fresno  Field  Di¬ 
vision,  Fresno,  California 
Project  Superintendent,  Tracy  Field  Division, 
Tracy,  California 

Project  Superintendent.  Shasta  Field  Di¬ 
vision,  Riding,  California 
Project  Construction  Engineer,  Willows,  Cal¬ 
ifornia 

Chief,  Office  Engineering  Division,  Willows, 
California 

Project  Construction  Engineer,  OUroy,  Cal¬ 
ifornia 

Recreation  Manager,  Lake  Berryessa,  Califor¬ 
nia. 

LOWER  COLORADO  REGION 

Assistant  to  the  Regional  Director,  Boulder 
City,  Nevada 

Regional  Public  Affairs  Officer,  Boulder  City, 
Nevada 

Regional  Engineer,  Boulder  City,  Nevada 
Regional  Supervisor  of  Power,  Boulder  City, 
Nevada 

Regional  Supervisor  of  Water  and  Land  Op¬ 
erations,  Boulder  City,  Nevada 
Assistant  Regional  Supervisor  of  Power. 
Boulder  City,  Nevada 

Regional  Supply  and  Services  Officer.  Boulder 
City,  Nevada 

Chief,  Procurement  Branch,  Boulder  City, 
Nevada  OS-12 

Chief,  Contracts  and  Repayment  Branch, 
Boulder  City,  Nevada 

Chief,  Marketing  and  Sales  Branch,  Boulder 
City,  Nevada 

Regional  Planning  Officer,  Boulder  City, 
Nevada 

Regional  Loan  Program  Coordinator,  Boulder 
City,  Nevada  G&-12 

Project  Manager,  Boulder  Canyon  Project, 
Boulder  City,  Nevada 

Chief,  Land  Management  Branch,  Boulder 
City,  Nevada 

Project  Manager,  Parker-Davis  Project, 
Phoenix,  Arizona 

Assistant  Project  Manager,  Parker-Davis 
Project,  Phoenix,  Arizona 
Chief,  Office  Procurement  and  Property, 
Parker-Davis  Project,  Phoenix,  Arizona 
OS-12 

Chief,  Administrative  Division,  Arizona 
Projects  Office,  Phoenix,  Arizona 


Chief,  Prociurement  and  Property  Branch, 
Arizona  Projects  Office,  Phoenix,  Arizona 
OS-12 

Chief,  ^praisal  Branch,  Arizona  Projects 
Office,  Phoenix,  Arizona 
Chief,  Lands  Division,  Arizona  Projects  Of¬ 
fice,  Phoenix,  Arizona 

Chief,  Property  and  Procurement  Branch, 
Yuma  Projects  Office,  Yxuna,  Arizona  OS-12 
Chief,  Lands  Branch,  Yuma  Projects  Office, 
Yuma,  Arizona 

UPPER  COLORADO  REGION 

U.S.  Representative  on  the  Bear  River  Com¬ 
mission  (Expert),  Salt  Lake  City,  Utah 
U.S.  Commissioner  &  Chairman,  Upper  Colo¬ 
rado  River  Commission,  Salt  Lake  City, 
Utah 

Assistant  to  Regional  Director-Administra¬ 
tive  Management,  Salt  Lake  City,  Utah 
Public  Information  Officer,  Salt  L«dm  City, 
Utah 

Regional  Engineer,  Salt  Lake  City.  Utah 
Regional  Supervisor  of  Water  and  Land  Op¬ 
erations,  Salt  Lake  City,  Utah 
Chief,  Operations  and  Repayment  Branch, 
Salt  Lake  City,  Utah 

Chief,  Lands  Branch,  Salt  Lake  City,  Utah 
Appraisers,  Salt  Lake  City,  Utah  OS-12 
Regional  Planning  Officer,  Scdt  Lake  City, 
Utah 

Public  Utilities  Specialists,  Salt  Lake  City, 
Utah  0&-12 

Chief,  Marketing  and  Sides  Branch,  Salt  Lake 
City,  Utah 

Regional  Finance  Officer,  Salt  Lake  City,  Utah 
Regional  Procurement  Officer,  Salt  Lake  City, 
Utah  OS-11 

Administrative  Officer,  Montrose.  Colorado 
Chief,  Procurement  Branch,  Montrose,  Colo¬ 
rado  OS-11 

General  Supply  Officer,  Montrose,  Colorado 
GS-11 

Chief,  Flaming  Gorge  Field  Division,  Flaming 
Gorge  Field  Division,  Dutch  John,  Utah 
Chief,  Olen  Canyon  Field  Division,  Olen  Can¬ 
yon  Field  Division,  Page.  Arizona 
Administrative  Officer,  Page,  Arizona  OS-12 
General  Sui^ly  Specialist,  Page.  Arizona 
G&-9 

Project  Manager,  Weetem  Colorado  Projects 
Officer,  Grand  Junction,  Colorado 
Administrative  Officer,  Grand  Junction, 
Colonulo 

Supervisory  Civil  Engineer,  Montrose  Con¬ 
struction  Field  Division,  Grand  Junction, 
Colorado 

General  Supply  Specialist,  Grand  Junction, 
Colorado  GS-^ 

Center  Director,  Collbran  Job  Corps  Civilian 
Conservation  Center,  Collbran,  Colisrado 
Assistant  Center  Director,  Collbran,  Colorado 
Administrative  Officer,  Collbran,  Colorado 
GS-11 

Center  Director,  Weber  Basin  Job  Corps 
Civilian  Conservation  Center,  Ogden,  Utah 
Assistant  Center  Director,  Ogden,  Utah  OS-12 
Administrative  Officer,  Ogden,  Utah  GS-ll 
Supervisory  Civil  Engineer,  Savory-Pot  Hook 
Construction  Field  Division,  Baggs,  Wyo¬ 
ming 

Supervisory  Civil  Engineer,  L3rman  Projects 
Office,  Mountain  View,  Wyoming 
Supervisory  Civil  Engineer,  Uinta  Basin  Field 
Division,  Duchesne,  Utah 

SOUTHWEST  REGION 

Assistant  to  the  Regional  Director,  Adminis¬ 
trative  Management,  Amarillo,  Texas 
Regional  Public  Information  and  General 
Services  Officer,  Amarillo,  Texcts  GS-12 
Regional  Engineer,  Amarillo,  Texas 
Regional  Supervisor  of  Power,  Amarillo, 
Texas 

Regional  Planning  Officer,  Amarillo,  Texas 
Regional  Supowlsor  of  Water  and  Land  Op¬ 
erations,  Amarillo,  Texas 


Chief,  Land  Operations  Branch,  Division  of 
Water  and  Land  Operatlmis,  Amarillo, 
Texas 

Chief,  Repayment  and  Economics  Branch, 
Division  of  Water  and  Land  Operaitlons, 
Amarillo,  Texas 

Regional  Finance  Officer,  Amarillo,  Texas 
Regional  Procurement  and  Property  Officer. 
Amarillo.  Texas 

Project  Superintendent,  Upper  Rio  Grande 
Basin  Project  Office,  Albuquerque,  New 
Mexico 

Project  Superintendent,  Rio  Grande  Project, 
El  Paso  Texas, 

Planning  Officer,  Albuquerque,  New  Mexico 
Project  Manager,  Pecos  River  Project  Office, 
Carlsbad,  New  Mexico 

Planning  Officer,  Oklahoma  City.  Okla)ioma 
Planning  Officer,  Austin,  Texas 
Project  Construction  Engineer,  Mountain 
Park  Project  Office,  Altus,  Oklahoma  OS-12 
Project  Construction  Engineer,  Palmetto 
Bend  Project  Office,  Edna,  Texas 
Chief,  Right-Of-Way  Division,  Palmetto  Bend 
Project  Office,  Edna,  Texas 
Special  Government  Employee,  U.S.  Commis¬ 
sioner  and  Chairman  of  the  Canadian  River 
Commission  (Expert) ,  Office  of  the  Regional 
DlrectiH',  Amarillo,  Texas 
Project  Comrtruction  Engineer,  Nueces  River 
Project,  Three  Rivers,  Texas 
Chief,  Right-Of-Way  Nueces  River  Project. 
Three  Rivers,  Texas 

UPPER  MlSSOXmi  REGION 

Assistant  to  the  Regional  Dlrectmr,  Billings, 
Montana 

Regional  Public  Affairs  Officer,  Billings,  Mon¬ 
tana 

Regional  Engineer,  Billings,  Montana 
Regional  Supervisor  of  Water  and  Land  Op¬ 
erations,  Billings.  Montana 
Regional  Supervisor  of  Power,  Billings,  Mon¬ 
tana 

Assistant  Regional  Supervisor  of  Power,  Bill¬ 
ings,  Montana 

Chief,  Power  Marketing  and  Sales  Branch, 
Billings,  Montana 

Chief,  Reviewing  Appraiser.  Billings,  Montana 
OS-12 

Regional  Planning  Engineer,  Billings,  Mon¬ 
tana 

Regional  Procurement  and  Property  Officer, 
Billings,  Montana 

Chief,  Procurement  Branch,  Billings,  Mon¬ 
tana  OS-12 

Chief,  Right-Of-Way  Branch,  Billings,  Mon¬ 
tana 

Assistant  Project  Manager,  Bismarck,  North 
Dakota 

Chief,  Administrative  Services  Division,  Bis¬ 
marck,  North  Dakota 

Chief,  Procurement  and  Property,  Bismarck, 
North  Dakota  OS-12 

Chief,  Appraisal  Branch,  Bismarck,  North 
Dakota  OS-12 

Chief,  Acquisition  Branch,  Bismarck,  North 
Dakota  OS-12 

Chief,  Right-Of-Way  Division,  Bismarck, 
North  DcUiota 

Realty  Specialist,  Bismarck,  North  Dakota 
OS-12. 

Public  Information  Officer,  Bismarck,  North 
Dakota  OS-11 

Appraisers,  Bismarck,  North  Dakota  OS-11 
Realty  Specialists,  Bismarck,  North  Dakota 
OSr-ll 

Assistant  Project  Manager,  Huron,  South  Da¬ 
kota 

Chief,  Right-Of-Way  Branch,  Huron,  South 
Dakota  OS-12 

Realty  Specialists,  Huron,  South  Dakota  OS- 
11 

Appraisers,  Huron,  South  Dakota  OS  7-11 
Chief,  Administrative  Services  Division, 
Huron,  South  Dakota 

Chief.  Procurement  and  Property  Branch, 
Huron,  South  Dakota  OS-12 
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Project  Manager,  Great  Palls,  Montana 
Project  Manager,  Riverton,  Wyoming 
Administrative  Officer,  Riverton,  Wyoming 
OS-11 

Power  System  Operations  Officer,  Watertown, 
South  Dakota 

Assistant  Power  System  Operations  Officer, 
Watertown,  South  Dakota 
Chief,  Administrative  Services  Division, 
Watertown,  South  Dakota  GS-12 
Project  Superintendent,  Canyon  Ferry,  Mon¬ 
tana 

Administrative  Officer,  Canyon  Perry,  Mon¬ 
tana  OS-9 

Project  Superintendent,  Port  Peck,  Montana 
Project  Superintendent,  Port  Smith,  Montana 
Chief,  Administrative  Services  Division,  Port 
Smith,  Montana  OS-9 

Project  Construction  Engineer,  Tiber  Dam 
near  Chester,  Montana 

Administrative  Officer,  Tiber  Dam  near  Ches¬ 
ter,  Montana  OS-9 

LOWZB  MISSOtrsi  REGION 

Assistant  to  the  Regional  Director-Adminis¬ 
trative  Management,  Denver,  Colorado 
Regional  Public  Affairs  Officer,  Denver,  Colo¬ 
rado 

Regional  Engineer,  Denver,  Colorado 
Chief,  Construction  Coordination  and  Esti¬ 
mates  Branch,  Denver,  Colorado 
Regional  Planning  Officer,  Denver,  Colorado 
Regional  Sup^vlsor  of  Water  and  Land,  Den¬ 
ver,  Colorado 

Chief,  Land  Acquisition  Branch,  Denver, 
Colorado 

Appraiser,  Denver,  Colorado  OS-9/11 
Appraisers,  Denver,  Colorado  OS-11  and 
above 

Recdty  Specialists,  Denver,  Colorado  OS-9 
and  above 

Chief,  Repayment  Branch,  Denver,  Colorado 
Regional  Supervisor  of  Power,  Denver,  Colo¬ 
rado 

Chief,  Power  Contracts  Branch,  Denver,  C<do- 
rado 

Regional  Finance  Officer,  Denver,  Colorado 
Supply  Management  Officer,  Denver,  Colmado 
Regional  Procurement  Officer,  Denver,  Colo¬ 
rado  GS-11 

Civil  Engineer,  Denver,  Colorado  OS-12 
Construction  Representative,  Denver,  Colo¬ 
rado  GS-12 

General  Engineer  (Small  Loans  Officer) ,  Den¬ 
ver,  Colorado  OS-12 

Kansas  Reclamation  Representative,  Top^a, 
Kansas 

Wyoming  Reclamation  Representative,  Chey¬ 
enne,  Wyoming 

Chief,  Construction  Field  Division,  IVylng- 
pan-Arkansas  Project,  Salida,  Colorado 
Realty  Specialists,  Prylngpan-Arkansas  Proj¬ 
ect,  Pueblo,  Colorado  OS-11  and  above 
Administrative  Officer,  Prylngpan-Arkansas 
Project,  Pueblo,  Colorado 
Chief,  Engineering-Operations  Division, 
Pueblo,  Colorado 

Project  Manager,  South  Platte  River  Project, 
Loveland,  Colm-ado 

Project  Manager,  North  Platte  River  Projects, 
Casper,  Wyoming 

Construction  Engineer,  Cheyenne  Construc¬ 
tion  Office,  Cheyenne,  Wyoming 
Project  Manager,  Kansas  River  Project,  Mc¬ 
Cook,  Nebraska 


RULES  AND  REGULATIONS 

Planning  Officer,  Nebraska  Reclamation  Of¬ 
fice,  Grand  Island,  Nebraska 
Construction  Engineer,  Narrows  Construc¬ 
tion  Office,  PcHTt  Morgan,  Colorado 
Chief,  Lands  Division,  Fort  Morgan,  Colorado 
Realty  Specialists,  Port  Morgan,  Colorado 
OS-9/11 

Bureau  of  Land  Management 

Chief,  Branch  of  Upland  Minerals  Leasing, 
Washington,  D.C. 

Chief,  Branch  of  Marine  Minerals  Leasing, 
Washington,  D.C. 

Chief,  Branch  of  Upland  Environmental  As¬ 
sessment,  Washington,  D.C. 

Chief,  Branch  of  Marine  Environmental  As¬ 
sessment,  Washington,  D.C. 

Chief,  Branch  of  Environmental  Studies, 
Washington,  D.C. 

Chief,  Branch  of  Minerals  Policy  Develop¬ 
ment,  Washington,  D.C. 

Chief,  Branch  of  Minerals  Economic  Analysis, 
Washington,  D.C. 

Appraiser,  Division  of  Appraisal,  Washington, 
D.C. 

Chief,  Branch  of  Procurement,  Washington, 
D.C. 

All  Procurement  Analysts,  OS-13,  Washing¬ 
ton,  D.C.  (3) 

Chief,  Branch  of  Contract  Operations,  Wash¬ 
ington,  D.C. 

All  Contract  Specialists,  GS-13,  Washlngtmi, 
D.C.  (3) 

All  Associate  State  Directors,  OS-14  (5) 

All  Chiefs,  Division  of  Technical  Services  (11) 
All  Chiefs,  Division  of  Resources  (12) 

All  Chiefs,  Lands  and  Minerals  (derations 
(12)  _ 

All  Chief  State  Appraisers,  OS-12  and  above 
(11) 

All  District  Managers  (57) 

All  Assistant  District  Managers  (25) 

Chief,  Appraisal  Staff,  Denver  Service  Center, 
Denver,  (Colorado 

All  Staff  Appraisers,  Denver  Service  Center, 
Denver,  Colorado  (2) 

Chief,  Division  of  Administrative  Services. 
Denver,  Colorado 

Chief,  Branch  of  Procurement,  Denver,  Colo¬ 
rado 

Chief,  Construction  Section,  Denver,  Colorado 
Chief,  Specialty  and  Supply  Section,  Denver, 
Colorado 

Chief,  Office  of  Scientific  Systems  Develop¬ 
ment,  Denver,  Colorado 
Deputy  BLM  Director,  Boise  Interagency  Fire 
Control  Center,  Boise,  Idaho 
Contract  Specialist,  Office  of  the  Project  Co¬ 
ordinator,  Anchorage,  Alaska 
Chief,  Branch  of  Construction,  Alaska  Pipe¬ 
line  Project,  Anchorage,  Alaska 
All  Authorized  Officer’s  Field  Representatives, 
Branch  of  Construction,  Anchorage,  Alaska 
(16) 

All  Managers,  Outer  Continental  Shelf  Offices, 
GS-14  (3) 

All  Assistant  Managers,  Outer  Continental 
Shelf  Offices  (2) 

All  Chiefs,  Division  of  Operations,  Outer 
Continental  Shelf  Offices  (2) 

Ail  Chiefs,  Division  of  Ekivlronmental  Assess¬ 
ment,  Outer  Continental  Shelf  Offices  (2) 


Supervisory  Natural  Resource  ^eclallst, 
Alaska  Outer  Continental  Shelf  Office 
Supervlsc»7  Mineral  Leasing  Specialist, 
Alaska  Outer  Continental  Shelf  Office 
Supervisory  Environmental  Specialist,  At¬ 
lantic  Outer  Continental  Shelf  Office 
SupervlscNy  Mineral  I.easlng  Racialist,  At¬ 
lantic  Outer  Continental  Shelf  Office 
Project  Manager,  Los  Angeles  to  Midland 
Pipeline  Project 

Supervisory  Environmental  ^>eclallst,  Los 
Angeles  to  Midland  Pipeline  Project 
Chief,  Division  of  Cadastral  Survey,  Anchor¬ 
age,  Alaska 

Chief,  Branch  of  Contract  Survey,  Anchor¬ 
age.  Alaska 

Chief,  Branch  of  Forestry,  Portland,  Oregon 
Chief,  Sales  Contracts  and  'lYespass  Section, 
Portland,  Oregon 

Chief,  Appraisals  Section,  Portland,  Oregon 
Chief,  Development  Section,  Portland.  Ore¬ 
gon 

Chief,  Planning  Section,  Pcxtland,  Oregon 
Office  cn  Water  Research  and  IteHNOLOOT 

Budget  and  Program  Analyst,  (MDce  of  As¬ 
sistant  Dlrectmr,  Program  Planning  and 
Evaluation.  Washington,  D.C. 

Genial  Engineer.  Office  of  Assistant  Director, 
Program  Planning  and  Evaluation,  Wash¬ 
ington,  D.C. 

Chemist,  Physical  Chemistry  Division.  Wash¬ 
ington,  D.C. 

Assistant  Manager,  Water  Resources  Scien¬ 
tific  Information  Center.  Washington,  D.C. 
Computer  Systems  Analyst.  Water  Resources 
Scientific  Information  Center,  Washington, 
D.C. 

Physical  Scientist.  Water  Resources  Scientific 
InfOTmation  Center,  Washington,  D.C. 

Staff  Assistant,  Office  of  Administrative  Man¬ 
ager.  Washington,  D.C. 

Assistant  Chief,  Contracts  and  Grants  Man¬ 
agement  Division,  Washington,  D.C. 
Contract  l^iedalist.  Contracts  and  Chants 
ManagemeD<t  Division,  Washington,  D.C. 
Chief,  Management  Services  Division,  Wash¬ 
ington.  D.C. 

General  Engineer,  Thermodynamic  Processes 
Division.  Washington,  D.C. 

Desalination  Project  Officer  (UB.  Israel), 
Washington,  D.C. 

Desalting  Project  Specialist  (2),  Tel  Aviv, 
Israel  FC-12 

Oeneral  Engineer  (2).  Facilities  Engineering 
Design  and  Construction,  Washington,  D.C. 
Manager,  Wrlghtsville  Beach  Test  Faifility, 
Wrlghtsvllle  Beach,  N.  Car. 

Manager,  Roswell  Test  Facility,  Roswell,  N. 
Mex. 

Physical  Scientist,  Fountain  Valley,  Califor¬ 
nia. 

Office  of  the  Souerroa 

Special  Assistants  to  the  Scfiicitor 
Deputy  Ethics  Counselor 
Assistant  Ethics  Counselor 
Administrative  kfanagement  Assistant 
Confidential  Assistant  to  the  Solicitor 
Confidential  Assistant  to  the  Deputy  Solicitor 
Secretarial  Assistants  to  the  Special  Assist¬ 
ants  to  the  Solicitor  ' 

Field  Solicitors  ~ 

Attorneys:  OS-13  and  above 

(FR  Doc.75-37692  Filed  12-22-76;8:45  am] 
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